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Rules of Order
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The purpose of the Rules of Order is to allow the 
work of the Session to proceed smoothly and fairly, 
without confusion or delay. 

It is important to remember that the Church is the body 
of Christ, not a political party nor a business corporation. 
When the Seventh-day Adventist Church meets to 
transact business it meets with God and operates 
under the guidance of the Holy Spirit. To be a legitimate 
activity the business must be related to the mission of 
the Church.

Sessions are not the time or place for satisfying personal 
or party interests, nor to cater for nationalistic or regional 
ambitions.

It must not be forgotten that the letter of procedural 
rules can kill the spirit of the session. The chair, with the 
support of the delegates, must use good judgement and 
not allow machinery to dominate the proceedings.

The SEC Constitution, the Church Manual and 
Denominational working practices take precedence 
over the rules of order should there be any conflict.

DUTIES OF THE CHAIR
1. The chair shall preside over sessions and committee 

meetings in harmony with the rules of order.

2. The chair shall take up the various committee reports 
and items of business on the approved agenda.

3. The chair shall work for consensus in decision making 
by treating each side of the issue with fairness.

4. The chair may vote

a.  If the vote is by ballot or

b.  To make a tie or break a tie (if he has not already 
voted by ballot).

5. It is the duty of the chair to hold speakers to their 

allotted time and help move business along as 
expeditiously and fairly as possible.

6. The chair shall decide points of order (though the 
decision may be appealed by any delegate).

7. If the chairperson wishes to express personal views at 
length and take sides in the debate the chair should be 
relinquished while that issue is under consideration. 
This does not apply to the chair of session committees.

DUTIES OF DELEGATES AND  
COMMITTEE MEMBERS
1. In view of the high privilege of serving as delegates 

at church sessions or as committee members, those 
acting in these capacities should conduct themselves 
with Christian decorum, realising they are doing the 
Lord’s business, not making frivolous, irrelevant, 
unnecessarily time-consuming or obstructionist 
speeches or motions. In such cases the chair has 
every right to rule them out of order.

2. Delegates or committee members should not expect 
to speak to a motion more than once until others 
wishing to speak have had the opportunity to do so 
(as far as this is feasible). However, the chair may give 
a person who has already spoken the opportunity to 
answer a question or clarify previous remarks.

QUORUM
At least 51% of the authorised delegates must be present 
to constitute a quorum for the conducting of business.

VOTING
1. Voting shall normally be by voice vote.

2. If there is no objection, the chair can declare a vote by 
common consent.

3. By ruling of the chair or by majority vote of the 
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delegates present and voting, voting can be by 
raising of the hands, standing, secret ballot or use of 
electronic device.

4. The chair may ask the secretary for assistance in 
counting the vote and/or appoint tellers. 

ELECTIONS
1. Elections shall be in harmony with the constitution 

and denominational practice.

2. All nominations for elective office or executive 
committee membership shall be made by the 
Nominating Committee. This precludes nominations 
from the floor or by any other body or person.

3. Only one name shall be presented to the floor by the 
Nominating committee for each position to be filled. 
The Nominating Committee may choose to present a 
series of partial reports.

4. The Nominating Committee shall meet in closed 
session. This does not mean that officers of higher 
church organisations cannot be invited to sit as 
counsellors to the committee.

5. Election shall be by majority vote.

6. If there is objection to a name or part of the nominating 
committee report, objectors may move that the report 
be referred back for further consideration. Public 
discussion of a particular name is not permitted. The 
motion to refer needs a second, is non-debatable 
and is decided by majority vote, although it is usual 
procedure to accept a referral.

7. A motion to refer should be based on information 
which the objectors may have and which could be 
helpful to the Nominating Committee. When referral 
is voted the objectors must then make known to the 
chair and secretary of the Nominating Committee 
the reasons for the objection. At the discretion of the 
Nominating Committee the objectors may be invited 
to appear before the Nominating Committee to state 
their objections.

8. Persistent referrals back, particularly from the same 
source, are inconsistent with fairness and good 
procedure. In such cases there is every right to refuse 
referral and the Nominating Committee report can 
then be voted upon without delay.

MOTIONS
There are basically four types of motions:

1. Main motions

2. Privileged motions

3. Subsidiary motions

4. Incidental motions

Each category has its own purposes, characteristics 
and order of precedence.

1. Main motion

a.  The purpose of the main motion is to introduce and 
propose action regarding an item of business.

b.  Only delegates who have the right to vote may make 
motions or speak to motions.

c.  Every motion requires a second.

d.  A majority vote is required for the motion to pass.

e.  It may be amended by a majority vote.

f. A motion is not in order when another motion is 
being considered, unless it is a privileged, subsidiary 
or incidental motion.

g.  In case of a tie vote the motion is lost.

h.  The person who made the motion has the right to 
withdraw the motion and does not need the consent 
of the seconder.

2. Privileged motions

These rules recognise three kinds of privileged motions:

a.  Fixing the time of a further meeting.

• requires a second

• cannot be debated

• is the highest motion in rank

• can be amended only in regard to time and place

• requires a simple majority

• can be reconsidered
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b.  Calling for an adjournment or recess.

• requires a second

• cannot be debated, although the chair may 
provide information regarding business that 
needs attention

• cannot be amended

• requires a simple majority

• cannot interrupt a person speaking

• cannot be reconsidered

c.  Questions of privilege.

A question of privilege is used to get the attention of 
the chair regarding a matter of business or procedure 
that cannot wait. They refer to the organisation of the 
meeting, the comfort of delegates and the conduct of 
delegates or others present.

• do not require a second

• cannot be debated

• cannot be amended

• can interrupt a person who is speaking

• are usually decided by determination of the chair. 
(Two delegates may appeal the chair’s decision)

• can be reconsidered

3. Subsidiary motions

These apply to a main motion and take precedence 
over the main motion because they need to be decided 
before the main motion can proceed. Privileged motions 
have precedence over subsidiary motions. These rules of 
order recognise six kinds of subsidiary motions.

a.  Motion to table

This should be used when delegates or committee 
members wish to postpone to a later time consideration 
of an item that has been moved.

• requires a second

• cannot be debated

• cannot be amended

• requires a simple majority

• cannot be reconsidered

• does not apply to committee reports or 
unfinished business

(A motion to take from the table business previously 
tabled follows the same procedure)

b.  Calling the previous question

The purpose of this motion is to stop and close debate 
immediately and vote on the main motion or any 
amendment under discussion. If previous question is 
ordered on an amendment, debate on the main motion 
continues after the vote.

• requires a second

• cannot be debated

• cannot be amended

• requires a two-thirds majority

c. Refer to committee

The purpose of this motion is to refer an item of business 
to a committee.

• requires a second

• can be debated

• can be amended

• requires a simple majority

• takes precedence, except over the motion to 
table or the main motion

• can be reconsidered if the committee has not 
already begun it’s work

d. Amendments

The purpose of this motion is to change or modify a main 
motion and therefore must be germane to the business 
at hand. A motion to amend (first level) may itself be 
amended (second level), but there cannot be a third 
level amendment.

• needs a second

• can be debated

• requires a simple majority

e.  Postpone indefinitely

The purpose of this motion is to suppress a motion

• needs a second

• is fully debatable, including both the main 
question and the propriety of postponing 
indefinitely

• cannot be amended
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• requires a simple majority

• applies to main motions

• can be reconsidered

f. Limit or extend time for debate

• requires a second

• can be debated

• can be amended

• requires a two-thirds majority

• can be reconsidered by moving the opposite 
motion

4. Incidental motions

These rules of order recognise as incidental motions 
only appeals regarding points of order and division of 
a question.

a. points of order

• requires a second

• generally debatable, but not when the decorum 
of the meeting is in question

• cannot be amended

• requires a simple majority

• motions to table, privileged motions and previous 
question take precedence

• can be reconsidered

• in a question of appeal a delegate may speak 
only once, except by special permission of the 
chair. The chair has the right to present the 
arguments in favour of its ruling.

b.  Division of a question

The purpose of this motion is to divide a question having 
several propositions or sections into separate parts 
which are to be considered and voted on as distinct 
questions. When divided each part is voted on separately 
as if it had been offered alone.

• is not debatable

• can be reconsidered
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Background

Four years ago I was surprised to be invited by the 
membership to take up the position of President 
of the South England Conference. My plans for a 

romantic few days with my wife following the Session 
to celebrate our wedding anniversary were shelved as I 
accepted this most honourable call.

I could not have imagined the speed of the impact of the 
recession, and, by mid 2008 it became clear that the 
deep economic downturn was one that would not quickly 
subside, and to a large extent is still being experienced.

The delegates from the Session at Exeter proffered many 
recommendations through the Plans Committee that 
this Administration has made a priority to consider. 
I am pleased to report that over the last four years we 
have been able to accomplish at least 85% of those 
plans and recommendations (See appendix [P20-26]). 
Furthermore, as new issues arose over this term, this 
Administration has sought to be timely in its response 
and to ensure all actions and activities undertaken are 
learning experiences on which to build a stronger future.

To that end, this report reflects on the main responsibilities 
of this role and the progress delivered to the membership 
over this term of office and builds on the Interim Report 
to the membership in 2009.

Finally, I would like to share some of the main insights 
that arose over this quadrennium. Members may wish to 
reflect on these as we prayerfully come together for this 
Session and God’s leading for our church.

VISION
Through the working of God’s grace, our Conference has 
grown in numbers, in assets and in purpose in the march 
towards its God given mission to ‘Go into all the world 
and preach the Gospel’. The overarching vision and 

motto over this term for the South England Conference 
was, Building Up! Reaching Out! In recognition of our 
God-given call to mission the aim of this term was 
to encourage each member to form a greater, more 
meaningful relationship with God, and also with the 
wider communities in which we live and work. We 
celebrated the rich cultural diversity that exists in our 
Conference by seeking to win, retain, and reclaim to the 
glory of God.

There are several ways in which we have “Built Up” so 
as to “Reach Out” to those who need to hear the gospel. 
The following report seeks to show God’s continued 
blessing to us all in spite of difficult times.

BUILDING OUR EVANGELISM
The continued strength of the Seventh-day Adventist 
movement, and the core reason for our existence, is 
Evangelism. The gospel commission is that we “Go into 
all the world and preach the gospel”.

I am pleased to see how our churches have been building 
evangelistically through involvement in community 
outreach programmes. We have seen innovative ways 
of taking the gospel into the community and engaging 
the community such as, market evangelism and lunch 
evangelism. These methods have greatly increased 
attendance in several churches. The Community 
Chaplaincy Service is another innovative method 
employed by members to reach the lost. This method 
has been used to do door-to-door work in several 
communities, asking the occupants if they would 
like prayer. This has proved quite effective in making 
new contacts.

Our traditional methods of evangelism have not 
disappeared; they continued 
to deliver a most effective 
method of soul winning in 
the SEC.
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The General Conference voted 2009 as ‘The Year of 
Evangelism’. In keeping with this initiative, the South 
England Conference began the year with an Evangelism 
Expo at Newbold College. With over 1000 members, 
ministers and laity in attendance at that January 
gathering, it has since become the annual event in 
our calendar to motivate, inspire and equip members 
for service.

I was pleased to see how our pastors and members 
responded to the challenge of the Year of Evangelism. 
Over 780 members were baptized in that year, our best 
yearly figure over the four years. In the past four years 
our membership has increased by 16%. We do, however, 
continue to be challenged by the dwindling number of 
our members from the indigenous population.

INDIGENOUS EVANGELISM
A bold evangelistic step taken by this Administration 
was to release one of our pastors from local church 
responsibility and allow him to go out into new territory 
and start a group for the indigenous. God has blessed 
that endeavour, and today we have three groups that 
are meeting under the leadership of Pastor Mick Smart, 
one in Devizes, another in Pirton, and a group of former 
Adventists. Again, this was one of the recommendations 
from the Plans Committee and we would love to be able 
to empower more of our pastors to work in this way.

Pastor Rosemary Lethbridge is doing excellent work in 
Totton, Southampton, where, using creative and non- 
threatening methods, she has seen many indigenous 
people come to faith. This is not the same as baptism, 
but when one considers that some of these unchurched 
individuals had no faith this is truly remarkable. Baptisms 
will undoubtedly follow in time.

Pastor Simon Martin is also enjoying good success in 
the Dunstable area working for the ‘unchurched’ in that 
community. The challenge of reaching the indigenous 
for Christ is one that is constantly before us. To this end 
it is our intention to use two of our properties in Liskeard, 
and one in Clacton on Sea (a recent gift to the church) 
to house frontier workers who will engage the local 
community for Christ. We have seen the house project in 
St Austell, Cornwall yield results and believe that this can 
be replicated in other areas. We just need the volunteers.

RELAY 2012
We are living in one of the most exciting times for our 
country - we have the Olympic Games coming to us 
next year. This presents the church with an excellent 
opportunity for engaging with the thousands of people 

who will come to the UK. The Personal Ministries 
Department is spearheading the Relay 2012 initiative in 
seeking to get all our churches involved in evangelistic 
activity. This may mean opening up the doors of our 
churches and inviting the community in for a drink, 
watching the games on a large screen and of course 
running evangelistic programmes through the Areas of 
the Conference. The ‘torch of evangelism’ will be passed 
from Area to Area culminating in a grand finale of lay-led 
evangelistic outreach in the autumn of 2012.

BUILDING SPIRITUALLY
Sabbath School is an excellent way of encouraging 
our members to regularly study the Word of God. I am 
grateful to the leadership of Pastor Terry Messenger, our 
Sabbath School Director, for providing training so that 
local Sabbath School teachers can be more effective 
in their teaching methods. Sabbath School is one of the 
greatest avenues for learning in our church.

Prayer is also at the heart of a spiritual foundation and 
Pastor Emmanuel Osei, in his role as Prayer Ministries 
Co-ordinator, has provided leadership to our local church 
Prayer Ministries Co-ordinators seeking to ensure that 
the mid-week prayer meeting is more meaningful. It is 
noticeable that the majority of our prayer coordinators 
are women and we would encourage more men 
to become involved in this ministry. In his other role 
as Ministerial Association Director, Pastor Osei has 
provided training for our elders to provide spiritual 
leadership to the members in their congregations. This 
training strengthens the local church leadership against 
those who would seek to come into our congregations 
with false doctrines.

BUILDING DIVERSITY
The Seventh-day Adventist Church is a world-wide 
community and over recent years we have seen rapid 
immigration from Eastern Europe, the continent of Africa 
and also from South America that has quickly changed 
the demographics within our churches. We have 
welcomed these new members to the South England 
Conference and sought to integrate them into the family 
of God here in the UK.

Diversity has brought with it challenges and concerns. 
Within our borders are congregations with as many 
as 50 different nationalities or even more. As part of 
the challenge of welcoming new people groups and 
understanding the complexity of diversity we have 
conducted a series of diversity workshops with our 
pastors and members that was rolled out across 
the South England Conference. In addition to this, 
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we established a committee to address diversity 
issues, in particular the decreasing number of 
indigenous Adventists.

We also commissioned a short film written and directed 
by Mervyn Weir called, “The Insiders”. This short but 
powerful film addresses issues of inclusion and exclusion 
across such areas as race, gender, sexuality, age, 
religion and cliques among other issues. There is also a 
workbook that accompanies the DVD to help facilitate 
group discussion. This excellent resource has been 
distributed to many of our pastors and remains available 
to all who are interested in addressing the challenges of 
diversity to bring about unity in their congregation.

BUILDING OUR MINISTRY
Leadership
As a member of the ministerial workforce I am very 
aware of my responsibility to ensure my fellow 
colleagues receive appropriate and timely support. This, 
together with the working of God’s inspiration, must be 
the basis for shepherding the work of this movement. In 
addition I also have a direct responsibility for member’s 
spiritual and social growth, albeit as the Lead Minister 
responsible for this Conference.

Our ministers are our frontline workers. They are the 
ones who weekly encounter challenges in local church 
life. They are a blessed asset and I would like to take this 
opportunity to thank them all for going beyond the call of 
duty to minister to the membership.

In 2009, we were able to take our pastors on a pilgrimage 
to the Holy Land so that they could experience walking in 
the footsteps of Jesus Christ. “This was probably one of 
the best Workers Meetings ever,” was expressed to me 
by several pastors. I am humbled by this response and 
thank God for the wonderful experience we all enjoyed. 
Planning took three years and funds were prudently set 
aside over that time. This special “one off” was in addition 
to the cycle that is the practice, on a rotating basis, of the 
TED, BUC, and SEC to organise annual retreats for the 
ministers, for their growth and spiritual development.

Support
During the four years, the SEC Administration introduced 
the Get PREPARED course for all our ministers. The course 
has provided training in dealing with domestic violence, 
sexual abuse as well as sound ethical behaviour and 
conduct in ministry. It is my belief that this course has 
helped to better equip our pastors to handle complaints 
of abuse within their churches in a much more caring, 
sensitive and professional manner. I was very gratified 

recently to see one minister putting his newly acquired 
knowledge to good use in an effective way.

Challenge and Accountability
Following a directive from the BUC and a recommendation 
from the Plans Committee we embarked on a system of 
evaluation for all our pastors. Admittedly there are some 
churches that have chosen not to evaluate their minister. 
However, we have found this to be a very valuable and 
helpful process and I believe that our ministers have also 
benefitted from it.

Ministerial & Other Workforce Movements
During this quadrennium we have had the inevitable 
changes in the pastoral workforce that are the result of 
calls, secondments, early retirements and in the case of 
Pastor David Spearing an untimely death.

Special mention must also be made for the contribution 
of our distinguished Ministers who retired over this 
period: Pastor Roy Chisholm, Pastor Ellis Guthrie, 
Pastor Andrew Leonce, Pastor Brian Martin, Pastor 
Cecil Perry, Pastor Ebenezer Sackey, Pastor Carl Thorpe, 
Pastor Michael Walker and Mrs May Wedderburn (Bible 
Instructor).

To all these faithful servants I say thank you for the 
valuable contribution that they have made to the work 
here in South England.

BUILDING IN THE FACE OF HARD TIMES
Building Financially
On behalf of the South England Conference, I would like 
to thank all our members for their continued support 
of their church. Despite the financial downturn in the 
economy, tithe has remained buoyant and for the first 
time in history, we reached just over £10 million in tithe 
at the end of 2007. And at the end of 2008 we broke 
through the £11 million ceiling. Even in 2009, at the 
height of the recession, our tithe base continued to 
rise. Truly, God is good to Spiritual Israel! The recession 
continued into 2010 and this was seen in the number 
of churches that reported lower tithe figures than the 
previous year. It was clear that our members were 
affected by the government’s austerity measures. 
The “credit crunch” has been the new buzz word on 
everyone’s lips for this quadrennium. For many people 
these have been difficult times financially. For the South 
England Conference, this has meant that we have had 
to tighten our belts in certain areas. At the end of 2008, 
the Executive Committee voted not to increase workers’ 
salaries for 2009. However, at the end of 2009 we 
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were able to vote a retrospective increase thus ensuring 
that there was a marginal increase based on good 
tithe figures.

It was also necessary to have a moratorium on all church 
building projects and purchases during 2010 in the 
interest of financial prudence, and a fall in our liquidity.
The recession did have a positive impact on the church 
in some ways. During the ‘boom years’ we were not 
able to adequately compete with developers and other 
groups for the acquisition of church buildings. But with 
the downturn in the economy it was possible for us to 
purchase much needed church buildings. These were:

Beckenham High Wycombe Sands
Edmonton New Life
Welling West Twyford
Maidenhead Bath
Horley Gatwick, (long 
term lease)

Blessed Hope (Dartford)

We have also been able to assist several renovation 
and building projects as seen in the Treasurer’s report. 
It has also been gratifying to see the completion of the 
Balham project after 20 years, and that of the Lewisham 
Church. The number of churches that were purchased, 
and others assisted is truly remarkable in a recession.

The SEC has also been able to provide required extra 
space in its own offices by purchasing the building next 
door at 23 St John’s Road. Most of the finance for this 
purchase came from a bequest.

We thank our members for their consistency and 
faithfulness to God in this important area of church life. 
Clearly, the sustained growth in membership has been 
reflected in the fact that tithe has steadily increased. 
Many charities are reporting a downturn in their income 
as much as 30%, so we have much for which to thank 
God. Please see the Treasurer’s report for a more 
thorough presentation of treasury facts.

I wish to pay tribute to the financial management of 
our treasurer, Mr Earl Ramharacksingh, for his financial 
acumen and prudence in maintaining a steady ship 
in very difficult times. My thanks must also go to our 
Executive Committee members who were very rigorous 
in their expectations for good practice and sound 
financial management.

BUILDING COMMUNICATIONS
Some of the additional administration space, from the 
purchase of 23 St Johns Road, enabled us to expand 

our Media and Communication Department. We are 
very proud to have been able to offer live streaming of the 
main and youth Camp Meeting programmes. Thanks to 
Pastor Richard de Lisser, Communication Director, and 
his SEC Media team, Stefan Stanciu and Sam Neves, for 
leading these projects.

We give praise to God for what He has done in helping 
us build the SEC Media Department. As I write this 
report, we stand poised to launch our Sky Dream project 
with Revelation TV. The Communications Department 
has worked on two projects, Focus on the Future, and 
The Dark Room. These programmes, while different in 
content and approach, seek to communicate the gospel 
to the people of the UK. These go to air in July.

BUILDING EDUCATIONALLY
The South England Conference Administration has 
been building up educationally. When we came into 
office in September 2007 there was already a crisis at 
John Loughborough School (JLS). The officers of the 
Conference made a decision to work along with the 
Local Authority to raise standards in the school for the 
benefit of the children and staff and to try and ensure a 
future for the school.

It was the view of the Local Authority (LA) that they were 
not willing to spend £3.5 million of Building Schools for 
the Future (BSF) money on a failing school. The decision 
to support the LA in turning the school around has been 
one of the hardest decisions we have had to make but 
after much prayerful deliberation I believe that it was the 
best way forward. An Interim Executive Board (IEB) was 
put in place by the Haringey Borough Council and we 
have worked with them to begin the process of turning 
the school around. Our decision to support the LA 
worked in our favour and ensured that all ensuing legal 
costs were met by the LA because the processes carried 
out at JLS were at their initiation. Had we not cooperated 
with the LA then the costs would have been ours.

The IEB left the school in July 2009 and it is now a 
stronger institution, albeit in Special Measures. In the 
2009/10 academic year, the John Loughborough 
School was the most improved school in the Borough 
of Haringey, if not in all of London. The BSF programme 
has been completed and the physical plant is much 
improved and is far more conducive to learning. The 
summer of 2010 saw the best exam results for the 
school ever at 67% A*-C. However, when Maths and 
English were factored in this fell back to 31%. There is 
clearly still much work to do and this continues to be a 
major focus of the governors of the school.
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We now have a Senior Leadership Team that is 
comprised entirely of Seventh-day Adventists. The new 
Head is Dr. Edwina McFarquhar, who has returned for a 
second time as Head Teacher. We thank God for what 
Edwina and her team has done in helping to turn things 
around at the school, building on the excellent work of 
Mrs Laura Osei who was the Acting Head from April 
2009 up until May 2010.

We owe a debt of gratitude to the indefatigable spirit 
of our interim Education Director, Ms Opal Johnson-
Christie, who has worked over and beyond the call of 
duty in support of the John Loughborough School. 
She has given invaluable support both to Laura and 
Dr McFarquhar. Opal has also worked with the BUC 
Education Director, Mrs Anne Pilmoor, in support of our 
other schools.

We are proud of the academic record of Newbold, 
Hyland House and Fleetwood Schools. The SEC in the 
past four years has improved the physical development 
of these establishments. It is our intention over the next 
four years to redevelop the site of Hyland House School.

BUILDING FOR THE FUTURE GENERATIONS:
Children & Young People
There is no doubt that the way to the heart of a parent is 
through their children. Our former Children’s Ministries 
Director, Karen Holford, pointed out the need to 
evangelize the children. In doing so we often are able to 
engage their parents.

Malika Bediako, since taking over the role in January 
2010, has continued with that philosophy. Many 
children’s leaders have been trained in the KID (Kids 
in Discipleship) programme. Our churches have begun 
to use programmes like Messy Church to engage non-
Adventist children but it’s also getting their parents in 
through the doors of the church. We thank God for this 
ministry and the leadership of Malika Bediako.

Everyone will agree that one of the saddest occurrences 
in the past few years has been the murder of young 
people on the streets of our cities. Our Youth, Teens 
and Pathfinder Leaders responded by working in 
collaboration with the Metropolitan Police, and the Avon 
and Somerset Constabulary (Bristol) and organised 
three high profile marches under the banner of LIVE - 
Living Intentionally Versus Existing. These marches, led 
by our Pathfinders, have captured the imagination of 
the public and have also brought to the fore the role of 
the church in a very public way. The challenge to those 
who use guns and knives was to “Put it Down!” The LIVE 
marches are without doubt one of the biggest things 

that the church has done in the public arena that has 
attracted a lot of media coverage. It was a very proud 
moment to see our youth leading out in these marches.
The Pathfinder programme continues to grow from 
strength to strength. New clubs are opened up on a 
regular basis. Our Pathfinders have led out in many 
other street marches. In doing so, they have raised the 
profile of our church within the communities where they 
operate. A few years ago just a few churches had a Drum 
corp but I have been very pleased to see more and more 
young people joining their local Drum corp.

It is true to say that youth have a way of reaching other 
youth like no one else can. Our young people are blessed 
by God in being creative in the areas of music, mime, 
poetry, drama, puppets, and other art forms that have 
been used effectively to win youth to Christ. The project 
in St Austell is just one of those ways in which our youth 
have used their creativity to win others for Christ. My 
thanks to our Youth Team: Colin Stewart (Director), Eddie 
Hypolite, (Associate – Teens) and Nathan Stickland, 
(Associate – Pathfinders). Read their reports to see what 
other exciting activities have been going on.

BUILDING FOR HEALTH
The Health Department under the leadership of Elsie 
Staple has promoted the Coronary Heart Improvement 
Programme (CHIP) in a big way. More and more health 
checks are done at health fairs around the Conference. 
The Vitality Show, the UK’s largest health, beauty and 
wellbeing show, has provided an opportunity over the 
past four years for the SEC Health Department to touch 
thousands of lives. Thousands of pieces of literature 
have been distributed and health-checks have been 
instrumental in directing some individuals to their 
doctors for treatment.

The Health Department, working in collaboration with 
the Ministerial Director, has also pioneered regular 
health checks for pastors. This Department is certainly 
working to use health as an opportunity to spread the 
message of the gospel.

BUILDING COMMUNITY: 
Good Citizenship & Social Engagement
The Community Ministries Department is involved in 
various community forums and we are pleased to 
see many of our churches becoming more and more 
involved in projects in their local areas. It is good to see 
our members involved in many social initiatives such as 
justice marches, marches against knife and gun crime. 
Some of our churches have also become temporary 
shelters for the homeless during very poor weather.
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The purchase of the Beckenham Church in 2008 was as 
a direct result of the work that the church was doing in that 
community. When asked, the members of the community 
rejected a proposal for a housing development on the 
site and opted for the church because the members had 
touched their lives through their community work. With 
wise planning, government grants can be awarded for 
community outreach schemes.

The Administration came very close in this tenure of 
office to acquiring a nursing home for the elderly. A 
property was identified in East London and an offer 
was made and accepted. However, a panel of SDA 
experts from the field of business and Nursing home 
professionals advised that the facility was far too small 
to be financially viable. It was a nine bedroom facility 
that needed modernising and expansion.

Even with the plans to expand it was insufficient to reach 
what the panel considered the minimum number of 26 
beds to be viable. Sadly, those plans had to be shelved. It 
was the recommendation from the panel that should a 
nursing home be found that it be run by business people 
with the proper skills and know how. As we look to the 
future there is a proposal that we can consider as a way 
forward for this important project.

Reaching Out - Prison Ministries
The Prison Ministry Department has continued to 
grow. I am very thankful to Pastor Kevin Johns for the 
enthusiasm, commitment, and dedication that he has 
brought to this role. He has been able to build on the 
good work of Pastor Chisholm by getting new churches 
involved in prison ministry, while also being instrumental 
in opening other prison doors for ministry.

Reaching out - Adventist/Muslim Relations
Many of our church communities are located in large 
Muslims areas. Reaching this group of people is a 
challenge for the church. Many of our members have 
friends of that faith that they would love to win for 
Christ. Adventist young people are also being attracted 
by the Muslim faith. The AMR Department recognizes 
these challenges and has provided effective training 
workshops, and retreats to skill our members in the art 
of working with the people of that community.

The General Conference has also recognized the 
valuable contribution being made by our AMR Director, 
Petras Bahadur, and he has been appointed by them as 
a part time AMR consultant in different parts of the world.

BUILDING THE MEMBERSHIP: 
Men’s Ministry
I am very pleased to announce that during these four 
years we have seen the successful launch of the Men’s 
Ministry Department led by two very able lay leaders 
Cliff Hilton, and Dr Chidi Ngwaba. This is in line with the 
strategy of the BUC to build up Men’s Ministries. The 
Department has chosen to emphasize four key points in 
working with our men:

1. Christ like Leadership

This is Servant Leadership. Putting our wife’s, family’s 
and neighbour’s needs before our own.

2. Men’s Health

Encouraging men to look after the temple that they have 
been blessed with and sharing what they have learned.

3. Mentor to the Young People

Showing young men how to be a real man by pointing 
them to Christ through our example.

4. Men reaching Men

Finding ways to enable men to communicate with each 
other on a deeper level, which allows for trust, confession 
and brotherly correction to grow.

It has been a joy for me personally to witness over 800 
men coming together at the Emirates Stadium, in North 
London, for the second year, to worship, fellowship, and 
grow through male bonding.

Women’s Ministries
Malika Bediako, Women’s Ministries Director, has 
continued to build on the excellent work started by the 
late Julia Smith. The “Just Two” programme has been 
instrumental in getting women to give two hours per 
week in reaching out to touch the lives of people in their 
community. The Ghana connect programme in 2010 
was an excellent way of getting some young girls and 
boys to reach out to others much less fortunate than 
themselves. I also applaud the initiative of each woman 
befriending one Muslim woman for no other reason than 
to be a friend. While a relatively young Department, the 
Women’s Ministries Department has made great strides.

Family Ministries
Family Ministries under the direction of Les Ackie has 
supported and nurtured our church families. The Kids in 
Discipleship training that they have organized is a great 
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blessing to parents and Children’s Ministries leaders. 
Over the years the Lone Parent’s camp at Chapel Porth 
has proven to be a great success and continues to be 
a blessing to families. It has been gratifying to see the 
Cornerstone Counselling Service expand during this 
four year period. The Family Ministries Department 
also provides premarital as well as marital counselling. 
Singles Ministry has also been embraced and nurtured 
under the Family Ministries umbrella. We thank Bernie 
and Karen Holford for the work they did, and who also 
passed on the baton of leadership to Pastor Leslie Ackie 
halfway through the quadrennium.

Stewardship
I have already alluded to the fact that this quadrennium 
has been a difficult one in terms of the economic climate. 
The book, “The Credit Crunch Christian” was written by 
our Stewardship Director, Pastor Richard de Lisser, to 
provide help and guidance during these hard times.

In November 2009, an initiative was launched to get 
members to join the Gift Aid scheme. The intention was 
that on ‘Sign Up Sabbath’ all those who had not joined, 
or were lapsed, would be encouraged to do so. This was 
indeed a success and the Conference has been able to 
reclaim over £350,000 as a result of this initiative.

Church Growth
Our Church Growth Department has overseen 28 new 
church plant initiatives during the past four years. We 
have also seen seven new companies organized, and 
nine companies organized into churches. The Simple 
Church concept has also been embraced and endorsed 
by the Conference as another form of church plant.

The Department is also encouraging more lay led church 
plants where the lay pastor will be supported by a trained 
pastor coach. Where this has been adopted in other 
fields growth has been very good. Indeed the fastest 
growing Conference in America, the Texas Conference, 
has pioneered this concept with great results.

Worship & Music Ministry
Our first term with a dedicated Music Director has seen 
the creation of a cohort of recognized local musicians 
and song-leaders, the development and challenges of 
Community Choirs, and continued national recognition 
of the exemplar talents and musicianship of our 
church membership.

Responding To Special Needs
This year The Adventist Special Needs Association 
(ASNA) celebrated their 10th anniversary. While their 
reach is beyond the SEC they are an organisation that 
is based in the SEC and are members of the SEC. Our 
Administration has given much needed support to ASNA. 
We have also tried to raise the profile of Special Needs 
in our Conference by asking one of our Directors to give 
special attention to the area of disability in our churches. 
The intention in the Conference is to continue to allocate 
a Champion to support this special independent ministry.

INSIGHTS FOR THE FUTURE
This period has been a period of change, of challenge, 
of innovation and of purpose. The constituency gave a 
clear message in its elections and recommendations at 
the last session. Whilst this report has offered a flavour 
of the more detailed information that you will see in 
Departmental Reports, the membership may now wish 
to reflect on the following in preparation for this year’s 
Conference Session:

BUILDING THE FUTURE
Evangelism 

In the next four years
1. Complete the Relay 2012 Programme with a Grand 

Lay Evangelism Festival to celebrate what God will 
have done through Relay.

2. Create more lay led churches. The fastest growing 
Conference in the US is one that is using the lay 
led pastoral model. We will seek to train pastors 
to be coaches in order to empower more lay led 
congregations. We had the privilege in this past four 
years of organizing into a church the first lay led 
congregation.

3. To have at least four Bible workers where we currently 
have just one. Bible workers are a great asset to any 
church community and have proven their value in soul 
winning.

4. To establish at least four more house projects from 
which volunteers can live and work in order to reach 
the majority population. The project in St Austell has 
seen people coming to faith that the traditional church 
model would never reach. “Coming to faith” is not the 
same as a commitment in baptism but this is just the 
beginning of the journey.

5. To release at least two more pastors from direct 
church duties to raise up new congregations.
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Education
1. To re-build or re-house the Hyland House School either 

on its current site or in a new location. The Conference 
has been putting funds aside for the rebuilding of 
the school but in today’s economy much more is still 
required.

2. To continue with the important work of developing all 
our schools so that they can be institutions that all 
our members can be proud to send their children to.

3. To strongly explore the possibility of adopting the 
Eden School as an Adventist School. We have a formal 
application from Eden School for adoption and the 
new Executive Committee will carefully consider this 
request.

Media
We are gratified by what God has enabled us to do in 
media over the past four years. It is essential that we 
continue to build for the future.

1. To continue to develop the Media Department and 
maintain our broadcasting presence through quality 
programmes.

2. To have at least two more individuals fully employed 
in media over the next four years.

3. To build up an even stronger team of volunteer staff 
who will use their talents and skills to support SEC 
Media.

4. To work in close collaboration with TED and BUC 
Media so that there is greater synergy.

5. To provide greater resources to help our churches 
become more media savvy for the 21st century.

a. Establish a Media School where training can be 
provided to help churches acquire the necessary 
skills that will help them to reach the wider 
community through technology.

Mono Ethnic Churches 
a. In the next four years encourage our mono-ethnic 

churches to move to a situation where their Divine 
Service can be conducted in English.

b. To encourage our mono-ethnic churches to choose 
names that are inclusive rather than exclusive so 
that all our churches can truly represent the gospel 
to, the “whosoever” will.

c. To recognize that no new group will be organized as 
a church with an ethnocentric name.

Nursing Home For The Elderly
A nursing home for the elderly has been a desire for 
many years in the London area. There is no doubt that our 
elderly who are placed in care homes are given food and 
drink that is not in keeping with their faith. For over thirty 
years our members have saved towards this cause but 
a common focus is required if this is to become a reality 
in what is the major membership population within our 
Conference.

Following the sale of the Dell, the Conference now holds 
£250,000 towards this project. With other funds among 
the churches and Areas, that could rise to £300,000.

In 1996 Pastor McFarlane wrote, “The Conference 
recognizes an urgent need for more SDA operated 
homes in its territory to cater for the increasing number 
of members who need this facility. While the Conference 
is sympathetic with this need it does not at the moment 
possess the resources necessary to meet it. However, a 
joint effort by all the churches in the Conference over the 
next four years could make this dream a reality by the 
year 2000.”

That “joint effort” proposed by Pastor McFarlane never 
became a reality. I have seen the disappointment etched 
on the faces of those members who have campaigned 
for a home for years, having come so close, only to be 
told it was not going happen on this occasion.

During the next four years we propose:
a. Each church without a building project to contribute 

15% of Gift Aid returns towards the project.

b. Each church with a building project to contribute 
5% of Gift Aid returns.

It is the recommendation from the assembled group of 
experts that such a facility be managed by trustees who 
are competent in the field, know the business and can 
guide and manage for success.

RESTRUCTURING
We plan to continue to work with the various entities of 
the BUC to deliver whatever is the best working model 
for the church. No one should think that the SEC is 
broken. It remains the strongest unit, by God’s grace, 
within the TED in terms of finance, membership growth 
and evangelistic thrust.

Should the collective membership determine that there 
is a better working model for efficiency and delivery 
of the mission then we will work with the collective 
membership to deliver that model.
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CONCLUSION
I would like to offer my thanks to God for His blessings, 
His guidance, and protection to me over the past four 
years. It has been a time when I have learnt to pray far 
more fervently that I have before. During this past four 
years I have seen miracle after miracle as God has 
demonstrated the fact that He is very much in control of 
the affairs of men.

At the last Session the delegates elected an excellent 
calibre of people to serve as trustees on the Executive 
Committee. This Committee has worked beyond the 
call of duty to support, guide and advise on matters 
of importance. The Executive Committee met on 20 
occasions, nine committees and one residential. I am 
grateful to our Trustees and thank them for their continued 
dedication to this particular call of God on their lives.

I must also mention my grateful thanks to you our 
members from across the Conference who have always 

reminded me: “Pastor, I’m praying for you.” This has been 
the greatest encouragement to me. To the members of 
the Willesden Church Prayer Band who came in to the 
office several times to pray for the team I say thank you 
so much. To the various prayer warriors on whom I called 
often, again I thank you.

I would also like to offer my deep appreciation to my 
fellow officers, Paul Lockham and Earl Ramharacksingh 
for their support and also to the team of Directors and 
support staff, in this office and the Advent Centre, for 
their hard work. 

I am also grateful for the assistance of Ruth Stewart, my 
secretary, and Paul Lee, who is my part-time assistant. 
Their work has helped to make my job easier. Last, but 
by no means least, I take my hat off to my lovely wife, 
Rowena, who has been a tower of strength to me. She 
is a praying woman who has given much support and I 
thank God for her love and encouragement.
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Appendix

Plans Committee Report

PROGRESS DURING 2007-2010
These recommendations were made by four groups of 
delegates, and voted as a single report and have been 
considered as a whole below:

PASTORAL CARE
Recommended that the SEC:
Should encourage the establishment of good care 
support in each church for:
• the membership and identify critical needs

• absentees

• acquaintances

• Pastor and family.

This is on-going

SPIRITUAL RENEWAL
Recommended that the SEC:
• Seeks to establish a Mentoring programme for newly 

baptized members and young Christians in weekly 
sessions at locations/homes other than just the 
church building.

Ongoing, and requires local congregations to engage

• Encourage the Sharing of Christ in a focused way, 
emphasising the importance of Prayer and sharing 
personal testimonies.

The establishment of prayer ministries across the 
conference continues, and requires local congregations 
to engage

DISCIPLESHIP
Recommended that the SEC:
• Encourage the opening of homes at every opportunity 

to facilitate relational living through social occasions 
and small groups.

The Church Growth department has been training and 
encouraging members to establish house groups for 
the above purpose.  We have at the moment about 70 
small /growth groups that are operating for the above 
purpose as well as outreach.  More are operating on 
merely social and nurturing level where the outreach 
element has to be added.

• Make Sabbath Schools truly special event.  Involve 
members and include a variation in the programmes.  
Make real friends with people and look out for, and 
keep in touch with missing members.

The Sabbath School department has sought to 
encourage local Churches to take on this focus. 
Continues in progress – 50%

WORSHIP
Recommended that the SEC:
• Within each church the Music Department should 

educate and choose music to reflect the SDA identify 
and doctrine. 

Music Department has circulated the Adventist 
philosophy of music

• Appoint a study group to look into the issue of dress 
code with particular reference to worship leaders.

Achieved in conjunction with the Women’s’ Ministries 
Dept

• The Pastoral Team which organises worship should 
include different people, especially youth and children.

Done – this has been encouraged across the conference.  
Local churches need to continue to implement.

CHURCH LEADERSHIP AND ADMINISTRATION
Recommended that the SEC: 
• Under the auspices of its Human Resources and 

Ministerial Departments formulates a systematic 
performance review policy for all employees in 
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collaboration with local church boards and the boards 
of other institutions. 

In conjunction with the tool produced by the BUC 
Ministerial Department, the SEC President and Ministerial 
Association Director have operated a performance 
review in 2009 and 2010.  Local church boards are 
encouraged to cooperate in this process by completing 
their part of the process.

• Extend the Human Resources Department’s remit to 
include addressing the issues of professionalism in 
departments and among employees.

The SEC HR Manager has sought to identify areas 
and suitable training for Directors and support staff 
throughout the period.

• Should revise its grievance policy to include the 
establishment of an ombudsman.

In Harmony with the BUC Policies and employment 
advice received the HR Department keeps the SEC 
Grievance Policy in harmony with ACAS procedures.

• New Executive Committee reviews and prepares 
an evaluation report on the efficiency and cost 
effectiveness of the current staffing structure for 
presentation to the next session.

This is an ongoing process

• Within the next 4 years should review the structure of 
the conference and departmental roles.  This should 
include possible ways of merging at least some 
departments with the BUC.

Discussions continue with a proposal for change to 
be considered having been published by the BUC early 
in 2011

• Recommended that the SEC should develop a policy 
and programme for pastors to use as a tool for 
empowering and training members, especially in the 
areas of church leadership.

Not actioned

COMMUNICATION
Recommended that the SEC:
• Seeks to further improve professionalism in this 

department by distinguishing between communication 
strategy and technology as a communication tool, 
drawing on professional expertise to support its work.

In progress 

• Explores the option of merging or linking the SEC 

Communication Department with the BUC 
Communication Department, thus ensuring we speak 
with one voice.

Proposals for action post 3 July 2011

• Considers the development of a media centre in the 
UK in collaboration with the BUC.

SECMedia has been set up and discussion on 
collaboration with both BUC and TED Media departments 
continues

• Provides multilingual resources for use in local 
churches and in addition, that its website should have 
multi-language options.

Some multilingual resources are available, further 
progress to be addressed

• Should strengthen its internal communication to 
churches.

The SEC has sought to increase use of electronic 
communications to church leaders and reduce the 
paper based communications.  Unfortunately either 
method is reliant on local churches providing up to date 
contact information that often is lacking.

• Further extend its communication resources to cater for 
hearing/sight impairments and other special needs.

Ongoing through ASNA (Adventist Special Needs 
Association)

• Should explore ways of using developing technologies 
such as web 2.0, SMS.

The SEC continues to seek to embrace new technologies 
and use appropriately

• Should provide a systematic communication training 
programme for communication secretaries in local 
churches.

The Communications Department carries out training 
annually

EDUCATION
Recommended that the SEC:
• Executive Committee strengthens the education 

strategy of the conference by increasing its financial 
support through the BUC Education Department.

Whilst continuing to provide financial support to the BUC 
Education department throughout the period, at the end 
of 2007 the SEC Executive committee appointed an 
Interim SEC Education Director.
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• Set up a professional Strategy Committee to formulate 
recommendations for supporting and strengthening 
educational institutions in the conference.

To be actioned

• This committee should also address local church 
involvement in Education.

To be actioned

CHURCH PLANTING
OUTREACH/ GETTING CONNECTED
Recommended that the SEC: 
• Personal Ministries / Church Growth Directors 

empower the local church to reach out to the 
community.  Helping them to identify their own 
spiritual gifts and abilities by employing the Area Reps 
and Church Rep to assist in its implementation.

The CG Department in co-operation with the PM 
Department have worked on the above objective and 
would say that an approximate percentage towards it 
would be 50%.

COMMUNITY ACTION
Recommended that:
• Every local church should have a local programme of 

sustained community actions to meet the needs of its 
community by 2011 (end of the next session). 

Good progress, approximately 50% of congregations 
active in this way

Methods
• Identify spiritual gifts at local level.

• Assess the need of the community.

Tip
The church need to be a vibrant local fellowship that 
attract the community.

SOUL WINNING (EQUIPPING MEMBERS)
Recommended that the SEC: 
• Provide a regular training programme at the local 

church level and hands on approach to better equip 
and empower member towards effective witnessing. 

Some progress has been made 50%

Method
• The Director to run district seminars (with Personal 

Ministries Leader and Pastors) and the leaders and 
pastors to implement to the local churches.

The Church Growth Department in co-operation with 
the SEC and BUC Personal Ministries departments 
have been encouraging and promoting the idea of 
cyclical evangelism which should be part of every local 
congregation.  The latest attempt for this objective to be 
accomplished is through the Relay 2012 evangelism 
process where every local congregation throughout the 
SEC is invited to go through the following process:

• Vision Casting – May to Sept 2010

• Training – Sept 2010 to Feb 2011

• Sowing – March 2011 to March 2012

• Reaping & Celebration – April 2012 to August 2012

• Discipling /Nurture – Sept 2012 onwards 

Also both departments saw the need of developing 
Evangelism Area Co-ordinators in order to promote 
evangelism in all its forms at the local level.  The EAC’s, 
Pastors and lay members, have been selected according 
to the skills and training they have had in various remits 
of both departments. The plan is for their training to 
be ongoing and the Departments have planned three 
weekends of training for next year.
  
CHURCH PLANTING
Recommended that:
• The church planting recommendations/report be 

included in the ongoing SEC’s strategic plan.

The CG department recommended the creation of 
a BUC Church Planting Strategy including these 
recommendations.  Once this is completed then the SEC 
will develop its own Church Planting Strategy derived 
from the overall BUC one.  100%  

• Over the next 4 years the preparation of resources and 
material that present the doctrines in such a way as 
the benefits are more easily recognised by and owned 
by our 21st century society

The CG Department has sponsored the creation of the 
Discovering Christianity Course with the above objective 
in mind.  75%

• Investigate the Dutch model of lay led church planting 
and if relevant implement at SEC level 60% by 2011 
(end of next session). 

The CG Department has investigated the Dutch model 
with an educational trip in 2008 and started as far as 
possible implementing the findings.  We started the 
term with only one lay led church plant and at the time 
of writing by the grace of God we have seven, excluding 
two simple churches. The involvement of empowered 
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and trained lay people as front line missionaries is key in 
finishing God’s work.  100% (of the recommended 60%)

YOUTH
Recommended that the SEC:
• Identifies and encourages qualified youth workers to 

use their knowledge and skills to enhance the Youth 
Programme both in the church and surrounding 
communities.

Done 

CHILDREN
Recommended that the SEC:
• Develop a strategy for encouraging local churches to 

actively involve children/young people in the many 
areas of church life and its services.

Ongoing and requires local congregations to implement 
this proposal

• Develop/formulate a programme for training Sabbath 
School teachers to be more effective teachers to young 
children, especially with respect to Bible study and 
understanding church doctrine at age related levels.

Ongoing

• Establish a research based group to review and 
enhance the effectiveness of child mentoring 
programmes such as the KIDS in Discipleship 
programme.

Done

• Should commission an audit on good practises in 
Children’s Ministries (CRB checks etc) and for this to 
be implemented by next conference session.

Done

FAMILY MINISTRIES
Recommend that the SEC:
• Implements and establishes a Parenting Programme 

to support families within the church and in the local 
community by the end of the next conference session.

In progress

• Implements and enhances a relationship/ character 
building programme that supports and strengthens 
marriages.  In addition, that this programme should 
be part of a youth and adult programme.

Not actioned

• As part of its evangelism strategy should actively 
target more men as part of its outreach effort to enter 
in the church.

Ongoing in conjunction with Men’s Ministry Dept

• Should seek to set in place a programme for ‘troubled 
relationships’ (domestic violence, divorce, widowed) 
through the development of more trained/skilled 
professionals.  This programme should be part of a 
youth and adult programme.

Ongoing

SPECIAL NEEDS
Recommended that the SEC:
• Appoints a Special Needs and Disabilities Co-ordinator 

to ensure that churches are fully compliant with the 
special needs and disability legislations.

Ongoing Family Life Director working in collaboration 
with ASNA

OTHER RECOMMENDATIONS
Membership, Mission Reclamation and Training 
Committee (MMR&T)

Recommended that the SEC:
• Appoint a MMR&T Advisory Group (reporting to the 

SEC President) that represents the current national 
and ethnic membership groups within the conference, 
with the brief to formulate appropriate methods of 
evangelism among all sizable population groups but 
with specific emphasis on the native British people.  
The Committee should be appointed and functioning 
by the end of March 2008 and the first report should 
be made available to the SEC Executive by the end of 
2008.

Ongoing – Focus on Diversity

• Seek to increase the number of white Pastors by 
recruiting suitable, professional laity who could:

• Work part-time for the church and part-time in their 
own profession;

• full-time for the church.

In progress

• In consultation with the local church, assign district 
pastors to field appointments for lengthened periods, 
especially when new churches are being planted that 
the planter stays in place, in order to maximise the 
impact of their ministry among the majority population.

Ongoing – Done where appropriate 
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• Explore ways of presenting the Adventist message 
in all sizeable towns and cities that to date have 
no Adventist presence with a view to reaching the 
majority population.

The Church Growth Department has, as one of its main 
objectives, to increase the number of church plants 
targeting the majority population in the SEC and for that 
purpose under God has recruited and trained church 
planters and their teams for this purpose.  To date since 
the term begun we started nine new church plants and 
two simple churches all focusing on the unchurched 
and the majority of these projects are in the provinces. 
This overall number exceeded the initial objective of the 
CG Department.

As the above objective implies key decisions re resources, 
and more initiatives than church planting, we would say 
that a reasonable percentage would be 40%

• Develop congregations using existing infrastructure 
where membership is severely diminishing.

Ongoing

• Reassess the purpose and mission of the Advent 
Centre with a view to establishing an Institute for 
Urban Ministry at the Advent Centre in London within 3 
years to address the need for scholarship, education 
and methods of evangelism and outreach in the large, 
urban centres.  Funding to come from outside the SEC.

Not Actioned

• Establish a media strategy advertising the church’s 
message and lifestyle targeted at the majority 
population using, where appropriate, outside public 
relations consultants.

Done

Recommendations from the Delegation
Recommend that SEC 
• Strengthen Prison ministries through funding and 

identify current and future resourcing needs. 

Prison Ministries receives funding on an annual basis. 
Survey to be conducted at Prison Ministries Conference 
to indentify current and future needs. Done

• Create a business plan to investigate the viability of a 
care and or nursing home with in the next 4 years.

This was undertaken and reported on in the President’s 
report.

• To establish a Music Ministry Department at SEC.

A Music Ministry Department which addresses the 
practical role of a Music Coordinator based upon the 
actual function, theology and philosophy within the 
local church and the wider regional area has been set 
up. Scope for strengthening closer links with individual 
church Music Coordinators, Choir leaders, Praise Teams 
and those interested in using music as a central form 
of evangelism. New initiatives continue to be explored.  
Regular meetings with reps drawn from all areas of 
the SEC have been conducted over the quadrennium. 
Periodic Briefings on the activity of the Dept also 
implemented electronically to keep all members 
informed on events by the SEC.  Web presence also 
introduced into this department.

• To oversee nurturing, development and implementation 
of music to carry out conference wide consultation on 
the use of music in worship and evangelism.

Done. Following initial local church research (2007/8) 
an annual seminar for representatives from churches 
has been established. These seminars were used to 
provide briefings information on available resources 
and most importantly asses studies on best practice 
within the conference (Bristol Community Choir/
Croydon Gospel Choir). Sought to develop worship 
models based on good practice from various churches 
across the region. This has led to templates being used 
for churches, which encapsulate worship principles. 
Music for evangelism has become a key element in 
the UK in recent years. The Music Ministry Dept has 
supported established artistes who are cutting edge in 
the development of this media and who do important 
outreach to the indigenous population. Great emphasis 
on engaging the community with Gospel Choir projects 
which acts as conduit in introducing individuals to the 
concept of gospel music, its meaning and the SDA 
message. This form of evangelism actively encouraged 
and supported. 

• To nurture and develop musical talent across the SEC.

Done. Developing children in music ministry has been 
one key area focused on. To embed good principles 
of music in worship whilst applying practical training 
and opportunities for expressing this gift has helped in 
nurturing new talent. A number of innovative awards 
were introduced to encourage this area of music. This 
has spawned new groups and helped to encourage 
existing talent. Started a pilot programme in partnership 
with the LLAC. This pilot is the start of recording the 
diverse legacy of music across the conference.

• To develop music guidelines.

In progress. In the process of adapting GC Music 
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guidelines to reflect the culture of the South East. 
Presentations have been made across the SEC over 
the quadrennium where discussion was promoted 
on the principles of the musical expression. Particular 
consideration on the concept of the music minister 
and music styles for worship. Responsibility requires a 
mature approach to the principle of music. To that end 
I formulated an Advisory of experienced musicians, 
composers, and song leaders from the UK and 
Internationally (John Tolman, Eurydice Osterman, 
Audley Chambers (Oakwood College), Pedrito Maynard 
Reid(Walla Walla College), Roy Adams (Adventist 
Review) and Dr Daniel Duda.

• Set up a team of professionals to develop a strategic 
plan to oversee all SEC current property portfolio and 
any new acquisitions within the next 4 years and 
provide a written report to the conference in 2 years.

Proposal for action post 4 September 2011

• Re-examines the church planting strategy, paying 
particular attention to coaching.

See section above.  The department trained 25 Pastors 
as coaches with the aim that especially every lay church 
plant to have their own coach. 75%

• Establish a church planting leadership team to support 
the church growth department in the implementation 
of the church planting strategy.

The CG Department has been assisted in its work by 
a team of both Pastors and lay members who have a 
keen interest in the objectives of the Department have 
been trained and have assisted in the departments 
objectives. 100%

• This leadership team should comprise of an appointed 
person who is gifted, called and passionate about 
church planting to represent each area in the SEC. 

Please see above

• The proposed church planting representatives should 
be members of the Area Council /Advisory.

• Proposed Organisational Structure for church planting 
team to encourage 2-way feedback. 

As mentioned above in co-operation with the 
Personal Ministries Department, Evangelism Area 
Co-ordinators (EAC) have been skilled and trained in 
areas that represent both departments and to serve 
as key individuals in implementing evangelism and 
consequently the aims of this department throughout 
the SEC 75%

• Family Life

a. To strengthen family ministry by 0.5 budget with an 
increased emphasis on the following areas:

 - singles
 - children
 - senior members

b. To disseminate information about current 
programmes more widely. 

DIVERSITY SEMINAR PLANS
Recommendation:
The establishment of a Diversity Committee as an 
imperative action.
Remit
• Issue a biblical rationale for the current diversity in the 

church.

• Issue guidelines on the formation and mission of 
ethnic churches.

– What is the mission of the SDA?
– How do ethnic churches fit into church mission?

• Diversity Committee

• We recommend serious consideration to the impact 
the name given to ethnic churches has on how they 
are perceived by the community (there is a danger of 
encouraging exclusion).

Diversity Committee explore specific and concrete ideas 
and ways for strengthening and resourcing existing 
white indigenous churches with a two-fold view:
• Stem the decline in memberships – short term goal.

• Develop plans for growth in areas they are serving – 
long term goal.

To provide education and training on diversity and 
manage diversity

Language resources support unit.
– Strategies to support churches moving from nurturing 
to outreach.

SEC

Church 
Growth

Personal 
Ministry

SEC
Area Council (Each Area)

1 – 8 Area Co-ordinators
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STRATEGIC PLAN 2004-2007, 
OBSERVABLE INDICATORS
Recommends that the SEC:
• Re-issue to pastors and leaders relevant sections 

extracted from Total commitment to God.

• Conduct mission audit of conference office and local 
churches with respect to stated mission objectives as 
they relate to attainments

• Churches share outcomes of their self-evaluation with 
SEC.

• Establish regular programme of prayer breakfast.

• Establish prayer initiatives that would include the 
community such as ‘mum’s in prayer’ especially in 
churches in socially disadvantaged areas. 

• On two designated Sabbaths, at least 65% of churches 
recording their divine service attendance, rising to at 
least 90% of churches by end of the period.

• To sponsor at least one DBS training workshop. 

• Provide churches with information about projects.

• At least one presentation to each of our schools (by 
each ministry – eg. Health, Family, Community Min, 
WM). 

• At least one Public Affairs and Religious Liberty 
seminar for pastors and lay leaders.

• Local church encouraged to support gender/equality 
groups to be involved in at least one ‘public/moral 
issue per year. 

• Supply Religious Liberty secretaries, pastors and 
elders with PARL publications.

• Provide information pack for each church to promote 
stewardship and Gift Aid Plan.

• Personnel from the Communications and Treasury 
Departments to deliver presentations to show evidence 
of what the proceeds of Gift Aid have achieved.

• Each worship co-ordinator Pastor/Elder in local 
church to receive worship planning resource from SEC.

• Retreats, days of fellowship/rally, summer school/
schemes especially in the provinces.

• Establish a Reclamation ministry in each church in 
collaboration with the church’s general programme of 
reclamation.

• Develop training programme for young people to 
participate in Adventist Volunteer Service (local, 
national and international projects).

• Experiment with new ways to tackle the drop-out rate 
among Pathfinders, especially around ages 13-15 
years.

• Have 25 youth clubs running.

• Conduct training for supervisors in a mentoring 
programme for teens.

• Have five churches using teen mentoring.

• SEC to explore other funding options to make SDA 
education accessible to its children.

• Investigate the possibility of a secondary school at 
Newbold.

• Provide Adventist curriculum materials for those 
unable to attend Adventists schools.

• Human Relations Committee to explore ways to 
foster greater tolerance and understanding towards 
members and non-members.

• SEC Workers’ Meetings, SEC Elders’ Council, plus other 
ministry team meetings highlighting the place of Bible 
study and prayer in decision making.

• At least one interns’ and licensed ministers’ 
professional growth retreat.

• Area leadership development training programme for 
elders (at least 3 Areas each year.)
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PERSONNEL OF THE SOUTH ENGLAND 
CONFERENCE AT DECEMBER 2010

Conference Officers
Pastor Samuel Davis President
Pastor Paul Lockham Executive Secretary
Mr Earl Ramharacksingh Treasurer

Departmental Directors
Pastor Aristotle 
Vontzalidis

Church Growth Director

Pastor Richard de Lisser Communications Director 
/ Stewardship

Mrs Elsie Staple Community Ministries & 
Health Ministries Director

Pastor Leslie Ackie Family Ministries Director
Pastor Emmanuel Osei Ministerial Association 

Secretary
Mr Paul Lee 
(50% Budget)

Music Director

Pastor Terrence 
Messenger

Personal Ministries / 
Sabbath School Director

Ms Malika Bediako Associate Family 
Ministries Director 
(Children’s Ministries) 
/ Women’s Ministries 
Director

Pastor Colin Stewart Youth Director
Pastor Edmund Hypolite Associate Youth Director 

(Teens)

Pastor Paul Lockham 
Executive Secretary

Zinze Bishop
HR Assistant

Tanya Grant
SEC Church Clerk / 

CRB Secretary

Valerie Austin
Administrative Secretary

Jacqui Crawford 
Human Resources Manager

Secretariat Personnel

Executive 
Secretary’s Report
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Pastor Nathan Stickland Associate Youth Director 
(Pathfinders)

Ms Opal Johnson-
Christie

Interim Education 
Director

Departmental Coordinators 
Pastor Petras Bahadur 
(50% time)

AMR

Mrs Thembie Mapingire 
(75% time)

Cornerstone Counselling

Cliff Hilton / 
Chidi Ngwaba

Men’s Ministries

Pastor Kevin Johns 
(20% time)

Prison Ministries

THE EXECUTIVE COMMITTEE
In addition to the three Officers, the following persons 
were elected to serve as the Executive Committee at the 
60th SEC Session in September 2007:

Mrs Gina Abbequaye, Mr Nana Bonnie, Mrs Jean Gittens, 
Pr Brighton Kavaloh, Mr Malcolm Martin, Mr Mfakazi 
Ndebele, Pr Albertus de Nysschen, Miss Jenifer Phillips, 
Mrs Judith Redman, Mrs Brenda Sabadin, Pr Colin 
Stewart, Mr Kevin Stirling, Mr David St Marie, Pr Aristotle 
Vontzalidis, Pr Israel Williams, Mr Jermaine Wong.

Changes since September 2007
• Pr Bernie Holford was appointed as Co-ordinator for 

KCFS effective 1 October 2007.

• Pr Paul Lockham was appointed CRB Administrator 
effective 1 October 2007.

• Mrs Gina Abbequaye was appointed as Interim 
Education Director effective 9 December 2007.

• Mrs Gina Abbequaye resigned as Interim Education 
Director effective 31 August 2008.

• Mrs Opal Johnson-Christie was appointed as Interim 
Education Director effective 1 September 2008.

• Mr Nana Bonnie resigned from the Executive 
Committee effective December 2008.

• Pr Nathan Stickland was appointed as Co-ordinator 
for KCFS effective 1 January 2009.

• Mr James Manomano was appointed to the Executive 
committee effective 19 July 2009.

• Pastor Bernie Holford accepted a call to become 
Scottish Mission President effective 21 June 2009.

• Mrs Karen Holford resigned as Associate Family 
Ministries / Children’s Ministries Director effective 

31 July 2009. (Mrs Holford agreed to continue as a 
consultant for Children’s Ministries until 31 December 
2009).

• Pastor Leslie Ackie accepted the position of Family 
Ministries / Children’s Ministries Director effective 1 
August 2009.

• Ms Malika Bediako accepted the position of Associate 
Family Ministries Director with responsibility for 
Children’s Ministries effective 1 January 2010.

• Pastor Kevin Johns accepted the part-time role of 
Prison Ministries Co-ordinator in addition to his district 
responsibilities effective 1 January 2010.

Office Staff
There have been a number of changes in the office staff 
over the period of the term under review. At 31 December 
2010 the staff were as follows:

Mr Wederly Aguiar Treasury (Accounts 
Assistant)

Mr Philip Amos Maintenance
Miss Stephanie Arnold Secretary to the Youth 

Department (AYS, Teens, 
Chaplaincy)

Mrs Valerie Austin Secretary to the Executive 
Secretary

Miss Michelle Bahadur part-time Treasury (Gift 
Aid Processing)

Mr Aftab Barki Treasury (Accounts 
Assistant)

Mr Godwin Benjamin 
(50%)

Advent Centre Manager

Mrs Donna Bernard Treasury (Local church 
Auditor)

Miss Zinze Bishop Assistant to the HR 
Manager and part-time 
receptionist

Ms Mavis Bramble Secretary to 
Communications, 
Personal Ministries, 
Sabbath School 
and Stewardship 
Departments

Mrs Alina Dascalescu Cleaner
Mrs Jacqui Crawford (nee 
Grant)

H R Manager

Mrs Rosamond Farrell Part-time Advent Centre 
Counselling Service 
receptionist
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Miss Tanya Grant Church Clerk and CRB 
Secretary 

Mr Paul Lee (50% time) Administrative Assistant 
to the President and 
Project Manager

Mrs Anita Martin Part-time Receptionist
Miss Anna McLarty Secretary to the Family 

and Children’s Ministry 
Department

Mrs Amy Neves Treasury (Gift Aid Clerk - 
part-time from Jan 2010)

Mrs Valerie Pearce Part-time Receptionist
Mrs Pauline Peck Secretary to the Treasurer
Miss Natalie Simon Secretary to the Health 

Ministries, Community 
Ministries and Women’s 
Ministries Departments 
and The Advent Centre

Mr Stefan Stanciu IT /Media Technician

Mrs Ruth Stewart Secretary to the President
Mrs Sophia Vontzalidis Secretary to the Church 

Growth and AMR 
Departments

Ms Sha-Lee Worrall Secretary for Ministerial 
Association and 
Youth Department 
(Pathfinders)

Others who have served as office staff during the term 
and left for various reasons were: Mrs Marylene Akakpo, 
Mrs Gwendolyn Andrews (retired), Mrs Pearl Beckles, Mrs 
Vivienne Evers (retired), Mr Ray Faver (retired, Advent Centre 
caretaker, died March 31, 2011), Miss Dayane Garcia, Miss 
Sabrina Gungaloo, Miss Janet Guthrie, Mr George Plumber 
(retired, Advent Centre cleaner), Miss Jelena Popovic, Miss 
Angela Robinson, and Mrs Susan Watt.

PASTORAL STAFF
The session period began in January 2007 with eighty-
six Pastoral employees working in church districts in 
the SEC territory and at 31 December 2010 there were 
ninety-one.

Since January 2007 there have been a number of 
losses from the pastoral team with individuals being 
called by other organisations, transferring to work in 
other territories, leaving pastoral employment or retiring 
from service. These losses have been balanced by 
employing a few pastors from elsewhere, as well as the 

employment of new graduates and post graduates.

Those who retired between 1 January 2007 and 31 
December 2010 were: Roy Chisholm, Ellis Guthrie, 
Andrew Leonce, Brian Martin, Cecil Perry, Ebenezer 
Sackey, Carl Thorpe, Michael Walker and Mrs May 
Wedderburn (Bible Instructor)

We sadly have to record the death in service of Pastor 
David Spearing.

Since January 2007 the following have been ordained 
as Pastors: Mohan Abbadasari, Adrian Bovell, Clive de 
Silva, Vicentiu Dranca, Augustus Lawrence, Raphael 
Luz, Harrison Mburani, Samuel Ngui, Christopher Peake, 
Sorin Petrof, David Riley, Théo Rios, Steven Roberts, Ilie 
Tarlev, and Vasyl Vartsaba. Additionally Mrs Mary Barrett, 
Mrs Maslin Holness, Mrs Rosemary Lethbridge, and 
Mrs Kirsten Oster-Lundqvist have been commissioned 
as Pastors.

CHURCHES, COMPANIES, BRANCH SABBATH 
SCHOOLS AND CHURCH PLANTS
At the end of the period reported at the 2007 Session 
there were 135 organised Churches and the Conference 
Church as well as 18 companies and a number of 
branch Sabbath Schools and church plants.

The following groups have been recognised as 
companies since the 2007 Session:

London Bulgarian 1 July 2008
Camberwell All Nations 25 January 2009
Newbold Russian Speaking 25 January 2009
South London Portuguese 
Speaking

25 January 2009

North London Hispanic 13 December 2009
Romford 3 April 2010
Simple Church Network 20 May 2010

The following Companies have been organised as 
churches since the 2007 Session:

Kingston 24 November 2007
Horley Gatwick 5 January 2008
Enfield 24 May 2008
Northolt 31 January 2009
London Russian Speaking 4 July 2009
Ashford International 22 August 2009
Swindon 30 January 2010
Milton Keynes International 9 October 2010
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All Nations Camberwell 6 November 2010
SureWay 9 April 2011
Newbold International 14 May 2011
Peterborough Riverlane 25 June 2011

Sadly, the Oulton Broad Church was formally disbanded 
in 2010 following a continued decline in its membership 
after the sale of the Dell Nursing Home by the BUC.

MEMBERSHIP STATISTICS
Everyone expects the church to grow. In that expectation 
we should not lose sight of the fact that the numbers 
represent people for whom our Saviour died and to whom 
we, as a church family, owe a duty of care to nurture and 
encourage them to “grow up into the fullness of the body 
of Christ”.

The statistics that follow depend on the reporting of 
congregations quarterly, by the local Church Clerk, to the 
Conference Church Clerk. Unfortunately, this reporting 
does not take place as regularly as we would hope. We 
are aware of baptisms that take place, and are reported 
in the news communications of the church, that are 
never followed up with names and contact details being 
passed to the Conference Church Clerk. Since the last 
session around 40% of our churches have not reported 
per quarter, with a few having not reported at all.

That said, we would like to give thanks to that band of 
faithful Church Clerks around the Conference who do 
send in their reports regularly and on time. This helps us 
to build a picture of the successes, joys and sorrows in 
the local congregations of this Conference.

GROWTH OF THE CONFERENCE MEMBERSHIP
At the close of the last session period, 31 December 
2006, reported in September 2007 the South England 
Conference membership stood at 18,075. At the close 
of the 4th Quarter 2010 the membership stood at 
21,183, a net increase in membership of 3,108 over the 
quadrennium. (See chart 1)

The increase in membership comes about in two ways.

Firstly, people join the church following baptism and by 
profession of faith. Since January 2007 there have been 
2675 baptisms reported to the Conference Church 
Clerk and an additional 219 additions by profession of 
faith. These “accessions” equate to a 16% increase in 
membership over that at the end of 2006. This is an 
“accession” rate of 4.44% for 2007, 3.11% for 2008, 
4.32% for 2009 and 3.22% for 2010.

The second way people are added to the membership of 
the SEC is by transfer from other geographical regions. 
2100 existing members have transferred into churches 
within the SEC since December 2006. (See chart 2)

In the following graph the growth through Baptism is 
compared to the growth through transfer. It can be seen 
that in the last quadrennium (2003-2006) transfers 
exceeded baptisms whereas in this quadrennium 
(2007-2010) reported baptisms have exceeded 
reported transfers in. What is not so easy to determine is 
how many of those baptisms are within the community 
of those who have more recently transferred to the SEC 
from overseas. (See chart 3)

CRB DISCLOSURES 
As part of the “Keeping the Church Family Safe” Policy 
(the BUC Child Protection policy) everyone working 
with children in our congregations has to undergo the 
CRB Disclosure check. Coordination at local church 
level depends on our faithful volunteers. In 2007 the 
introduction of an internet based application process 
sped up the process and helped to reduced errors. In 
late 2010 a new “paperless” internet based application 
process was agreed on that became live early in 
2011. However, we still have too many congregations 
operating children’s ministries of one form or another 
with members who have not been checked; this cannot 
continue and we encourage all members to be aware 
and to help address this. Chart 1

Chart 2
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Allied to this is the parallel Child Safety awareness 
training that needs to take place for all congregations. 
Details of which can be obtained from Pastor Nathan 
Stickland, who co-ordinates this part of our Church Child 
Protection process.

Conclusion
The Seventh-day Adventist Church is composed of 
people who have been saved to serve. This report reflects 
those who serve the church in a paid capacity as well 
as the regular members of the church. The gathering 
of membership data depends on the reporting of the 
local congregations’ clerks. I wish to give thanks to all 

those who have helped the presenting of this report 
by their faithful reporting. I also thank Jacqui Crawford 
for her management of employment matters as the 
Conference HR Manager, Godwin Benjamin (2007-
2009) and Tanya Grant (since Mar 2010) who served 
as the Conference Church Clerk, Vivienne Evers (2007–
Mar 2010) and Tanya Grant (since Mar 2010) who have 
carried out the day to day processing of CRB Disclosure 
applications and those who have served as my secretary, 
Susan Watt (2007-Feb 2010) and Valerie Austin (since 
May 2010), without whom so much in this Department 
would remain undone.

Chart 3
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Treasury Report

Earl Ramharacksingh
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The period of my report takes us through one of the 
most tumultuous times in living memory. During 
a recent speech, the Chancellor of the Exchequer 

declared that “we have experienced one of the longest 
and deepest recessions since the ‘great’ depression 
of the 1930’s”. The banking crisis has led us to 
austere times for all. Politically we are now governed 
by a coalition Government for the first time for many 
generations. Much has happened in the last four years 
of this term of office, but through it all, my report on the 
finances of the Conference will bear witness that God is 
still in control of our destiny. 

One Sunday morning in December 2010, during 
the longest cold snow covered landscape that I can 
remember, I was led to marvel at the natural beauty that 
God allows us to experience, but also the uncertainty 
that life affords us as many of us had to change our daily 
routine to accommodate the seeming inconvenience of 
the extended period of snow hampering our travel plans. 
This is even more so with the many changes affecting 
the finances of the church. To help guide us through this 
maze I will use a management tool called PEST analysis 
where we consider possible Political, Economic, 
Sociological and Technological factors that have 
impacted on the decisions that we have had to make.

The Political landscape has changed to the current 
coalition government who are using a very aggressive 
strategy to rein back the economic situation that we all 
now find ourselves in. How they view charities such as 
the South England Conference, the reporting regulations 
we are required to make, how do we really benefit the 
society in the communities where we live and worship, 
why won’t they extend more VAT relief to the costs that 
we have to bear and will the “Big Society” thrust really 
benefit us at all? These are some of the questions that 
we have to grapple with as we seek to put in place 
strategies to maintain the mission of the church into the 
21st Century.

TITHE
These policies in some way impact on the Economic 
outlook of the Conference. How would financial 
tightening by the Government with resultant higher 
unemployment, redundancies, short factory working 
weeks and general uncertainty impact on our key 
income, God’s sacred TITHE (see bar chart below)? 
It is at this point that I draw breath, as I marvel at the 
incredible blessings that God has bestowed on us, His 
people, to enable me to humbly report an average of 5% 
increase in Tithe over each of the last four years rising 
to £11.7million for the year to December 2010. We truly 
serve an awesome God who is able to deliver! To God we 
give the honour and the praise.

These funds place a huge responsibility on us ( Trustees 
of the Executive Committee). To ensure accountability 
for these funds entrusted to us we try to publish the 
Tithe analysis by church each quarter and our accounts 
as well as budgets to our church leaders and Local 
Treasurers each year. Our final charity accounts are 
also available on the Charity Commissioners website 
for anyone to view, but as 
members you are also able 
to ask for a copy of our 
financial report at any time 
which many of you do.
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BALANCE SHEET
Just as important as the reports showing the Income 
and the expenditure (which I will come to later) is the 
report reflecting the Balance Sheet of the Conference. 
The Balance Sheet reflects what is still to be disbursed 
(Liabilities and Funds). It is this statement which 
reflects the health of the Conference and how we are 
positioned to embrace the challenges that lie ahead. My 
responsibility is to ensure that there are sufficient funds 
available to meet current needs and to ensure that future 
resource and programme needs are not jeopardized 
by imprudence today and take into account potential 
external political and economic factors that may affect 
our operations into the future .

To aid us in our understanding of the Balance Sheet there 
are some key indicators which are computed to guide us 
in appreciating the financial outlook of the Conference.

Liquidity (see graph below)  
This is very much concerned with the immediate and 
short term (say 1-6 months), and reveals the extent 
to which the South England Conference is able to 
finance its day-to-day operations. At the beginning of 
the last term, four years ago, we had reached 107% of 
denominational required levels of funds, compared to 
97% at the end of 2010.

Working Capital (see graph below)  
This indicator is similar to liquidity in purpose, but is 
somewhat less stringent in that it compares all current 
assets (not just cash assets) with current liabilities. It is 
also useful in assessing the South England Conference’s 
more medium-term prospects (say, 6-12 months) – the 
period over which most of the assets and liabilities 
could/should be cleared. At the end of 2010 the 
Conference attained 111% of levels required according 
to denominational policy and future trends reflect a 
positive outlook.

Both of the graphs referred to above reflect a fall during 
the period, but recovered by the end of 2010. This was 
due to the fact that property market factors during the 
period meant that many properties that previously were 
not financially attainable became within the financial 
realms of many of our congregations. In its efforts to 
help realise these aspirations by our congregations 
the Executive Committee decided for a short time to 
extend its resources o make these property acquisitions 
a reality. It has since implemented strategies to recover 
the Conference’s financial position according to policy. 

Reserves and Fund Balances  
This is more geared to the longer-term to cover identified 
contingencies that may arise in the foreseeable future. 
The Church’s Policy requires an Operating Reserve equal 
to 20% of annual operating budget, indicating a Reserve 
requirement of about £1,876,000 for 2010. Allocated 
Funds held include £934,000 for future church building 
projects, £533,000 for various Evangelism programmes 
and £150,000 as a maintenance provision.

GIFT AID (see bar chart below)
2007 was a major landmark for the South England 
Conference in that not only did it exceed £10million 
in Tithe returns in a single year, but it also reached 
an accumulated total of over £10million reclaimed 
from the Government in the form of Gift Aid since its 
inception in April 2000. The Government recognises 
the tremendous work that Charities continue to do and 
support these endeavours through Gift Aid returns. For 
the four years 2007 to 2010 this has resulted in Gift Aid 
income of about £8.8million received. This has enabled 
us to return to the Local Churches (45%) and Districts 
(15%) of the Conference about £5.3miilion to help 
resource and equip your churches over the last term. The 
remaining funds have been used to help the following 
churches with their church projects:
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New Church Buildings
 London Central Ghana (completed), Beckenham , New 
Life, Bath, Horley (Leasehold), Filipino Central, Welling 
(formerly Mottingham and Eltham Green), Maidenhead, 
Balham (was completed after 40 years) and Lewisham 
(completed). I would like to mention in particular Les 
Johnson and Clinton Monfries (Balham Project), Sam 
Adjei-Owusu (Ghanaian Project) and Pr R Chisholm 
(Bedford Central) for their specialised technical 
expertise during many months of hard work to see the 
completion of their respective building projects. 

Church Extensions and Maintenance help
Wimbledon, Torquay, Great Yarmouth, Slough, Bedford 
Central, Hastings, Plumstead, Reading Central, Bristol 
Lodge Causeway, Ipswich, Battersea, Cornerstone, 
Aylesbury, Plaistow, Folkestone, Portsmouth, Greenwich, 
Hackney, Taunton, Clapton, Peterborough Central, 
Weston, Gloucester, Willesden, Riverway, Exeter, 
Norwich, Haringey, Bury St Edmunds, Bath, Bodmin, 
Milton Keynes and Southall.

Two decisions by the Government will have an impact 
on future revenues from this source. Firstly, the decision 
to reduce personal taxation through reduction in Base 
Rate Tax will see a fall in Gift Aid income of just under 
11% from 6 April 2011. Secondly, their decision to reduce 
the number of years that the Government or taxpayer 
can go back on a tax claim has meant that from last 
April we can now only go back four years instead of six to 
reclaim the Git Aid on new members joining the scheme. 
None-the-less this continues to be an invaluable source 
of income as we seek to provide for the Capital needs of 
the Church. 

EXPENDITURE 
The Sociological changes around us are determining the 
strategies that we implement, as we incur expenditure 
seeking to embrace those developments. 

Our Workforce 
A steady roll of workers has been maintained given 
the increasing membership and new church groups. 
We do not try to compete with the salaries of the 
Public and Private organisations around us. However, 
our Workers work in a very professionally demanding 
environment, with the same housing, family and 
expense needs of others professionals in other 
vocations. The remuneration levels reflect our Pastors’ 
lifelong commitment to ministry with recognition that 
the Church has a responsibility for their future welfare. 

The challenge to identify suitably talented individuals to meet 
the needs of reaching the Communities around where we 
worship and live has seen the expansion of project workers 
and Lay Ministers and an army of Volunteers to meet these 
ever demanding needs. The Government itself is continually 
challenging us on what “Benefit to Society” do we bring as a 
Church and/or Charity. 

Direct Evangelism
My work in Treasury is not confined to just that of 
a financial nature. Much constructive time is spent 
meeting with Ministers and Local Church Leaders to 
discuss and challenge them in their evangelism ideas; 
discussing, and in many instances, engaging with 
our departments in their commitment to envision and 
challenge our members in their respective areas of 
Church Life; meeting with Local Church Treasurers to 
support and understand their needs and challenges 
in the local Church and finally spending a substantial 
amount of time supporting and working with our 
schools to ensure their continued high level of quality 
education and especially financial well being. These 
are all important areas of Church Life which help me to 
understand the needs of the Church and challenge me 
in the overall work of the Organisation.

The workers mentioned above are all provided with 
resources to meet these wide, varied and in many 
instances quite innovative ways to spread the good 
news of salvation far and wide. Direct evangelism of 
over £2million pounds was used to support these 
programmes to ensure that we are able to minister to 
the demographic conurbations that confront us in this 
part of God’s vineyard. Today, we have possibly the 
most diverse mix of cultures contained anywhere in the 
World Church. To that end I feel that we as a church are 
richer for that diversity. How we embrace this ‘asset’ 
will determine the strength of our mission, as each and 
every one of us seeks to identify the challenge that God 
has for us all to hasten His soon coming.
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Departmental Activities (see bar chart below)
The tools that we need to meet the ever changing Society 
that we find ourselves in has not changed in some ways, 
but TECHNOLOGOCAL advancements and the Society 
around us have demanded more creativity, innovation 
and a radical re-think on how we conduct both outreach 
as well as inreach.

The Conference Departments are concerned with 
preparing their counterparts in the local churches 
with the tools to perform their roles locally. To this end 
training sessions are organized, resources are provided 
and subsidized retreats are planned to help develop 
the necessary skills to enhance the work in the local 
churches. The following reports from our leaders 
describe the use of these funds. The bar chart gives an 
indication of the net disbursement of these funds.

The greatest area of technological advancement that 
we are seeking to utilise through our Communications/
Media Department is that of producing programmes 
to show through Sky Channel and through the various 
means using the internet. These truly are exciting times 
as we seek to utilise these new mediums to spread the 
message far and wide to a far greater audience than 
has ever been possible. 

Another major development as a result of technological 
advancements is the ease of communicating with 
Church Leaders via emails. This has resulted in 
personally receiving about 70 emails per day or about 
90,000 emails over the last quadrenium. These are 
faithfully answered as promptly as possible given 
meetings that i have to attend and dealing many other 
financial issues of the Conference.

Schools (see pie chart opposite)
The John Loughborough School continues to benefit 
from State funding as a Voluntary Aided School. As 
a result it will be receiving approximately just over 
£2million pounds for its operation during the 2011/12 
school year. However, it should be noted that during the 
term of this Session, the school experienced a fall in 
enrolment which adversely affected the State Funding 
being based on Pupil numbers. The school set in motion 
a five year strategy to recover their financial situation 
which included an active programme to promote the 
school, increasing pupil numbers especially amongst 
the Adventist population in London; to control staffing 
costs; to reduce its fixed and especially variable 
overheads and provide support from the Conference 
for a short period of time until its finances improved. 
The school is now sufficiently on its way to once again 
operate within its state funded means.

During the same period the school was able to benefit 
from a Government funded scheme called “Building 
Schools for the Future” which resulted in the school 
receiving over £4million to provide a new Technology 
building, extensive refurbishment of the old part of 
the school, rewiring throughout, re-positioning of 
the school’s reception, new laboratories and new 
classrooms. This has enabled a much needed improved 
learning environment for the pupils of the John 
Loughborough School both now and for the future. 

The Newbold, Hyland House and Fletewood Primary 
Schools continue to provide institutions of excellence, 
with high enrolment, for the pupils of those schools. The 
Newbold Primary School Learning Resource Centre built 
in the last Session continues to provide much needed 
extra facilities whilst also adding to the early years 
facilities in recent years. The Fletewood School continues 
to operate under constrained building parameters, but 
has recently been able to obtain permission to extend 
its facilities into the upper part of the premises providing 
much needed extra learning space. The biggest 
challenge of these last four years has been trying to find 
suitable premises to house the Hyland House School 
from the outgrown and very “tired” current premises. 
Sadly the search still continues. We continue to pray for 
God’s help to this end.

All three primary schools currently operate within their 
budgets, whilst also working hard to maintain school 
fee debts and maintain expenditure challenges given 
ever increasing costly Education legislative changes 
impacting on our schools. We thank Pat Eastwood, Gina 
Abbequaye and John Martin for their unstinting efforts in 
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continuing the tremendous centres of learning that has 
been established over many years.

The situation at Newbold College continues to be 
a challenging one. Following discussions between 
the Trans-European Division and the British Union 
Conference it was decided that the South England 
Conference would be asked to increase its Tithe 
Distribution to 2% over five years to help alleviate the 
finances at the College. The College will need our prayers 
and support during the coming years as it seeks to meet 
the ever increasing changes impacting educational 
institutions all over the Country. 

APPRECIATION 
First of all I would like to thank my own family for their 
support and encouragement through the years as my 
ever increasing work load over the years decreases the 
amount of time that I am able to spend with them. 

We are indebted to the work of the hundreds of 
Conference and Local Treasurers throughout our 
territory. We recognize the time and sacrifice that they 
make in counting the tithe and offerings each week and 
the weekly banking. Without your efforts the work of the 

Treasury Department here at the Conference would be 
an impossible one. Technology has finally caught up 
with us and we should be transitioning to an electronic 
version of the Tithe and Offering system shortly. This will 
primarily be for the large and medium sized churches 
to begin with, but we will seek to dialogue with all our 
Treasurers and churches as we start this transition. 

We continue to audit local churches providing 
accountability amongst the Local Treasurers in their 
work and to provide training where necessary. We thank 
Donna Bernard for leading out in this valuable service. 
Sadly, during the last four years we had to say goodbye 
to Jelena Popovic, as she accepted a call as Conference 
Treasurer in her home field. We wish her God’s blessings 
for the future. At the same time, we welcomed into 
the treasury team Aftab Barki (Tithes and Offerings 
Administrator) and Giles Barham (electronic Tithe and 
Offerings system). We thank Pauline Peck, Amy Neves 
and Wederly Aguiar for their continued, invaluable 
service to the Church. 

The following pages are from the audited accounts. 
Should anyone wish to receive the full audited 
accounts, please contact my colleague, Pauline Peck  
(ppeck@secadventist.org.uk).
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For The 5 Years Ended 31 December 2010

Balance
Sheets
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Balance Sheets 
Continued... 
For The 5 Years Ended 31 December 2010



FOCUS ON THE FUTURE |  41

For The 5 Years Ended 31 December 2010

Statement Of 
Financial Activity 
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Statem
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For The 5 Years Ended 31 December 2010

Notes To The 
Financial

Statements 
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Notes To The 
Financial 
Statements
For The 5 Years Ended 31 December 2010



Departmental
Reports

FOCUS ON THE FUTURE |  45FOCUS ON THE FUTURE | 45



46 | FOCUS ON THE FUTURE

Adventist 
Muslim Relations

Petras Bahadur

Where we are

It is interesting that many of our Adventist churches in 
London are amongst communities that have a large 
Muslim population. A very prominent cross-cultural 

evangelist, Phil Parshall laments that Muslims are ‘a 
religious community that for centuries has been basically 
ignored.’1 Since Muslim evangelism is considered to be 
very difficult, this community is basically left untouched. 
However, reaching Muslims in the community is not an 
option but a command. In Matthew 28:19 Jesus said 
‘Go therefore and make disciples of all the nations…’ 
This command surely includes our Muslim neighbours 
as well.

Thinking that Muslims are difficult to reach and 
concluding that Muslims are heathens who do not know 
anything about the Truth of God makes our witness 
immensely challenging. Apart from Jews, Muslims are 
probably more aware about the Biblical realities than any 
other religion. So they already have a framework around 
which we can develop the Biblical story to progress their 
understanding of the Truth.

More and more young people are indicating that 
they have Muslim friends in schools, colleges and 
universities. Many other Adventists have Muslim 
colleagues at work or neighbours who live beside them. 
Methods are quite different when it comes to Muslim 
evangelism as compared to any other people group. In 
fact, Ralph Winter said, ‘thus although the Muslims are 
geographically near neighbours of these Christians, 
normal evangelism will not do the job.’2

Woodberry who did almost a two-decade research on 
Muslim converts realised that the number one reason 
why Muslims converted, was ‘lifestyle of Christians living 
among them.’3 Muslim converts noted that ‘there was no 

gap between the moral 
profession and the practice of 
Christians they knew.’4 I would 
like to encourage our SEC 

members and leaders in churches who are engaged in 
ministry to the community (such as Personal Ministry 
leaders) to not ignore this important ministry but make 
a strategic plan in sharing Jesus with their Muslim 
neighbours.

What we have done
AMR work has grown from its humble beginnings 
especially when sister Sophia Vontzalidis joined as 
the Secretary of the Department. She has been a great 
support for the enhancement of this ministry. There is an 
increase in the awareness of our churches towards the 
importance of this ministry in their community. Since we 
produced the brochure for Adventist Muslim Relations, 
many church members have found it to be helpful in their 
ministry to their Muslim friends and colleagues. We are 
also in the process of producing an AMR Manual, which 
will be of great benefit for those who want to witness to 
their Muslim friends. A lot more churches are requesting 
seminars and support in accomplishing this initiative. 
Many of our members are more open to friendships with 
Muslims and trying to share the love of Jesus.

Following are some of the activities that we have been 
engaged in:

1. Annual retreat – for annual networking and resourcing

2. Muslim awareness seminars in churches on Sabbaths

3. Quarterly consultation days for training at the Advent 
Centre

4. Workshops and lectures on ‘how to evangelise to 
Muslims’

5. Some churches have AMR Coordinators for this 
specific outreach but we would like every Church to 
have an AMR Coordinator.

6. Several Quran and Bible studies are being done within 
our Conference

7. We have run a six-month course on ‘Encountering 
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the World of Islam’ which was attended by over 
50 people.

8. We have done Youth training for Muslim evangelism.

9. We had a joint training with Women’s Ministries 
Department entitled ‘Women Reaching Women’ for 
evangelism by Adventist women to Muslim women.

What you can do?
We would like each Adventist member and all Adventist 
churches to be active in reaching their community. 
Muslims are a part of the community that needs to know 
the love of Jesus. If you have a Muslim friend, colleague 
or neighbour that you want to reach then contact our 
office. We are happy to come to your church so that 
we can train members and give a ministry focus to this 
community for the entire church.

Since this ministry is very different than other ministries, 
please do not just struggle on your own using methods 
that do not work. We are happy to help you and partner 
with you in making this evangelism a reality. If our 
churches are not relevant to the community we are in, 
then our existence in that community cannot be justified. 
We do not just want to encourage you but are willing to 
support you as well in reaching the community you are in.

If there are ex Muslims in the congregations we would 
like to know you. So please communicate with us and let 
us know. Don’t hesitate to contact our Department if you 
are in contact with a Muslim with whom you would like 
to share the love of Jesus.

Please contact our Department at the South England 
Conference or call Sophia Vontzalidis, the Secretary 
of Adventist Muslim Relations (AMR) department on 
01923 232728 or email amr.relations@gmail.com

1. Parshall, Phil., Muslim Evangelism: Contemporary 
Approaches to Contextualization. Waynesboro, GA. 
Gabriel Publishing, 2003.

2. Winter, Ralph D. Highest Priority: Cross Cultural 
evangelism.

3. Woodberry, Dudley. Shubin, Russell., Marks, G., Why 
Muslims Follow Jesus, Christianity Today, 24 Oct 2007, 
pp. 80-85.

4. Dunlap, David., The untold story: Muslims converting 
worldwide. Written Aforetime: Selected Articles from 
Bible & Life newsletter from 1993 – 2009. Printed in 
USA. Sep. 2008, p 129-133
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Children’s 
Ministries

Malika Bediako (with Karen Holford, Director September 2007 - December 2009)

I became the SEC Children’s Ministries Director in 
January 2010, so I write this report also on behalf of 
Karen Holford, whom I had the pleasure of succeeding 

after her relocation to Scotland.  I am thankful for all the 
hard work that she has done to establish this relatively 
new Ministry in the SEC, providing a firm foundation 
upon which I have been able to build during my time 
in office.

I believe that Jesus is the bridge between the church 
and the home.  We must try to give our children the best 
experiences of Sabbath, so that they will not only have 
happy memories of Sabbath School and family time, but 
they will also choose to make Jesus a personal friend.

On Sunday 28 February 2010, I held a day of training 
for all Children’s Ministries Leaders and Sabbath School 
teachers at the Stanborough Centre, where I was able 
to share my vision of the church and the home working 
together in partnership.  I was also able to offer training 
on the use of Gracelink to engage children in Sabbath 
School, and was joined by representatives from 

churches currently offering 
child-friendly ministries; 
including Messy Church 
(Lucinda Calvert) and Kids 
in Discipleship (Irma Ackie).

On the request of a few churches for further training 
for Sabbath School teachers, I have also offered 
some in-house training at local churches.  As well as 
presenting the Gracelink programme, I have been able 
to demonstrate some practical arts and crafts ideas 
with the Sabbath School teams, and reports have come 
back saying that there have been positive changes in 
these Sabbath Schools.

Similar ‘Hands On’ workshops were held at the 
Stanborough Centre, Newbold, and the Advent 
Centre throughout the quadrennium, highlighting the 
importance of evangelising children, and providing 
children’s workers and parents with lots of fresh ideas 
and practical skills for ministry.

On Sunday 8 August 2010 I held a Children’s Ministries 
Open Day.  Personnel from some of the churches 
were able to browse the resources that we have in the 
office, ask questions and make suggestions about 
how the Department could serve them better.  Those 
in attendance found it beneficial and suggested that it 
be made an annual event.  Over the last four years we 
have continued to resource local churches via email, 
telephone and our SEC webpage, with materials for 
Children’s Sabbath, special services, Holiday Bible 
Schools, child evangelism, local training, crafts and 
creative ideas.  In addition, I have now launched a bi-
monthly newsletter offering useful advice and ideas 
to Children’s Ministries Leaders and Sabbath School 
teachers; as well as a parent’s page and a children’s 
activity page.

Recognising the vital role that families play in Children’s 
Ministries, Leslie Ackie (SEC Family Ministries Director) and 
myself have continued to work 
closely with Heather Haworth 
(BUC Children’s, Family and 
Women’s Ministries Director) to 
offer training and resources for 
ministry leaders.
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Since 2008, the Department has worked in conjunction 
with the BUC to present the Core Skills certificate training 
course at residential weekends held annually towards 
the end of each year.  This covers the main areas of 
children’s work as highlighted by the Government, and 
ensures our volunteers have a broad and sound base 
for their ministry to children.  Around 50 SEC delegates 
completed the certificate at these events.  In order to 
make the training more accessible and affordable 
for churches, I took the decision to run intensive non-
residential Core Skills training sessions in each SEC Area 
during 2011, and a further 100 leaders and teachers 
have been trained at these events.

In April 2010, I joined the TED Kids in Discipleship 
ministry training and went on to become a trainer and 
coach.  Over the last four years 14 SEC churches have 
received training in this discipleship ministry, and as a 
result many families across the Conference have been 
empowered and equipped to lead their children to grow 
in a personal relationship with Jesus Christ.

Another major focus for the Department has been to 
encourage churches to mark the annual Children’s 
Sabbath at the end of October each year, and generally 
make their services more child-friendly.  During the past 
four years the Department has sponsored Area Days of 
Fellowship for Families with Children in Areas 2, 3, 4, 

and 8.  Area 6A now holds an annual Children’s Day of 
Fellowship, with children from each church in the Area 
invited to contribute to the programme.  I was privileged 
to be invited to say a few words at the 2010 event and 
award certificates for the winners and runners up of a 
competition that was run within the area.

Each year, between 100 and 150 children join the 
Holiday Bible Club for 5-8 year olds at Camp Meeting, 
with an additional 10-30 attending the Little Darlings 
programme for 0-4 year olds.  We have been blessed 
during the last four years to have had the continued 
support of Carolyn Daniels, Yvette Audain and 
Misheal Terrelonge in directing edifying and engaging 
programmes for the children in attendance.  Thanks also 
go to the many dedicated lay members and ministers 
who have volunteered their services as speakers, group 
leaders and helpers.  In 2010, I introduced a creative 
worship workshop for the parents, giving them the 
opportunity to complete interactive activities with their 
children and pick up ideas for home based worship.

In closing this report I would like to offer special thanks 
for Leslie Ackie and our secretary, Anna McLarty, and 
for the team that we have become.  Thanks also go to 
the volunteers in the local church Children’s Ministries 
and Sabbath School Departments for their hard work, 
patience and enthusiasm.
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ChurchGrowth, 
Life Development, 
& Adventist Mission

Aris Vontzalidis

Since the beginning of the new term in September 
of 2007 the Church Growth Department set out to 
cast vision, recruit, train and support lay members 

& Pastors for planting new healthy churches, revitalising 
existing ones, starting and running LD small groups, 
developing coaches for lay church planters, and for the 
church revitalization process, and to invite and process 
applications for Adventist(Global) Mission funds.

1. CHURCH PLANTING
Aiming for a Church Planting Movement
The Department laid the foundations for the development 
of a Church Planting Movement across the SEC through 
its own programme, and beyond the SEC through 
active participation in the formulation of a BUC wide 
Church Planting Strategy which will be voted by the BUC 
Executive Committee.

Evangelism Council
Through a proposal to the administration an evangelism 
council was set up which includes a team of trained 
and experienced church planters according to the 
suggestion of the Plans Committee. At the time of writing 
the above mentioned BUC Church Planting strategy has 
not yet been voted by the BUC executive committee. 
Once voted, the SEC and other entities will formulate 
their own corresponding strategies.

Growth in Church Plants and Groups 
We are very happy to report that by the grace of God at 

the time of writing we have 
forty seven various plants 
and groups across the 
SEC (15 in London & 32 in 

the provinces) of which twenty eight (16 Plants & 12 
Groups) started during this term of office. Additionally 
seven have been recognised as companies and nine 
organised as churches.

Majority Population 
Following recommendations of the last session’s Plans 
Committee and the MMRT committee, the Department 
has been trying to face the challenge of reaching out to 
the majority population. We are glad to report that we 
have nineteen church plants, (we had six when this term 
started) seven more than we aimed for, which are, in 
various degrees, focusing their energies under God to 
reach this group and secular people. Thank God we are 
witnessing modest but encouraging signs of progress 
with a number of baptisms. Much more needs to be done, 
and major resources should go into this challenging 
area in the future. We also followed the suggestion of the 
Plans Committee to follow closely the Dutch model on 
Church planting, where all the leaders of church plants 
are lay people.

Registration
Through consultation the Department has developed 
requirements for registration of new church plants and 
groups which have been voted by the SEC Executive 
Committee. In this way we limit the possibilities of new 
dissident groups starting in the SEC.

Organisation 
Through consultation the Department has developed 
guidelines and an application form for groups and 
church plants to follow and submit when they apply to 
the SEC to be recognised as a company or be organised 
as a church.
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Hosting of educational trips 
The Department hosted and facilitated three church 
planting educational study tours. From Avondale, 
Australia 8 post graduate students came in June 2009 
who wanted to learn from our church planting experience 
here at the SEC and who found it very beneficial. Another 
church planting study tour was hosted in October 2009, 
this time with 18 pastors and lay people from Germany. 
Finally 20 pastors and other church planters came over 
for a church planting study tour in November 2009 and 
this is part of what their leader Pastor Pierre Kempf, my 
counterpart in the South France Conference, wrote in an 
e-mail after the trip: ‘The study tour was a great success. 
It was inspiring to hear and see what people and 
churches are doing in your Conference. After this trip, we 
can really see the difference with our people involved in 
the different church planting projects. The pastors who 
were accompanying them learned a lot also. I am very 
happy about that.’

Lay Led Church Plants
Surpassing our goal. 
The recommendation of the Plans Committee from the 
last session was to implement the Lay Led Dutch Church 
Planting model 60% by the end of the period, in the SEC. 
The Department is happy to report that by recruiting, 
assessing, and training lay church planters, by the grace 
of God, we have met and exceeded the recommendation 
of the Plans Committee. We started the term with only 
two lay led church plants and we finish the term having 
eight and growing! One of them, SureWay Community 
Church, is about to be organised as a church, which 
would be the first church plant in the SEC to have been led 
since its inception to its organisation by a lay member! 
While we need employed Pastors, we need many more 
lay leaders who can plant and grow churches. More 
funds allocated for Non-Stipendiary Pastors’ expenses 
etc. would help to encourage more to be involved.

Simple Church. 
Through the initiative of the Department, Simple Church 
(SC) was introduced in the SEC and with the vote of the 
Executive Committee the SEC was the first TED entity 
to join the SC Global Network which is backed by the 
Adventist Mission at GC level. Two SC’s have already 
started successfully last October targeting secular 
people with one baptism already reported. There are 
three more SCs starting training at present.

Power of Prayer. 
It is our conviction that this work will not finish unless 

many more lay people are seriously engaged in this 
blessed work. To this end we have been praying at 
10:02 every day (see Luke 10:2) for the Lord to scatter 
more workers for the harvest is ready! We thank God for 
answering prayers and for willing lay people to step out 
in faith for Kingdom work. Please join us, for nothing can 
be achieved without prayer!

Coaching
• The Department assigned coaches to all lay church 

planters for support and accountability.

• For the above objective we held the first training event 
on coaching during the first quarter of 2008, which 
was well received, and the second one in March of this 
year.

Training on Church Planting & Small Groups
•  In 2008 the Department organised the first ever 

very successful SEC church planters’ x-change and 
training in Greece with over seventy participants and 
had a successful follow up meeting early in 2009, 
with encouraging reports on progress being made. 
From this event alone three new church plants started 
and one was resurrected to life again!

• As part of training we covered expenses of new church 
planters to go and visit with successful model church 
plants to learn from their successes and failures. We 
have five such plants at the moment.

• The Department also organised the above mentioned 
three day training for coaches where pastors and 
some lay people were trained.

• Also for the first time an educational trip on church 
planting was organised last year when 25 church 
planters (pastors and lay people) visited the 
Netherlands where we visited various successful 
church plants. Netherlands was chosen as our first 
trip since the Plans Committee recommended that we 
follow closely the Dutch model of church planting.

• In 2009 we offered a three day training event on 
Leadership Development for a number of Pastors and 
lay members involved in church planting.

• In April 2010 a Simple Church training weekend was 
organised with over 150 attendees. As a result several 
Growth Groups and two Simple Churches were started.

• The Department has been meeting throughout the 
period with every core team of new church plants 
for assessment, consultation and guidance. To date 
we have visited the core groups of 31 church plants, 
offering consultation and guidance.
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• We have offered further training on church planting 
through the ‘crucible’ course which was very useful to 
those who attended.

• We held various training workshops and events in 
various Areas and churches across the SEC. During the 
term we visited and ministered to 104 congregations.

2. LIFE DEVELOPMENT
The basic values and underlying principles of LD are not 
new. They are as old as the Gospel commission, and for 
us are beautifully expressed in the words of E G White: 
‘Christ’s method alone will give true success in reaching 
the people. The Saviour mingled with people as one who 
desired their good. He showed His sympathy for them, 
ministered to their needs, and won their confidence. 
Then He bade them, ‘Follow Me’.” MH p.143 (emphasis 
mine) To follow Jesus’ example we have to be prepared 
to come out of our comfort zones, meet the people where 
they are and where they are at, and build friendships 
with them. She also gives inspired advice as to what is 
the best context for our work of saving souls. 

“The formation of small companies as a basis for 
Christian effort, has been presented to me by One Who 
cannot err.’ 7T pp 21, 22 (emphasis mine). A small 
group and a loving community of people, is the best 
environment where these precious souls can best 
be nurtured and grow through discipleship which is 
conveyed by the main verb but has sadly become to a 
great extend a neglected mandate in our Lord’s Great 
Commission.
 
LD Training
• In co-operation with the PM Department we offered 

training to LD Co-ordinators and PM leaders on the LD 
process and through them to the wider membership 
of the church.

• During the period the two Departments ran two 
training events together with good attendance.

• The Department, in co-operation with the BUC LD 
Director, participated in a BUC wide four day training 
event in 2009 on the Life Development process.

• Through promotion and training we encouraged the 
setting up of LD centres and the development of LD 
small groups across the SEC. Unfortunately not as 
many churches as we would like have started these 
LD centres and LD small groups. Yet we are glad to 
report that we have about 150 small groups (under 
the headings of LD, Growth, or Discipleship groups 
but very similar in nature). Also it is encouraging to 

see that the LD principles have been applied in various 
outreach programmes across the SEC.

3. CHURCH REVITALISATION / HEALTHY CHURCHES
Need for new healthy churches
We want to make sure that new churches adapt the 
evaluative process in determining their health at every 
stage of growth. To this end we have incorporated and 
encouraged the Natural Church Development or similar 
tool for the healthy growth of every new church plant.

Need for revitalising existing churches 
• Six churches have been engaged in the revitalisation 

process within this term with some encouraging and 
positive results. Nevertheless we were not able to see 
these churches developing enough in this process so 
that they could serve as models in the future, as is the 
case with healthy church plants. It is hard and painful 
for churches to admit to their weaknesses, and work 
towards better health.

• We also offered training to six Pastors in this area who 
have helped us in the process.

4. ADVENTIST MISSION FUNDS
Need for applications to come from the right projects
• We have clearly communicated that these funds are 

not for any new project in the SEC but only for those 
who qualify according to the TED guidelines.

• We also emphasised the need for accountability on 
how the funds are being used, and reports to be sent.

• The Department has successfully processed the 
applications through the years and the funds have 
helped the various projects.

5. IN CLOSE CO-OPERATION
• The Department worked very closely with Pastor 

Terry Messenger the SEC PM Director, and Pastor 
Eglan Brooks our BUC counterpart to promote and 
implement evangelism in all its facets. In particular 
the Departments worked together in developing the 
concept of Evangelism Area Co-ordinators and the 
training the trainers programme, in order to enlarge 
the pool of trainers in the SEC territory, and the Relay 
2012 programme to promote and encourage the 
participation of more members being involved and 
also establish the mentality of Cyclical Evangelism in 
all our churches now and beyond 2012. Both initiatives 
have been voted by the SEC Executive Committee.
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• We also worked closely with the SEC Youth Department 
under the leadership of Pastor Colin Stewart, for the 
training of young people, as we believe that key to 
our church’s growth in the future is the engagement 
and serious involvement of our youth in all aspects 
of evangelism.

Please pray for the Growth of our Church, as we face 
great challenges ahead. May we all continue to seek the 
face of the Lord for guidance and strength so that we will 
see a true revival and an explosion of growth throughout 
the SEC for His glory. We believe that He is preparing the 
ground for such to happen very soon, so that all of us will 
see Him come to take His precious bride home.

Appreciation
 Anything that has been achieved over the last four years 
was the result of God’s blessing and teamwork. It is 
therefore fitting to record thanks to:

The South England Conference Administration for their 
visionary leadership, support, and permission to fail 
while trying new things.

All SEC Departmental Directors for their co-operation 
and support during the period 

Pastor Terry Messenger the SEC PM Director for his 
valuable friendship, support and close co-operation all 
through the term.

Pastor Raafat Kamal, for his supporting role as TED 
Adventist Mission Director.

Pastor Janos Kovac-Biro as the TED Church Planting 
Director for his supporting role and co-operation 
throughout the term.

Pastor Miroslav Pujic at the TED, for all their support and 
co-operation regarding the Life Development process.

Pastor Don McFarlane and his administrative team for 
their strong leadership, support and vision as far as 
Church Growth is concerned.

Pastor Eglan Brooks as the BUC Church Growth, and 
LD Director for his support and co-operation, and for 
cultivating a team spirit among the various entities of 
the BUC.

The SEC Church Growth Team of pastors and lay members 
who have actively supported us with help in training and 
for their valuable input throughout the term.

All Church Planters and Group Leaders, for all their 
dedicated hard work, in extending God’s kingdom.

All Pastors, Elders, Local Church Boards, and Life 
Development Co-ordinators, for their co-operation 
and support in trying to meet the objectives set by this 
Department.

Miss Anna McLarty for her diligent secretarial help and 
support in the beginning of this term and my dear wife, 
Sophia, who has been an excellent assistant/secretary 
with exceptional organisational skills, and who has 
been a tower of strength and encouragement to me.

Our Lord and our God, for the privilege of being  
co-workers with Him, His unfailing love and patience, 
His enabling power, and for the fruit He brings forth out 
of our frail humanity.
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Communications
Department

Dr Richard de Lisser

It has been four years since I have assumed 
responsibility for the Communication Department of 
the South England Conference (SEC) and much has 

transpired over the past 48 months. As a Department 
we are aware of the momentous changes that are 
taking place in our world and the need to be able to 
communicate in an efficient and effective way, bringing 
our message to the masses but also informing our 
members as to what is happening in our church. To this 
end the Communication Department of the (SEC) seeks 
to use all forms of technology to reach the people where 
they are.

SEC MEDIA CENTRE
In the area of broadcast media we have established 
the SEC Media Centre for the production of Christian TV 
quality programmes for broadcast on the internet and 
a major satellite platform here in the UK as well as on 
Hope TV. We have a dedicated team of volunteers who 
travel the length and breadth of our Conference covering 
events ranging from church services to Camp Meeting, 
Live marches and Conference Sessions.

THE SKY DREAM
We have been called to proclaim the Three Angel’s 
Messages to the people living in our territory. However, 
this has been a very challenging task. In an effort to 
take our mission further, the previous SEC Session has 
agreed to establish a Media Centre to serve our territory.
Since then, we have established SECmedia as a 
production centre. In the past 3 years we have acquired 
the necessary equipment and trained a capable team to 
deliver creative evangelistic content.

However, in order to impact the British population we 
have spent the last 10 months negotiating with Sky 

channel 581 - Revelation 
TV to hire prime time slots 
within their schedule. We 
have also setup a studio and 
planned content for the first 

six months of broadcast. The proposed start date is 1st 
July 2011. The Sky Dream isn’t to simply have a presence 
on the Sky platform. The real dream is to have a 24 hour 
SDA TV channel to inspire the British population with the 
Gospel of Jesus Christ and His soon return.

WEEKLY PROGRAMME
Every Tuesday and Thursday at 8:30pm throughout 
2011 we would broadcast an evangelistic 30 minutes 
programme. We have planned the first three series 
which will run from July 2011- January 2012. Here is a 
summary of each series:

FOCUS ON THE FUTURE
This series will be an issue based interview show, hosted 
by Dr. Richard de Lisser. Every programme will feature a 
guest or guests. Dr. de Lisser will interview the guest/s 
on the issue or topic being discussed and relate their 
stories to point out how God directs the affairs of men 
and is ultimately concerned about our future. This 
programme intends to inspire viewers to also recognize 
the presence of God in their own lives and how He cares 
for their future no matter what they are going through. 
This series will be comprised of 12 episodes.

THE DARK ROOM
In this series Pr Sam Neves will expose secular guests 
to these productions and engage them in a spiritual 
discussion. The intention is to inspire these secular 
guests with some aspect of the Gospel. This will 
definitely cause secular viewers at home to challenge 
their own worldview and begin to embrace the Gospel.

WEB AND INTERNET MEDIA
In the area of web and internet media the SEC have 
employed Stefan Stanciu who, along with a team and 
myself, have established the SEC Media Centre for the 
production of Christian TV quality programmes for 
broadcast on a major satellite platform here in the UK as 
well as on Hope TV. Stefan has responsibility for not only 
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media but also IT support and he and his team including 
Pastor Sam Neves & Keila Agui have been responsible 
for our brand new SEC website which can be viewed at 
www.secadventist.com or www.secadventist.org.uk.

INTERNAL AND EXTERNAL PRINT MEDIA
In the area of internal print media, articles have been 
submitted for publication to the Adventist Review, 
Messenger, and the BUC News. These include; Joan 
Saddler receiving the OBE, and the Jamaican Prime 
Minister’s visit to the Brixton Church. A 10 minute 
video recording of the Prime Minister’s visit can be 
viewed at www.youtube.com Jamaican PM Visits 
Brixton SDA Church. Further to this the Communication 
Department has had to issue News Releases on the 
John Loughborough School, the untimely death of 
Pastor David Spearing, the Howard Green Case and the 
stabbing of Simon Somerville at an SEC run youth event.
A pictorial Workers directory was published for the first 
time in 2009/10 & 2010/11 and distributed to all SEC 
ministers. Further to this, in 2010 a comprehensive 
organizational chart was published and circulated to 
all SDA churches and SDA ministers in the SEC. A Mid 
Session report was also produced in 2009 along with 
four issues of the Communicator from 2008-10.

In the area of external print media coverage, press 
notices were issued to media houses around the UK 
advertising the Youth March LIVE in Trafalgar Square in 
2008 of which over 150 articles were written in various 
online and printed media sources.

Articles were submitted to the Voice Newspaper for 
publication, including a review of the Stewardship 
resource book the Credit Crunch Christian, written by 
our Stewardship Director and published in 2009.

TV MEDIA
In the area of TV media, extensive coverage was given 
both nationally and internationally in the printed 
media and on TV to the fraud trial involving some of 
our member’s. It was my responsibility to represent the 
church’s view in an interview conducted by the BBC, for 
BBC London in 2008.

CAMP MEETING LIVE STREAMING
At Camp meeting for the past three years we have 
streamed the service live over the internet which was 
accessed through the SEC website at www.secadventist.
org.uk. On the internet 1 million minutes of live streaming 
was watched and over 10,000 visited the site, with 
viewers from 55 different countries on all continents 
with over 4000 unique viewers.

We also hosted live and interactive interviews with our 
Camp Meeting presenters as well as our Departmental 
Directors and Administrators. This proved to be a great 
success as viewers still tuned in to watch these live 
interviews.

LIGHT FM
“We have Camp Meeting TV, how about Camp Meeting 
Radio?” That was how the Light FM story began when 
Pastor Michael Hamilton and Mike Johnson approached 
the then SEC President, Don McFarlane. The two of them 
had been the pioneers of Adventist Radio Milton Keynes 
(ARMK) and wanted to broaden the influence of radio 
within the Conference. It took some time before the idea 
was given the go-ahead but, since our first broadcast, 
the station has gone on to be an integral part of the 
Camp Meeting experience, and the listener interaction 
and feedback has grown significantly over the years.

Initially we concentrated on serving the needs of 
members by streaming the signal to their chalets as 
well as on FM, providing a mixture of music, family life, 
sermons, and Bible studies. Over the past three years, 
we have made extensive efforts to reach out into the 
Prestatyn community by engaging the gate-keepers 
of the town, interviewing people, and promoting local 
events. Now they look forward to our return.

The advent of internet streaming meant that Light FM 
could now connect those members back home to the 
Camp Meeting experience by bringing them a flavour of 
the services and activities. Those logging on or tuning 
in would hear members of the public pose questions for 
a panel of Minsters to answer, they would hear of life-
changing experiences, wake up to inspirational music 
and comment, and be informed about the local and 
worldwide work of the church.

The first objective of any radio station is to build its 
audience but, with Camp Meeting lasting only seven 
days, we would always have to start and build again 
each year because there was nothing to keep them 
during the interval. In 2008 the decision was taken to 
establish Light FM officially as an internet station. Our 
home is at www.lightfm.net and you can access it 24 
hours a day.

The majority of the content at present is automated 
music, carefully selected to bring inspiration to the soul 
of the visitor. On Fridays between 8-10pm, Mike Johnson 
(Station Director) presents the live show, MySong, 
where he plays the very best in Gospel from across the 
decades. This programme is listener-led as they send 
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in dedications or requests via email or text messages. 
It’s not unusual for the show to be extended because 
of demand. You can interact with Light FM by emailing 
radio@lightfm.net or texting LIGHT, plus your message 
and send it to 81025 (standard network charge applies.)

The Numbers
From January to December, 2010 the stats from Google 
shows the following;

• 17,421 Visits to the site
• 7,249 Unique visitors
• 42,395 Page views
• 10,470 Returning visitors (60%), proof 

they are happy with what they hear
• 137 Number of countries in which Light 

FM was accessed

Top 10 Countries accessing Light FM

United Kingdom 9,937
United States 3,497
Canada 472
France 442
Jamaica 421
South Africa 314
Trinidad & Tobago 254
Australia 156
Malaysia 144
Brazil 126

In addition to the website visits, we have recently 
installed analysis software that will tell us how many 
people, their location, and time spent listening to the 
stream itself, down to what player they are using. In the 
last three months, over 5,000 people have accessed the 
actual stream, so we expect to see numbers close to or 
in excess of 20,000 for 2011.

A big vote of thanks and appreciation must go to the 
creator of the website. Vezubuhle Sigidi has done a 
tremendous job in optimising the site for the various 
search engines and evidence of this is seen in the fact 
that 45% of our visitors find us via Google, followed 
by direct access (29%) and referrals from other sites 
account for (25%).

When benchmarked against all sites of a similar size to 
Light FM, the figures are very impressive. In terms of visits 
for the same period, the average is 116, we received 

17,421. The number of pages viewed benchmark is 191, 
Light received 42,395, and for time spent on the site, the 
average is 0.4 seconds, our figure is 2:26 minutes.

The Future

1. Multiple channels

We are currently working on the third edition of the 
website to facilitate the offering of multiple channels 
to cater for individual tastes. There will be channels for 
Southern Gospel, A cappella, Teaching, On-demand, 
Retro (the vinyl years), Fresh Mix (New releases and 
emerging artists), Worship, plus the Mainstream. We 
expect these to go live in the first quarter of 2011. This will 
coincide with a campaign to promote the station to the 
wider world through the Christian and secular media.

2. iTunes listing

Light FM has just been listed as one of the official 
stations on the iTunes player under the Religious section. 
The impact this will have on our global reach cannot be 
over-emphasised.

3. Olympics 2012

A micro site is being developed to spearhead our 
approach to the organisers with the view to Light FM 
being adopted as the official Inspirational Station of 
the 2012 games. The concept is to have content on 
the Biblical sporting and endurance themes, in the 10 
major languages of the world, backed with music and 
available on demand.

4. Church Workshops

Following our inaugural presentation at the Evangelism 
Expo at Newbold, we are planning a series at local 
churches where there is an interest. These will include 
preparing a 60 minute live broadcast to be aired at the 
end of the workshop. If you would like us to visit your 
church, please email Mike Johnson (mike@lightfm.net).

FILM AND DRAMATIC ARTS PRODUCTION
It is our aim to support up and coming Christian film 
producers. One such production that received help from 
the Communication Department was a film produced 
by Mark Grey called The Holy Hush. This film was the 
winner of the ‘Best Drama Award’ at the prestigious 
SONScreen Film Festival in Los Angeles, California. For a 
trailer of “Holy Hush” visit: www.vimeo.com/4394996.
Another recipient of funding from the SEC was 
Alan Charles, who produced the highly successful, 
internationally acclaimed, sold out play ‘Love Sax and all 
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that Jazz’. You can view a number of reviews at http://
www.youtube.com/watch?v=11qKvrQ_wmY or http://
www.youtube.com/watch?v=DAyBTaVeEYI.

COMMUNICATION TRAINING & AGM
In the area of training the Communication Department 
also recognizes the need to train our Communication 
leaders throughout the SEC. To this end we have been 
running a Certified Communication course at London’s 
Advent Centre and it has been our privilege to have a 
former BBC journalist, John Smith, conduct amongst 
others, this vital training course. A total of twenty four 
Communication Secretaries successfully completed the 
training and have graduated as Communication 

CONSULTANTS
An AGM was held in 2010 for all Communication 
Secretaries to help them familiarise themselves with 
their role and function. Pastor Victor Hulbert kindly led 
out in this training day.

ADVENTIST WRITERS & EDITORS RELAUNCH
Adventist Writers & Editors (AWE) held its official 
relaunch on Sunday 1 February at the Stanborough 
Centre in Hertfordshire. ‘Life is a Journey Write it Well’ 
focused on the therapeutic benefits of spiritual writing. 
The event sponsored by the SEC Communication 
Department brought together some of the best British 
SDA writers; among them Sharon Platt-McDonald, 
BUC Health Ministries Director, Karen Holford, former 
Associate Family Ministries Director (South England 
Conference) and Cathy Boldeau, freelance journalist 
and writer.

OUTSIDE BROADCASTING AND 
MEDIA PRODUCTION
For the last 3 years the SEC Communication Department 
has utilized an outside broadcast unit (OBU) which 
is being taken around the Conference to facilitate the 
recording of Conference events. We have also been 
able to furnish a fully functional studio at the SEC 
headquarters where we have been able to produce a 
range of programmes under the auspices of SEC Media 
as well as produce the Camp Meeting CD’s of which 
approximately 12000 CD’s were sold over 3 years. The 
programmes produced so far are as follows:

Several promotional/Report Videos for JLS
The Presidents mid session report
JLS Teacher’s Retreat
Doug Batchelor at Newbold College

Camp Meeting 2009 – 11 90 Programmes in total
Spiritual Sex – DVD for Wimbledon
The Dark Room (12 Episodes)
Heart Talk (1 Episode)
School of Evangelism promo for NEC
Men’s Ministry promo
Church Plants summary Video
New Drama Project
CCB Training Video
Focus on the Future (12 Episodes)
LIVE March (3 Programmes)

As a Department we are able to help your church realize 
its media dream and we are also looking for people 
passionate about media to join us in widening this very 
important ministry. Why not contact us at rdelisser@
secadventist.org.uk or sstanciu@secadventist.org.uk to 
see what we can do for you and what you can do for us.
In all of the above matters the Communication 
Department has sought to be sensitive, balanced and 
Christian in its reporting, upholding the name of Christ 
and His church in all that we say and do.

TO THE FUTURE
It was Dalbert Elias’s dream when he launched Net 98 
to one day reach the secular masses of theses British 
Isles with the Gospel though the TV medium. It is also 
my hope and dream to have a 24 hour SDA TV channel 
inspiring and informing the British population with the 
Gospel of Jesus Christ and preparing them for His soon 
return. Dalbert’s dream is about to be realized and Jesus 
is about to come. Come Lord Jesus, quickly come!

Finally there is a need in our Conference to develop a Sign 
Language Ministry and to train signers to communicate 
the Gospel to those who are hearing impaired. The 
Gospel must be accessed by all!

APPRECIATION
None of the above could have taken place without the 
help and support of several individuals. Anything that 
has been achieved over the past four years has been as 
a result of teamwork and hard work. It is therefore fitting 
to record thanks to:

The SEC Administration and Board of Trustees for their 
support, leadership and prayers.

Mavis Bramble who has served the Department with 
distinction from 2007 until the present time, offering an 
effective and efficient service to all, often going the extra 
mile. Thank you Mavis!
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To all the SEC Departmental Directors and support staff, 
for all the help and support in our common mission.

To all Pastors, Elders and Communication Secretaries

To all our Trainers, Facilitators and Media Volunteers. 
Special mention must be made to the work of Stefan 
Stanciu, Darren Allen, Katie Ramharacksingh, Karl 
Johnson, Valentin Buliga, Vili Costescu, Kofi Osei-Owusu, 
Victor Hulbert, Wes Kapon, Sam Neves, Clive Coutet, 
Andrae Johnson, Jermaine Hamilton, Alex Stanciu, 
Wederly Aguiar, Costa Vaggas, Lungani Sibanda, Keila 
Agui, John Smith, David Marshall, Mike Johnson, Michael 
Williams, Jader Feijo, Leandro Meinardes, David Swain, 
and the Romanian SDA Church for the use of their van 
and equipment.

To all our members who have embraced the 
communication of the Gospel of Jesus Christ

To Joanne Graham de Lisser, my wife, & Akala, our son, 
you both have been a tower of strength, support and 
encouragement to me.

To our Lord and God, for the distinct privilege of being 
His co-worker in this great and important work of 
Communicating Salvation.

Please pray for us as we endeavour to raise the profile of 
the church and the cause of Christ in the area of media 
both locally, nationally and internationally.



Community 
Ministries

Elsie Staple
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The Community Ministries Department mission is 
to foster a strong public awareness of the Seventh 
day Adventist Church as a caring Christ-centred 

resource in the community through social care services. 
Thus serving the poor and hurting through the ministry 
of compassion.

The mandate was given to the church in Matthew 25 
and Isaiah 58. Therefore the Department’s work is 
outlined, ‘For I was an hungered and ye gave me meat: I 
was thirsty and ye gave me drink: I was a stranger, and 
ye took me in: Naked and ye clothed me: I was sick and 
ye visited me; I was in prison and ye came unto me’ 
Matthew 25:36, 37

Isaiah 58: 6 ‘Is not this the fast I have chosen to loose 
the bands of wickedness to undo the heavy burden and 
let the oppressed go free and that ye break every yoke? 
This commission is given all who have accepted Jesus: 
‘to go ye and do likewise’. This is the motivation for those 
who are actively engaged in this ministry of compassion 
in the community.

LOOSE THE BANDS
Many members are getting involved in the justice 
marches and night vigils in their borough. Many members 
showed their solidarity in joining others against the 
knife crime in London. Trevor Harewood, Pathfinder Area 
Coordinator, also organised the Plumstead Pathfinders 
march against gun crime in London. ‘Not Another drop’ 
was a similar march in which Pastor Kirk Thomas and 
some of his members marched through Wembley to 
support this initiative against the premature deaths 
of young people in the area. Many young people are 
so shackled and chained, the enemy stronghold are 
entangling them. They need all the help available to 
loose these bands and set them free.

THE HUNGRY AND THIRSTY
This is one of the oldest initiatives in the Department. 
Some churches give food parcels, example Kings 

Cross. Every week in many churches, such as, Brixton, 
Colchester, South End on Sea and Gloucestershire, 
Wood Green , groups of people can be seen preparing 
meals and drinks to serve to those who are in need. It is 
not only the physical needs that are catered for but this 
meal time affords social engagement which enables 
friendships to be initiated, an opportunity for friendship 
evangelism and the implementation of Jesus’ model. 
He mingled. He sympathised. He met the needs. He won 
their confidence then said, ‘Follow me’. This has been 
the experience in Bristol Central where approximately 5 
homeless persons have been attending church regularly. 
Brixton and Lewisham have seen baptisms as a result of 
their feeding programme.

The feeding programme is also conducted outdoors. 
Members from Walthamstow can be observed setting 
up the chairs and tables for their meal distribution. Under 
the leadership of Sis Rocke Caton, Area 6C Federation 
President, a quarterly rota is prepared in which many of 
the churches in London are involved. Every Sunday teams, 
including young people, are engaged in preparing and 
packing meals to be taken to Central London, Victoria, 
Lincolns Field and Waterloo. Clothes and bedding are 
distributed according to their felt needs. Intercessions 
are made with and for individuals.

 Many returned and blessed the team for the outcomes 
of their prayers. Recently a member of the team prayed 
for a young man during a street outreach. Weeks later 
the individual returned looking for the person to thank 
her for healing. The member said she prayed not 
knowing what she should pray for. But we thank God 
that the Holy Spirit presented her prayers with groanings 
and God acted! This is just one of the many experiences. 
Praise God!

BRING THE POOR TO 
THY HOUSE
This was an initiative of Bea 
Jackson as she worked in 
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partnership with the local housing association. Willesden 
Adventist Church was engaged in a Winter Night Shelter 
in which 14 persons were accommodated to sleep in 
the church on Saturday night. Their physical needs were 
met. A hot meal is prepared and served. Members eat and 
mingled with the visitors after which there is a variety of 
activities before retiring for the night. This can be telly 
viewing, playing games or engaging in Bible study. This 
usually commences with a question which can only 
be answered with evidence from the Bible. Some youth 
are involved in this aspect of the work. There is a great 
need for churches to open their doors during the winter. 
As one of the guests said, ‘it is a great privilege to sleep 
without having to be spat upon or kicked’. Another night 
shelter for women only is supervised by Ray Patrick and 
his team from Stonebridge church.

WHEN YOU SEE THE NAKED
This is another directive given by God. It is one of the criteria 
for preparation for heaven. According to Matthew25: 34-
40 ‘Come ye blessed of my Father inherit the kingdom 
prepared for you.....in as much as ye have done it unto 
one of the least of these ye have done me unto me’. Once 
we have accepted Jesus we must remember that we 
are saved to serve. Clothes and bedding are distributed 
in many churches and the service is well appreciated 
by those who are in need. For example, Hampstead and 
Stoke Newington churches; Stanborough Park church is 
very exemplary in this respect. Not only those who are in 
need can access clothing and bedding on certain days 
but social workers make referrals to their clothing centre. 
This is a good practice, a model of working in partnership 
with the statutory agencies which should be duplicated 
in many of our churches.

THE SICK
Although some ward managers are saying no to this 
request of visiting the patients on the wards, many are 
saying the opposite. Some singing bands and groups are 
fulfilling this mandate by visiting wards at the hospitals, 
elderly residential care homes to minister socially and 
spiritually to the needs of the patients or residents. Two 
churches who are persistent in this ministry are Balham 
and Willesden. Despite what is taking place these 
churches religiously fulfil their appointment. Many other 
churches are also involved in this ministry.

Then there are other community teams working with 
the deaconry who visit those who are unable to attend 
church. As charity begins at home Holloway does 
much more by providing a hot meal regularly for this 
vulnerable group.

PRISON VISITATION
In most churches the Community Ministry teams, for 
example Wood Green and Ilford churches, work in 
partnership with the Prison Ministry Department. There 
are many aspects to this ministry but the community 
teams are involved in visiting the prisons and detention 
centres, offering social contact and solace to the inmates.

CREATIVE MINISTRY
Although not listed in the mandate, this ministry utilises 
the spiritual gifts, talents and abilities of the members 
of the churches. Sewing, crocheting at Sydenham, 
knitting at Hampstead are few examples. However, 
some churches because of their membership think they 
cannot do much but in Torquay church despite a small 
group, this empowered group are ministering to the 
needs of their community in many ways as mentioned 
above. How? They are working and mingling with other 
groups in the community to cater for the felt needs of 
their community. An example which should be emulated! 
Praise God 

GO YE INTO ALL THE WORLD
This was realised in the Department in 2009 and 2010 
when the Department working in partnership with 
Health and Community Projects (HCP) International, 
encouraged members to join the Make A Difference 
Team ( MAD team for Jesus) to visit Pune in India. The 
team closely working with the Rodgers English School, 
is supporting the completion of the building as well 
as sponsoring some of the pupils’ education. Much 
community and health work has been successfully 
accomplished. One lady was unable to walk. She 
remained in bed all the time. She was visited by a 
member of the team which resulted in two members 
from the MAD team donating a wheel chair. Now she is 
out every day and praising the Lord for her mobilisation. 
Much has been achieved through prayer, community 
events and the health screening.

Two containers were packed to their capacity as 
members volunteered their time and donated food 
items, clothing and bedding in the ‘Rebuilding Lives 
in Haiti’ project to help those who were affected by 
the earthquake. A team of four visited and was able to 
physically support those who were displaced.

TRAINING
This is an ongoing programme during which the 
members are empowered for ministry. In 2009 the event 
was: It’s Time to Change It’s time to Connect ‘. This event 
brought together the Health and Community Leaders 
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and their teams to train together thus enabling synergy. 
No one person or Department can meet all the needs 
of a community but when Departments work together 
the resources are increased and much more can be 
done. ‘Refresh your Vision’ was the event in 2007. Here 
the members were encouraged to study the text books 
for the Department: ‘Welfare Ministry’ and ‘Christian 
Service’ by EG White. The Rally Day in 2010 was one of 
inspiration, learning and motivation.

All the members are encouraged to obtain relevant 
training. This is compulsory for all those who are involved 
in food preparation. The nature of the work lends itself to 
emergency aid. Therefore the members are encouraged 
to pursue a first aid course.

The Community and Women’s’ Ministries Departments 
had combined training days in many areas which 
afforded the opportunity to address some of the 
challenges they are encountering. ‘Building Blocks’ 
was a training tool to inform the members to set up 
organisations and projects. This will encourage a better 
standard of care provision as the opportunity to work in 
partnership with other statutory bodies and third sector 
organisations. The pooling of resources impacted the 
results as can be observed in Chelmsford SDA where 
the council requested Chipema Chitambala the then 
Area 8 Community Federation President to extend the 
service provided.

In order to equip the members for ministry the following 
courses and resources are available:

The Homeless series, Mental health and homelessness, 
Alcohol and drug awareness, Risk management, Engage 
and empower, Suicidal and self harming and on the 
Move, Creating a successful community programme, 
Leadership dynamics, Funding, First Aid, Qualification 
for Christian service, Emergency response, Dementia 
care, Food Hygiene, Role and responsibilities of the 
community leader, Committee meetings, Food Action

CARE OF THE ELDERLY
People are living longer and this is creating an ongoing 
need. Within the Conference this need is causing 

much distress to families. There is a need for an elderly 
establishment. The churches have been asked to 
donate toward this cause, of the purchasing of a 20-25 
bed facility.

RECOGNITION OF WORK
The members and their teams were greatly encouraged 
as they were given awards for their volunteering 
initiatives in the community. Congratulations to Anne 
Loughman, Sis Smith – Gloucestershire, Sis Bernard, 
Lynn Thomas and Matthew Lombart.

FUTURE PROJECTIONS
The economic climate is contributing to the many 
challenges which our communities are experiencing. It 
is now time to awake from our sleep and ‘go ye and do 
likewise’ with the infilling of the Holy Spirit.
• Back to basics: the establishment of various centres 

namely food and clothing. These will meet some of the 
felt needs in this time of recession

• Residential establishment for the elderly

• Visits to mission trips abroad

• Equipping to work with statutory and other third sector 
organisations

• Involvement in the ‘Big Society’ and the 2010 Olympics

• Continuing training

APPRECIATION
I especially want to thank Natalie Simon for her support 
and advice and for her ardent work in executing her 
secretarial functions.

The Area Federation Presidents and their teams: Sis 
Daytes, Sis Saul, Sis Rocke Caton, Sis Jackson, Sis 
Robinson, and past Presidents Sis Richards and 
Chitambala for mobilising their teams to impact 
their communities.

My husband who has tirelessly supported me in many 
ways especially in prayer.

Finally to God who has empowered us to fulfil His 
commission. So let us Praise Him! 
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Cornerstone 
Counselling 
Service

Thembie Mapingire

INTRODUCTION
This report will cover the development and challenges 
of Cornerstone Counselling Service in the past four 
years. Having been in operation for almost fifteen years, 
Cornerstone has achieved considerable progress and 
growth in several aspects. This would not have been 
possible without the support of the SEC management 
and our ever dedicated team of volunteer counsellors.

DEVELOPMENT 
The Service continues to be a professional and 
confidential service with clinical supervision for the 
counsellors once a month according to the requirements 
of the Association of Christian Counsellors (ACC) of 
which Cornerstone is an affiliate member. Most of the 
counsellors are also members of the British Association 
of Counselling and Psychotherapy (BACP). Thembie 
Mapingire the part-time Counselling Co-coordinator 
continues to run the day to day activities of the service 
under the Family Ministry Director, Leslie Ackie.

The service now opens every Sunday, from 10am to 1pm 
on the second and fourth Sunday of the month, from 2pm 
to 5:30pm on the 1st and 3rd Sunday of each month. 
Monday evenings continue from 6:30 to 9:30pm every 
week for both face to face and telephone counselling. 
There has been a decline in the numbers for telephone 
counselling as most clients now see the value of face to 
face sessions. On Tuesday morning from 9am to 12 noon 
Cornerstone continues to offer telephone counselling. 
Clients can also call the service at any other time and 

leave their contact details 
and receive a response at 
the earliest convenience. 
This usually occurs within 

12 hours except during holiday times, where there is a 
message referring clients who need urgent attention to 
the Samaritans or their GPs.

COUNSELLORS AND TRAINING
In the past four years we have recruited new counsellors 
to replace those who have left as they felt the Lord was 
calling them to serve elsewhere or due to health or family 
commitments. We express great appreciation to all those 
who have made an invaluable contribution to the service. 
There are currently ten volunteer counsellors including 
the Counselling Co-ordinator. All the counsellors are 
professionally qualified with a diploma, BA or MA. Some 
are in further training either for BA or MA in their chosen 
area of speciality. The Service has counsellors who are 
trained in specialist areas like abuse and marriage; 
two are training in child counselling and one in family 
counselling. Two qualified supervisors who have special 
training in trauma and family continue to supervise the 
service. They are also trained in all general areas. The 
counsellors continue to train in different areas each year 
for their continuous professional development (CPD), 
which is also a requirement for the professional bodies 
to which they belong, both ACC and BACP.

SATELLITES
One of Cornerstone’s objectives has been to expand the 
Service and create satellite locations. The Service now 
operates satellites at Milton Keynes & Luton Churches on 
a Tuesday and Croydon Church on Sundays. We also use 
rented rooms at Hither Green, Wokingham and Newbold 
when the need arises. This has been a valuable service 
to our clients, who cannot travel to the Advent Centre for 
various reasons. As well as providing different venues 
for the clients, the satellites have helped to relieve the 
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pressure of securing more rooms at the Advent Centre, 
especially on a Sunday.

CAMP MEETING
Cornerstone continues to provide counselling at Camp 
Meeting every year. The Service is being used more 
and more each year with some years having a record 
number of up to 37 clients seen in one week. Most 
of these clients continue the counselling after Camp 
Meeting with Cornerstone or are referred to counsellors 
within their local areas. Special arrangements are being 
made to meet the needs of a combined Camp Meeting 
with the NEC in 2011.

OUTREACH
In the past four years Cornerstone has been invited to 
various churches supporting them according to their 
needs. It has been a fulfilling and productive experience 
for both the churches and the counsellors. Topics 
presented include anxiety, stress management, abuse, 
relationships, parenting, anger management and 
forgiveness to mention a few. This is however limited 
by the busy lives of the counsellors as they are all in 
fulltime employment elsewhere. The Service plans to do 
an outreach programme once a quarter where possible. 
Counselling training has been requested and this is 
being explored.

WEBSITE
A website for Cornerstone is in process of development 
and at present clients can access the Service through 
the SEC website. Occasionally, Skype counselling has 
been offered to clients who cannot come to the centre or 
any of its satellites.

CONCLUSION
Once again, a profound thank you goes to our volunteer 
counsellors who are dedicated to offering professional 
counselling as well as continuing professional 
development. Without their commitment and hard 
work it would have been impossible to accomplish 
what Cornerstone has achieved in the past four years. 
Cornerstone looks forward to further development so as 
to meet the needs of as many church members and their 
local community as possible.
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Education
Department

Opal Johnson-Christie (Interim Education Director, Sept 2008 - Aug 2011)

“
Let the word of Christ dwell in you richly in all 
wisdom; teaching and admonishing one another 
in psalms and hymns and spiritual songs, singing 
with grace in your hearts to the Lord” (Col 3:16)

Introduction
In December 2007 the responsibility for education in the 
South England Conference shifted from the British Union 
Conference. Mrs Gina Abbequaye, was elected as Interim 
Director of Education for SEC and held this post until 
August 2008.  During her tenure, an Interim Executive 
Board (IEB) was appointed by Haringey Local Authority 
as the Governing Body of the John Loughborough 
School (JLS), and. during an intense period of challenge 
by the Local Authority concerning improvements in the 
conduct of the school, she provided valuable support.  
Pastor Sam Davis was elected chair of the IEB and 
continued in that position during the transition from 
IEB to the Shadow Governing Body to which he was re-
elected and subsequently to the Constituted Governing 
Body from 1st August, 2010.

In September 2008, Opal Johnson- Christie was 
appointed as SEC Interim Director of Education and a 
re-launch of the emphasis on Adventist Education in the 
SEC took place at an education retreat at Staverton Park 
Hotel, Northamptonshire, 31st Oct – 2nd  Nov, 2008.

The theme for this weekend, Education for Life: The 
Marriage of Mission and Vision, addressed the concern 
that there appeared to be a growing disparity in the UK 
between the mission of Seventh-day Adventist Education 
and church members’ personal vision of education.  The 
big question was: If there was such a disparity, how do 
we resolve it and accomplish our mission?

Dr. Oville Woolford, the founding headmaster of The 
John Loughborough 
School and former Trans-
European Division Director 
of Education was the guest 

speaker for the weekend.  Dr Woolford reminded us 
that our Vision was “to see beyond the present to the 
hereafter” this, he said, was joined to our Mission of 
“producing excellent servants of God and to humanity”.

Mrs Anne Pilmoor, the Associate BUC Education Director 
at the time, one of the speakers for the weekend, reminded 
us of the distinctiveness of Adventist Education.  The 
relation of Education to Redemption was further re-
enforced by musical renditions by the “Blessed” singers” 
from the Brixton SDA.

Future education retreats were overshadowed by the 
journey from School Improvement to a Transformation 
Agenda at JLS.  The school’s 2009 Ofsted Inspection, 
placed the school into Special Measures, the focus 
of moving the school out of this category remains of 
paramount importance.

JOHN LOUGHBOROUGH SCHOOL
The work undertaken at this school by the Interim 
SEC Director of Education in conjunction with the 
various leadership teams led by Ms Oveta McInnis, LA 
Advisory Headteacher (2008 -2009) and Mrs Laura 
Osei, Executive Headteacher 2008 – 2009 and Acting 
Headteacher 2009 -2010 included:

• Promoting meaningful ideas and innovations in 
an environment where teachers and students are 
acknowledged as learners and whose contributions 
are respected;

• re-establishing the involvement of students and staff 
in Sabbath Services at our churches;

• establishing at a local Adventist church half-termly 
worship and culminating week of prayer services ;

• re-establishing the involvement of local Pastors in the 
Social and Emotional Aspects of Learning (SEAL);

• assisting the leaders and Governors in monitoring the 
BSF project.
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• liaising with the Administrators and Governors, SEC 
Executive, the BUC and the Local Authority, regarding 
the governance and progress of the school;

• recommending consultancy support for setting up 
new data systems to justify intervention strategies;

• providing guidance in the standardization of the 
professional development of middle leaders to 
enhance their collegial dialogue thus making  them 
more effective facilitators.  This included a weekend 
retreat  where all staff were acknowledged for their 
contributions to the school;

• promoting and providing coaching on assessment for 
learning (AfL) within the school to ensure that student 
friendly targets are set and learning outcomes met;

• encouraging, challenging and supporting the 
development and use of student voice at all levels;

• supporting and challenging the development of a more 
coherent curriculum to include a diversity of learning 
opportunities; to ensure that the diversity of students 

and staff backgrounds are appreciated and valued; 
and the implementation of new teaching approaches 
and assessments such as Personal Learning and 
Thinking Skills (PLTS), (SEAL) and Assessing Pupil 
Progress (APP) and controlled assessments;

• dialoguing with the leadership about changes required 
to further improve the standards of attainment for all 
students;

• securing funds for resources leading to strategic 
changes;

• recruiting SDA students; and recruiting SDA and other 
qualified teachers.

Dr. Edwena Mc Farquhar was appointed in June 2010 as 
the substantive Headteacher at JLS.  She has inherited 
a portfolio for transforming the school that is guided by 
Ofsted and HMI reports, and recommendations of the 
Adventist Accrediting Association (AAA) and we thank 
her for taking on this challenge.

JLS Building Schools for the Future (BSF) transformation project cost Central government £3½ million and SEC £½ million was 
managed by Mr Victor Lammy at JLS
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The school is judged by HMI as making satisfactory 
progress in all areas identified by the Ofsted Inspection 
2009, but noted concerns about attainment in 
mathematics.  However, commendations were given for 
the vast improvement in the number of students who 
gained 5 or more GCSEs grades A* -C in 2010.  The trend 
is as follows:

Mrs Osei` was the Head teacher responsible for the 2009 
and 2010 GCSE examination results.

Pupils’ achievement and the extent to which they 
enjoy their learning are as follows:  
(HMI Monitoring Visit Report -Dec 2010)
• “Attainment in many areas is improving.  Art and design 

remains a strength of the school and the proportion of 
pupils obtaining A* and A grades in this subject was 
substantially higher than the national average in 2010.

• Attainment in English is now in line with that seen 
nationally and the proportion of pupils obtaining at 
least two C grades in science increased to above the 
national average for the first time in 2010.

• Attainment in mathematics remains stubbornly low 
and has declined over the last two years.  The local 
authority and London Challenge are providing high 
levels of support for pupils and the department to help 
them to meet important performance targets in 2011.

• The overall progress made by pupils remains similar 
to that of their peers nationally, but progress in 
mathematics remains inadequate. The quality of 
pupils’ learning in many other lessons is improving 
as a consequence of improvements in the quality of 
teaching and the better learning ethos that is prevalent 
in the school now.  However, there is not a high enough 
proportion of good or better lessons to support good 
progress overall.

• Pupils’ attitudes to learning in lessons are improving.  
Better levels of engagement and more enthusiastic 
responses to higher levels of challenge are associated 
with the better teaching seen: when teachers capitalise 
on their enthusiasm and channel it productively, pupils 
enjoy lessons and make good progress.

• Boys and girls now make similar progress and no 

significant differences in the progress made by other 
groups have emerged.

• Pupils with special educational needs and/or 
disabilities now make better progress, due to the recent 
improvements in the organisation and leadership of 
this area.

• Because of improvements in the quality of teaching 
and learning, the targets set for some pupils are no 
longer ambitious enough.”

The priorities that were set by the HMI after the most 
recent visit (December 2010) were as follows:

• Improve pupils’ achievement in mathematics as a 
matter of urgency.

• Re-evaluate targets for pupils’ examination outcomes 
by the end of Key Stage 4 in the light of recent 
improvements in the quality of provision.

• Ensure that the needs of all learners are met in every 
lesson by having different levels of expectation in 
the planning stages, and more appropriate work for 
pupils of different abilities.  This should be organised 
for pupils with special educational needs and/or 
disabilities through coordination with the learning 
support department.

John Loughborough School
Major Commendations and Recommendations made 
by the Adventist Accreditation Association (AAA) 
inspection in 2010 included the following:

The visiting team commends:
1. The Board, administration, and teachers for setting 

forth measurable objectives in the Improvement Plan 
2009/10 and the newly-approved Behaviour Policy, 
and for communicating these objectives to students.  
It was evident that use of data is becoming embedded 
in institutional culture.

2. The administration, teachers and students for the 
upward trend in examination results evidenced in the 
last few years.  While there is still room for growth, the 
school is performing better than in the recent past.

2007 2008 2009 2010
5 GCSE A* -C 32% 58% 48% 67% 

(the highest 
improvement in the 
borough)

5 GCSE A* -C INCLUDING English & 
Maths

19% 39% 34% 31%
(the second lowest in 
the borough)
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The visiting team recommends:
1. *The administration, Ethos and Spirituality Review 

Committee, chaplain and teachers refine the Spiritual 
Master Plan for the school to be as specific as other 
learning outcomes, inclusive of all areas of school 
life (academic, spiritual, social), and identify goals 
for different groups of students on campus (SDA, 
Christian, non-Christian, Key Stage 3, Key Stage 4, etc.).  
This plan should be developed after wide consultation 
by a representative group of staff and administration.  
It should be owned widely and be focused enough so 
as to achieve collaborative implementation.  It should 
be considered the core document for guiding spiritual 
development throughout the school.

2. *The Governors take a robust position on the budget 
deficit, and consider the measures to be taken to bring 
the budget into balance such that the school is able to 
prosper within manageable constraints.

3. *Staff, especially teaching and teaching assistants, 
continue to network with other professionals, 
including both those of the Local Authority and 
denomination, to ensure that the school maintains 
cutting-edge educational practice.

Final Accreditation Recommendation:
The Visiting Committee accredited JLS for a period 
of three years, ending December 31st, 2013, with an 

interim visit by a small team to take place by December 
31st, 2011.

After a period of turbulence at the school and negative 
publicity, which resulted in relatively low numbers, the 
current roll has increased to 286 (the capacity is 300 
students).  The steady increase in numbers over the last 
3 years is partially due to the relentless efforts of Mrs 
Osei in promoting Christian Education.  In addition, the 
school has become more diverse with students from, 
Europe, and Asia.

The reduced numbers of students has had a severe 
impact on the financial health of the school.  AAA 
recommendation is therefore, at the forefront of 
Governors’ considerations to re-structure the school.

The new School website which is being developed 
is aimed at re-branding the image of the school and 
improving communication with parents and other 
stake holders.

The improvement of the school’s Spiritual Master Plan 
has been inspired by the Faith and Learning Conferences 
and Governor’s training provided by the BUC and its 
development is guided by the current school chaplain.

We would like to thank Mrs Osei and Mrs Anne Phillips, 
the then (Deputy Headteacher) for their determined 
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leadership during the most volatile period of the school’s 
existence in 2008 and all staff for their continued efforts 
to raise the school’s standard of education.

WORK ACCOMPLISHED IN THE OTHER  
SEC SCHOOLS
SEC involvement at Hyland House and Eden 
Independent SDA Schools also included providing 
support and guidance relating to their strategic and 
promotional plans.

Hyland House School has remained a beacon Seventh-
day Adventist School in East London.  It has been judged 
by Ofsted to be a good school with some outstanding 
qualities.  The focus over the coming years is to move the 
School from GOOD to OUTSTANDING!

“Teaching and learning in the Foundation Stage and 
some of the classes in Key Stage 1 is often outstanding.  
This is reflected in the standards achieved by pupils 
at the end of the Foundation Stage and Key Stage 1 
including pupil progress information.

Whilst there is evidence of some outstanding teaching 
and learning in Key Stage 2 , overall this is good and 
never less than satisfactory” (The SIEF Feb 2011)

The School is dedicated to the development of the 
mental, physical, emotional and spiritual well-being of 

pupils.  It aims to develop the potential and excellence 
of each pupil through a committed, dedicated and 
qualified staff in partnership with parents, governors 
and the community.
The school’s accomplishments have encouraged 
SDA parents and those in the close and neighbouring 
communities to make this school their first choice.  The 
present roll is 88 and there are only a few vacant places 
in years 5 and 6.

Hyland House School was renovated in Summer 2010 in 
an attempt to address health and safety concerns and 
although statutory requirements are now met in terms 
of premises and facilities provided, the premises is the 
most significant barrier to learning. (SIEF (Feb 2011)
The reality is that this school must now be provided with 
the new building on site or elsewhere which has been 
discussed by the SEC.

Mrs Gina Abbequaye, Headteacher and her dedicated 
team must be congratulated for their continued work 
in setting and achieving high standards for Christian 
education at this school by establishing high student 
and parental involvement.

The Eden Independent,
The Eden Independent School which is situated in the 
London Borough of Ealing, is closely affiliated to and 
receives an appropriation of funds from the SEC and 
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Area 6D.  The SEC officers also sit on the School Board.  
It is led by a committed Senior Leadership Team under 
Mrs Laura Osei- Headteacher, who returned there in 
June 2010.

It currently has an enrolment of 70 children from Nursery 
through Primary onto High School and a Sixth Form.  The 
successful Day Nursery was established last year.  It 
accepts children from 3 months to 4 years old and was 
judged ‘Good’ by Ofsted inspectors.

Eden follows the National Curriculum with the Bible as 
its foundation.  One of the exceptional features of the 
school is that students develop self-esteem, confidence 
and articulation of skills in the Performing Arts.

The UCAS registered 6th Form Centre which caters 
for 17 to 18 year olds has been running for four years 
and is steadily gaining popularity in the local area.  The 
students study a wide range of GCSE ‘AS’/‘A’ levels and 
BTEC and go on to gain places at prestigious Universities.

SEC PARTNERSHIP WITH BUC
The primary schools Fletewood and Newbold were 
assigned to the directorship of Anne Pilmoor, BUC 
Director of Education.  However, SEC has been afforded 
opportunities to be involved in the promotion of these 
schools at Church Events, Camp meetings and other 
events and to be part of the panel of Governors reviewing 
some of the Newbold School’s policies (in 2008).  We 
would like to express our sincere gratitude to Mr John 
Martin (headteacher) and the staff at Fletewood and the 
headteachers Mrs Victoria Chilvers (1 September 2005 
to 30 November 2009) and Mrs Patricia Eastwood and 
staff at Newbold, for their commitment  to raising and 
sustaining a very high level of academic achievement 
and Christian values in our schools.

The BUC has continued to offer CPD for all staff members 
of our schools and is responsible for the Performance 
Management of Headteachers in the independent 
schools.  All of our primary schools are about to benefit 
from an electronic data tracking system and all schools 
from a Bible curriculum which will be rolled out by BUC.

There has been some attempt to encourage and where 
relevant, instigate programmes and projects to balance 
the education of Adventist children and youth not in 
our schools.  However, this work has not progressed 
beyond supporting some of the Supplementary schools, 
the involvement of youth at Education Day AYS and the 
presentation of certificates for academic achievement.  
Hence the SEC Education Department will work with the 
BUC to address this situation in the coming years.

I have had the privilege to lead services at 20 churches 
and my prayer is that as we continue to strive for Spiritual 
Revival and Reformation in our churches, we continue to 
value our schools and the role they play in the process of 
enabling children and young adults to recognize God as 
the source of all wisdom.
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Family Ministries

Leslie Ackie (with Bernie Holford, Director 2007-2008)

Today more than at any other time, families are under 
pressure from every direction. The Family Ministries 
(FM) Department wholeheartedly embraces the 

view that, “The well-being of society, the success of the 
church, the prosperity of the nation, depend upon home 
influences” Ministry of Healing, 349.

Healthy relationships are the foundation of healthy 
families; healthy families are the foundation of healthy 
churches and healthy churches are growing churches. 
An effective family ministry therefore plays a primary 
role in the finishing of God’s work.

MISSION STATEMENT 
To train, equip and support individuals and families in 
order to enrich their experience of God and to empower 
them to pass on a legacy of healthy relationships 
to successive generations in preparation for Jesus’ 
soon return.

VISION STATEMENT
Connecting lives for eternal living

TRAINING
Certificate of Family Life Educators
This Department continues to assist in equipping local 
leaders through the Certified Family Life Educators 
programme run by the Trans-European Division Family 
Ministries Department. This comprises a 5-year, one-week 
intensive advanced training course. Pastor L and Mrs I Ackie 
graduated in 2007, and the SEC is currently sponsoring 
Pastor S Davies, Mr E & Mrs S Roman and Mr P & Mrs R 
Sentenga. Special mention is warranted for Bernie & Karen 
Holford who received a prestigious award from the General 
Conference Directors Ron & Karen Flowers in recognition of 
their contribution to Family Ministry.

Family Ministries Training Certificate Course
Through Area-based-training days and the SEC 
Evangelism Expo, local church leaders received a 
general introduction to leading out in the local church.  
For those who required more in-depth instruction, we 
have provided support through the Family Ministries 
Training Certificate Course.  This comprises ten modules 
covered on a two-year cycle.  To date approximately 90 
have graduated from the course.

MARITAL ENRICHMENT
Two ‘Turning Water into Wine’ couple’s conferences 
were conducted by Bernie and Karen Holford at Newbold 
College.  In May, 2009, Willie and Elaine Oliver were 
the guest speakers in the ‘Journey Toward Intimacy’ 
weekend at Horsley Park in Surrey.  With 120 people 
attending it was the largest marriage enrichment event 
in recent years.

Leslie & Irma Ackie have conducted two ‘Cords of Love’ 
retreats which have been attended by around fifty 
couples with plans for three more retreats in 2011.

PREMARITAL COUNSELLING
In conjunction with the Ministerial Department, 30 
pastors were trained in the ‘Beginnings’ premarital 
training that was developed by Bryan Craig from 
the South Pacific Division.  The FM Department also 
organised two further training days in which 47 pastors 
and 5 Cornerstone Counsellors were equipped in 
the use of the premarital and marital enrichment tool 
Prepare Enrich.

CHILD PROTECTION
At a local church level Child Safety Representatives 
(CSRs) were trained and supported in order to implement 
the BUC ‘Keeping the Church Family Safe’ policy.  A two-
day workshop for pastors on making the church a safe 
place was conducted at Watford in September 2008.  
The Criminal Records Bureau police check procedure 
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at the SEC is now overseen by the SEC Secretariat.  In 
January 2009, the responsibility for supervising the 
child protection work was transferred to the Pathfinder 
and Junior Ministries Department.

KIDS IN DICIPLESHIP (K.I.D)
K.I.D. is a discipleship ministry designed for families 
and focused on children.  The ministry intentionally 
equips congregations, parents, and mentors to lead 
their children to grow in a personal relationship with 
Jesus Christ and with one another.  Families are then 
empowered to use their gifts in worship, ministry, 
and mission.

During this session 14 churches have been trained 
in the KID ministry.  They are: North Wembley, Ilford, 
Portsmouth, Newbold (4 groups), Barnet, SE London 
Ghana, Elephant and Castle, Central London, Agape 
Community, Dagenham, Plaistow, Reading Central, 
Clapton and Filipino International Church.  Most of 
these churches have implemented the ministry and are 
being blessed as the families that attend experience 
spiritual enrichment.

FAMILY & LONE PARENTS CAMP
These are one week long and are held each summer at 
the SEC’s caravan site at Chapel Porth in Cornwall.  The 
Lone Parent Camp is run jointly with the SEC Women’s 

Ministry Department.  The creative spiritual focus, 
beautiful setting and healthy fun for all the family make 
these camps extremely popular.  Unfortunately due 
to the limited size of the site applications consistently 
exceed spaces.

PARENTING
Supporting parents is a complex challenge in a church 
with such diverse needs.  The SEC established an 
advisory to plan a strategy.  The aim was to identify 
suitable materials and to encourage local churches 
to run parenting support groups.  Dr Lydia Godina 
served as coordinator for this team and as a result of 
the committee’s work, Lewisham church are currently 
‘roadtesting’ a curriculum.

ADVENTIST SINGLE ADULT MINISTRY
During this session the SEC FM Department has 
sponsored Socialight Ministries, which has benefited 
from the passionate and dedicated leadership of 
Annell Smith.  The overarching goal of this ministry is to 
engage single adults in full fellowship with each other 
and the wider church body through spiritual, emotional, 
social, intellectual and physical development.  Since its 
launch in 2007, Socialight has organised three annual 
conferences, workshops, AYS programmes and other 
speaking engagements as well as various spiritual and 
social events.
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CORNERSTONE COUNSELLING SERVICE (CCS)
A comprehensive report from Thembie Mapingire, 
the CCS coordinator, will follow this report.  During his 
tenure Bernie Holford conducted a limited number 
of premarital counselling sessions as well as couple 
and family therapy sessions as part of the work of the 
department.  Similarly, Leslie Ackie supplements the 
excellent work of Cornerstone, providing premarital and 
marital counselling support.

VISITING LOCAL CHURCHES
It has been a great privilege to minister in our local 
churches.  Through sermons, seminars and workshops 
we have been able to communicate the goals of the 
FM Department and provide information to support the 
development of healthy relationships.

GOING FORWARD
The FM Department is committed to:

• developing resources to utilise the evangelistic 
potential of family ministries

• promoting, training and resourcing in the area of 
couple and family spirituality 

• affirming and strengthening families as the primary 
discipling unit for our children

• developing strategies to promote sexual purity

• raising awareness of abuse in all its forms

APPRECIATION
Special thanks to:
Anna McLarty for the dedication she has shown 
as the Department’s administrator.  Our work is 
greatly enhanced by her professionalism, spirituality 
and commitment.
Heather Haworth, the BUC Family Ministries Director, 
who has provided great support and encouragement.

Thembie Mapingire, Administrator and Counsellor for 
Cornerstone Counselling Service.  For the sacrificial 
commitment she provides in making Cornerstone an 
invaluable service.  Our thanks extend to an excellent 
team of volunteers who contribute to a service of which 
we can be proud.

Malika Bediako, our Children’s Ministries Director, for 
her prayers, advice and support as a part of our Family 
Ministries Team.

Bernie & Karen Holford, my predecessors in the FM 
Department, without whose help and support I probably 
would not be in the position I now occupy.

My wife, Irma, for her unending support, for gracefully 
enduring widowhood to the work, the countless hours 
she has volunteered to enhance the work of the FM 
Department, and for her practical wisdom.

Thanks be to God for the opportunity to be a co-worker 
with Him in the work of supporting families..



Health Ministries

Elsie Staple
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During this term the Health Ministries Department 
focused on assisting individuals to regain the 
holism which Jesus Christ came to give through 

healing and restoration so that John 10: 10 can be 
realised in this life and the life to come. He said, ‘I come 
that you might have life and have it more abundantly’.
Health teams have been actively engaged in 
implementing the objectives of the mission. Strategic 
health approaches were formulated using the acronym 
P.E.P. (prevention, education and promotion) For Health!

GOAL 1 PROMOTION
To promote health and wellness among the members 
within the churches and the community across the 
life span.

This notion of restoration was always presented using 
acronyms as frameworks for addressing various 
health issues. Such acronyms when practised promote 
a healthier lifestyle. Throughout the Conference the 
variation could be noted. Newbold projected CREATION 
(C (choices) R (rest) E (environment) A (activity) T 
(trust) I (interpersonal relationships) O (outlook) N 
(nutrition). While some churches, such as Lewisham, 
Horley and Dagenham, held health expos using 
NEWSTART, others utilised the acronym projected by 
the General Conference Health Ministries Department, 
CELEBRATIONS, which was used by Isle of Wright, 
Ispwich and Welling churches.

These presentations cater for the whole being: mind, 
body and soul and enabled the movement from health 
with its various dimensions: mental, physical, sexual, 
environmental, spiritual, emotional, social and societal 
to ‘Wellness’, which is a multidimensional state of 
being, describing the existence of positive health in an 
individual as exemplified by quality of life and a sense of 
well being. It is a process of becoming aware and making 

choices toward a more successful existence. A process 
that means improvement is possible (Philippians 4:13). 
Awareness means that we are continuously seeking 
more information on how to improve.

GOAL 2 EDUCATION
Health education consists of empowering individuals to 
take responsibility for their health. This was achieved by 
knowledge, attitude and skills. Specialist and qualified 
practitioners were engaged, working in many Areas in 
the Conference engaging and enabling individuals. Many 
approaches were used. Leah Mc Farlane and Jacqui 
Crawford stimulated many taste buds with their mouth 
watering cooking demonstrations. Dane Cummings and 
Melvina Kerwin were available at the health shows to 
provide massages which aided relaxation and relieved 
stress. This was a great feature at the health expos as many 
would have liked the therapy to continue much longer.

GOAL 3 RAISING THE PROFILE
Teaching was achieved by two methods. 1. Structured, 
formal learning; for example, The Food Hygiene Training 
and First Aid. On the job training where the members 
were trained to perform clinical skills, building on the 
knowledge they already have. Equipped with both theory 
and practice they were able to teach, thus achieving the 
Department’s objective.

Raise the profile of the Adventist health message in the 
public domain by utilising ‘the entering wedge’
This inspired confidence and empowerment and with 
the added power of the Holy Ghost the members were 
prepared to be engaged in health ministry in a dynamic 
way, for example: Grays, 
Reading churches, Enfield, 
Portsmouth and the Vitality 
Show to name a few.
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The Health Ministries presence at many shows has a 
rippling effect. For example, as a result of the vitality show 
the Health Department were asked to screen the staff 
and members at two Westminster College Campuses. 
At any screening event the screening stations are body 
mass index, waist measurement, blood pressure, 
carbon monoxide, blood sugar, blood cholesterol and 
health counselling. Back, head and shoulders or face 
massages. Sometimes juicing for health, cooking 
demonstrations and tasters are featured.

Still another important educational and experiential 
lifestyle behavioural change was initiated by the Micro 
CHIP (Coronary Health Improvement Project) and CHIP 
seminars. Many churches organised these seminars 
and the attendees all had a testimony to tell on the 
impact of this project: from healthy eating namely the 
abandonment or reduction of cheese to the increase of 
water intake. Many members lost weight as they started 
an exercise programme. Area 6D utilised the CHIP as 
an evangelistic programme. The event was facilitated 
by Pastor Clive Da Silva and Millie Williams. Another 
CHIP programme was facilitated by Dr Tstosei and Faith 
Mkandawire who is now the regional CHIP trainer for 
the Conference.

With the emphasis on healthy eating many areas are 
facilitating cookery classes’ example Emmanuel and ‘Eating 
Better, Paying Less’ at the Weston-super-Mare church.

There were many other teaching opportunities that 
encouraged empowerment: local borough events, for 
example: the pastors’ MOT, the Isle of Wight street fair 
at St Helens, health screening in the shopping malls 
and markets, example Great Yarmouth and Kings 
Lynn respectively and the various retreats: for example 
Leytonstone and Lone Parent Camp. Fleetwood and 
Stanborough Park Schools were visited and the students 
were encouraged to practice a healthy lifestyle.

GOAL 4 CHILDREN AND YOUTH HEALTH
The Healthy Lifestyle Contest 2010 for young people 
within the church aimed to encourage young people 
to think and know how to care for their bodies and to 
reinforce creative writing skills and positive expression. 
The winner for 2010 was 13 year old Mataka Banda 
from Oxford church. The contest is running again this 
year to enable more young people to be involved.

Health Expos for children is another initiative to 
encourage the children to pursue a healthy lifestyle. 
Some members have been trained to enable them to 
disseminate the information.

GOAL 5 PREVENTION
It is said that prevention is better than cure. Prevention 
can be observed from 3 perspectives, primary, 
secondary and tertiary. This introduces the third goal for 
the Department

• Early detection and screening of the various 
communities.

Adopting and adapting to a healthy lifestyle is the essence 
of healing and restoration. Health is a commodity which 
cannot be purchased but God has given mankind the 
natural remedies to sustain health. This can be found 
in the acronym N.E.W.S.T.A.R.T. (nutrition, exercise, water, 
sleep, temperance, air, rest and trust in the Divine). This 
acronym is the foundation on which all health advice is 
given at the various health screening events.

Another important venue for healing and teaching is 
Camp Meeting. In 2008 the Jacksons from M.E.E.T. 
(Medical, Evangelistic, Educational, and Training) 
Ministry generated an excitement by their unique 
teaching method. This heightened awareness to 
behaviour and lifestyle in as much that at 2009 Camp 
Meeting there were many testimonies on the impact of 
lifestyle changes and healing which occurred.

GOAL 6 TRAINING
In 2009 the retreat training programme was ‘Its time to 
change Its time to connect’. The training programmes 
were done in the Areas in 2010 to equip the members as 
the focus for 2010 was Health Expos. Every year a new 
feature was added to the screening programme. Training 
will continue as this year the theme will be: ‘Know Your 
Health Numbers,’ and a new feature will be introduced. 
The Department has many resources available for health 
education, such as:

• Alcoholic awareness

• Smoking cessation

• Healthy eating on a low budget

• Micro Chip

• Hydrotherapy

• Stress management

• Domestic Violence

• Women’s health issues

• Changing your behaviour/ lifestyle

• Leadership 

• Children health
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GOAL 7 SPIRITUAL HEALTH
With prayer all things are possible so all the health 
leaders were encouraged to adopt a wholistic approach 
to spirituality and health by:

• Prayer partner

• Prayer & Fasting

• Prayer team

• Our health message

• Health Emphasis Day (special invitation)

GO YE INTO ALL THE WORLD
Working in partnership with the Community Ministries 
and Health and Community Projects (HCP) International 
2 mission trips to India were organised in 2009 and 2010 
which produced outstanding results and opportunities. 
God has truly blessed the volunteers as they utilised 
their gifts in service to those in foreign lands.

GOAL 8 WORKING IN PARTNERSHIP
In order to fulfil the commission the Department must 
work in partnership with other Departments, not only 
within the church but other third sector organisations 
and statutory bodies. There is representation on 
Community voices for London, Brent LINKS (Local 
Involvement Networks)

THE FUTURE
Many churches have been involved in screening and 
have had many success stories. Some have had Health 
Expos. It is now time to build and expand hence:

• Know your health numbers in preparation for 2012

• Educating the members to facilitate follow-up groups 
will be greatly encouraged

• Preparation for the 2012 Olympics

• Enhanced data collection

• Greater emphasis on youth and teens involvement in 
health

• A health contest for those who are in key stages 2& 3

• An awareness of substance drug misuse namely 
alcohol awareness

• Fostering partnerships with other statutory and third 
sector organisations

APPRECIATION
I would like to thank Natalie Simon for her support, 
secretarial and design work in the Department

Thanks to the Health Area Coordinators: Pandira 
Morgan, Millie Willians, Melvina Kerwin, Artur Aysakov, 
Akayombokwa Mufalomubita and Karen Jordan Nicholls 
for the enthusiasm and tireless efforts in planning the 
health events.

Sharon Platt Mc Donald the BUC Health Director for her 
support and all the many volunteers

Eldon Staple, my husband, for his support and care.
Above all I thank God for His blessings .let us praise Him!
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Men’s Ministry

Cliff Hilton  & Dr Chidi Ngwaba

It has been such a blessing & privilege to be involved in 
a ministry that affirms, encourages, and supports the 
Men in the south of England.  We are truly witnessing 

men waking up to their calling and taking positive steps 
towards becoming the man that God wants them to be.

Men’s Ministry is a new ministry within our Conference.  
In fact there are very few Men’s Ministry Departments 
at a Conference, Union or Division level throughout 
our world church, so in many ways the South England 
Conference is really pioneering this ministry.  We would 
like to thank our president Pastor Sam Davis for having 
the vision of starting and supporting this ministry.  For 
so long we have witnessed the declining purpose, 
presence and participation of men within our homes, 
churches & communities but we have not made any 
long-lasting steps to halt the decline.  This is not just an 
Adventist issue or a Christian issue it’s a global issue.  
Society is crying out for men who can be positive role 
models; women are desperately seeking men who will 
love, honour & serve them as Christ does for the church 
and the men in society need to see a way back to God.

From the start of Men’s Ministry we had a clear objective 
of what our Goal would be:

“To bring all people to Jesus.”

Notice that we put “all people” not just men.  By reaching 
the men the aim is to reach all of society; men, women 
and children.

We have chosen 4 main paths to reach and support 
the men:

1. CHRIST LIKE LEADERSHIP
This is Servant Leadership.  Putting our wives, families & 
neighbours needs before our own.

2. MEN’S HEALTH
Encouraging men to look after the temple that they have 
been blessed with and sharing what they have learned.

3. MENTOR TO THE YOUNG PEOPLE
Showing young men how to be a real man by pointing 
them to Christ through our example.

4. MEN REACHING MEN
Finding ways to enable men to communicate with each 
other on a deeper level, which allows for trust, confession 
& correction.

In order to reach these goals it has been important to 
first encourage churches to establish a men’s ministry.  
We have travelled throughout the Conference doing 
just that.  The response has been great.  There are now 
many more Men’s Ministries represented in all Areas of 
the Conference.  In fact it seems the women are just as 
enthusiastic about having men’s ministry as the men!

We have encouraged local retreats where men can get 
away together to bond and support each other.  We 
have also had Conference-wide retreats where we have 
been able to share our vision for men and hear about 
what wonderful things are happening throughout the 
Conference.

For the last two years we have been able to host our 
Men’s Day of Fellowship at the Emirates stadium, home 
of Arsenal Football Club.  This venue was chosen, not 
because I’m an Arsenal supporter, but because it allows 
us to come together as men.  Not hidden away in church 
but out where the men of the world go.  These men are 
often more faithful to their clubs than some of us are 
to our church.  In 2010 over 500 men attended which 
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was a record-breaking gathering of men.  In 2011 over 
800 men attended!  One thing is for sure; we will need 
a larger venue for our next Day of Fellowship.  Over 
a quarter of the attendees were not Adventist, many 
were not Christian at all.  They had simply seen a leaflet 
distributed in their local community and just decided 
to come.  We believe that the venue had a lot to do with 
helping them make that decision.  Many of our members 
took the opportunity to invite men, who would never 
attend church, to come with them to the Emirates.  It 
enabled them to start a conversation that could lead 
to their salvation.  Whilst there, they were spiritually fed 
with great praise and worship, life changing lectures & 
powerful but down-to-Earth sermons from our NEC & 
SEC presidents Pastors Ian Sweeney & Sam Davis.  We 
have challenged our men to realize who God wants 
them to be.

We are also launching our “Men’s Course” which 
churches or individual homes can host.  It is a course 
that enables men to work with each other to improve on 
their abilities.  Helping learn how to be Christ like leaders, 
how to improve their health, how to mentor and how to 
reach people for Christ.  We use the principles of Jesus 
in health, finance, and family etc to reveal the person 
of Jesus.

Our website is under construction.  It will be an excellent 
resource centre and a way for us to communicate 
more effectively.

We are working closely with many other Departments 
so that we can combine our efforts to reach all people 
for Jesus.  By Gods Grace in the future we hope to have 
our churches identified in the community as places 
where men can come for improvement, encouragement 
& transformation.

Here’s an extract of an email I received from, as she puts 
it, a “Grateful Wife!” after our Day of Fellowship:

“…My husband has not stopped talking about what he 
has gained from the day.  He seems like a new man!...”

Without the support, encouragement & love from our 
wives this task would be impossible. So to Jennifer 
& Uchenna, we love you, honour you & thank you. Our 
thanks also goes out to all of the wonderful women of 
this Conference who are supporting their husbands, 
sons, brothers & friends in their goal of getting closer to 
God and sharing Him with others. 

We give Glory and Praise to God for what He is doing 
through us all and may He continue to use each member 
of the South England Conference to reach the whole of 
the South of England.

Thank you & God bless you
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Ministerial 
Association And 
Prayer Ministries

Emmanuel Osei

The purpose of the ministerial association is:

1. To keep pastors ever conscious of their calling to 
proclaim to the Church and the world that Jesus 
Christ is our Saviour and Lord to all people regardless 
of race, gender, nationality, tribe, or economic status.

2. To encourage pastors in their personal growth, 
fostering a vibrant relationship with God that yields 
a strong sense of self-worth, motivation and pastoral 
mission.

3. To promote the professional growth of pastors in 
study and practice of ministry.

4. To enable pastors to nurture their congregations 
to become centres of loving concern, dynamic 
evangelism, and exhibit the presence of the living 
Lord.

5. To recognize that in today’s complex world, ministry 
is no longer the concern of the pastor alone.  The 
pastor’s spouse and children are involved in ministry.  
Therefore the Association encourages the fulfilment 
of a family, giving support where possible.

6. To recognize the biblical role of the local church elder, 
particularly in view of the ever-increasing demands 
of the church pastor and the need for lay involvement 
in the governance and ministry of the congregation.  
Therefore the Association aims to nurture, train, 
motivate, and equip local church elders in their 
leadership roles as they serve their congregations 

and assist their pastors in 
soul-winning.

The Department held an 
annual Intern and Licensed 

Ministers’ Training retreat to help equip and empower 
new workers for the challenges of ministry within the 
21st century.  These pastors were able to interact with 
the SEC administrators and experienced leaders and to 
share pertinent issues that pastors are faced with at the 
local level.  Topics such as Conflict Resolutions, Strategic 
Planning and Leadership, Professionalism in the local 
church and Soul Winning were explored.

Recognizing the immoral conditions of our society, the 
Association also conducted seminars on Sexual Issues 
that confront ministers and members alike.  Marriage 
seminars were also held for our pastors to enable them 
to conduct pre-marital counselling.  In collaboration with 
the Ministers’ Wives Association, the Department held 
annual end of year parties for the Ministerial families.  
Outings were also planned on an annual basis where 
the pastors and their families were able to interact on a 
social level.

The SDA Church has become diverse in terms of 
ethnicity.  The Ministerial worker force has also reflected 
this diversity and as a result the Association has 
held an induction for all the new ministers joining the 
SEC.  Approximately 30 ministers have been trained 
in Chaplaincy Ministry where they were equipped to 
minister to those in hospitals and hospices.

An evaluation document has been introduced to assist 
our pastors.  The Ministerial Association Secretary and 
the President have travelled to all the Areas within the 
SEC to meet with all the pastors on an individual basis 
and discuss the plans and progress of each minister.  
There is an evaluation of the previous year and we pray 
together for the success of the coming year’s plans.  
We also encourage the local church boards to do an 
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appraisal of their minister.  This is shared with the pastor 
culminating in a discussion of strengths and areas 
needing development.  In the main, this exercise has 
proven to be beneficial both to the pastor and to the 
Association; however there have been some churches 
that have refused to appraise their pastors’ performance.
Visiting pastors in their homes and offering support to 
their families is an area needing further development 
by the Association.  It is a mammoth task to execute 
due to the busy schedules of the pastors.  Although a 
significant number of pastoral homes were visited and 
graciously received; greater emphasis and more time is 
needed to visit the pastors who are spread widely over 
the South of England.

The Association visited and interviewed potential 
ministers training at Newbold College on an annual 
basis.  The Ministers of the SEC were taken on a number 
of spiritual retreats for training both at home and 
abroad.  Finally to encourage our pastors to keep on the 
cutting edge of ministry, a number of selected books 
were given to our pastors at various times throughout 
the quadrennium.

THE ELDERS’ RETREAT
For the past quadrennium The Ministerial Association 
has held annual training events for the elders of the 
South England Conference.  These retreats have 

been increasing in attendance over the years; giving 
opportunity for the elders to discuss relevant issues they 
are confronted with in their local congregations.  Quality 
time was also given to the vital and much-needed 
prayer sessions after elders candidly shared the various 
challenges they faced on a weekly basis within their 
church communities.

During these training sessions, the elders were inspired 
and challenged as we wrestled and sought biblical 
answers to the problems that face our congregations.  
As part of their training, elders were sent regular copies 
of Elders’ Digest and Elders’ Manuals to help them in 
their roles.  The Association has been successful in its 
ministry to the elders.

PRAYER MINISTRIES
The purpose of the Prayer Ministries Department is 
to lift the profile of Prayer in the local churches.  The 
Ministerial Association has met the Prayer Ministries 
Coordinators of the SEC on a quarterly basis where they 
are trained and equipped to encourage and promote 
Prayer as a necessity in the churches.  A template was 
shared with the coordinators to help revive the regular 
midweek prayer meetings.  Where the Ministerial 
Association was invited, we were able to go into local 
congregations and conduct prayer meetings.  The 



80 | FOCUS ON THE FUTURE

Association participated in all-night Prayer meetings 
around the Conference; district prayer and fasting 
meetings; half night prayer meeting with ministers 
as well as our annual Prayer Ministries Retreat.  Much 
effort was put into our annual Camp Meetings where 
the early morning Prayer Meetings were enthusiastically 
packed with mighty prayer warriors participating in 
spiritual warfare on their knees.  These early morning 
Prayer Meetings truly reflected the spiritual temperature 
of our SEC membership and were one of the spiritual 
highlights in the Camp Meeting programme.  We cannot 
forget our Special Anointing and Power at the Beach 
services that were moving and impacting.  Members 
of the Prayer team also accompanied the Association 
overseas when evangelistic campaigns were held and 
many souls were baptized.

We also participated in the world-wide day of prayer 
initiative from the General Conference.  Under the theme 
of Revival and Reformation, the Association promoted 
and encouraged the church to participate in praying for 
the outpouring of the Holy Spirit 7 days a week at 7am 
and 7pm (777).

LAY PREACHERS
The Association trained 25 lay preachers in the first year 
before this responsibility was passed on to the Personal 
Ministries Department.

I am grateful to God who called me into ministry and 
gave me the opportunity to serve the South England 
Conference in this capacity.  I would also like to express 
my sincere gratitude to my support staff, Mrs Vivienne 
Evers, who worked tirelessly behind the scenes to 
maintain the high administrative standards of the 
Association; she retired in 2010 and was replaced 
by Ms Sha-Lee Worrell who has demonstrated great 
commitment and gone beyond the call of duty in service 
to this Department.



Music Ministry

Paul Lee
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INTRODUCTION: CASTING THE VISION
When I became the first Music Director for the Conference, 
in order to meet the needs of the church it was clear that 
I would need to complete some fact-finding research.  
With the help of Trevor Johnson I undertook an 18 month 
research exercise which focused on looking at the role 
that music plays within the church.  I also specifically 
explored the perception of music evangelism as a tool in 
local church communities.

Further information was gathered from various sources 
including local church visits, Worship seminars and 
conferences in the UK and abroad.

The research revealed the following key points:
1. Our musicians needed a clear mandate as to their 

role within church life, one which sees them taking 
responsibility as music ministers.

2. Pastoral Teams needed to re-evaluate the use of 
musicians and ministries and how to better enhance 
their use.

3. A general re-evaluation of the role of music within the 
church was needed, not just as an embellishment for 
high days and Camp Meetings in the church calendar.

4. There was a need for training and development at all 
levels as a way of empowering the musicians.

5. There needed to be greater involvement of youth and 
children in the musical life of the church.

Whilst collating the needs of Music Ministries in the SEC, I 
took into consideration the advice from individuals of the 
church membership to ensure my programme involved 
local church members in the planning and execution.

PROGRAMME OF EVENTS, PROJECTS AND 
TRAINING
Maintaining an accurate list of local church volunteers 

active in music ministry in churches in order to offer 
relevant resources proved a perennially difficult 
exercise!  This is something I feel indicates need for 
consistent engagement with the Conference to ensure 
links are established.  Main programmes offered during 
this session were:

1. Hardcopy Resources: Music Ministry Devotional
In order to provide support and advice to musicians, the 
Music Department compiled Music Ministry devotionals 
of inspirational thoughts, experiences and themes from 
contributors across SEC Music Ministry.

2. Induction and Introduction to Music Ministry for 
Local Churches
As part of the Annual SEC induction and training 
programme the Music Ministries Department provided 
training.  The Introduction to Music Ministry sessions 
were open to all members involved at local church level 
in music ministry and newly elected Music Ministry 
Officers.  Each year, new local church Music Coordinators 
received training in topics such as:

• The role of Music Ministry

• Being an Effective Choir and Music Coordinator

• The Philosophy of Seventh-day Adventist Music

Delegates were consulted on the programme planned 
for the year and saw practical Case Studies that they 
could try to implement back in their local church (e.g. 
Community Sounds Gospel Choir (Bristol), the Croydon 
Music Evangelism project).

3. Development of a national academic programme 
in Partnership with Newbold College Programme for 
Music Co-ordinators: – ‘Newbold in the City’ (London 
Campus): Introduction to 
Word & Music in Worship
The Department completed 
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research in a sponsoring partnership with Newbold 
College to deliver a new 14 week course for local church 
members.  The finalised plan for the course is to offer the 
equivalent of the first year of the BA Hons degree (120 
credits) with accreditation from the University of Chester.  
Each church can be subsidised by this Department to 
nominate up to two members of their Music Ministry 
Team to complete the course and be awarded the 
academic qualification from Newbold College.  The 
course is planned to launch in 2011 with the pilot cohort 
of students on Tuesday evenings or Sundays during an 
academic year.

4. Consultations: Music Ministry Exemplars
In order to ensure the plans and programme of the 
Department truly met the needs of the local church 
membership or regions, a forum of well established and 
experienced Music Ministry Leaders was selected from 
across all Conference Areas.

Bro John Tolman International advisor (Canada)
Bro Geert Tap Newbold Church
Bro Peter 
Manners-Smith

Newbold Church

Sis Alison 
Blackburn

St Austell

Sis Yvonne Gordon Bristol Central
Sis Sharon Chenge Portsmouth
Sis Tina Brooks Willesden
Bro Ken Burton Croydon
Bro Patrick Bernard Stoke Newington

5. Developing the SEC Music Advisory Forum
A wider Advisory Forum held an annual meeting 
to discuss the plans and evaluate the success (or 
otherwise!) of the past year’s activities.  From an initial 
intensive roundtable discussion, the programme of 
activities and the visioning for wider Music Ministry 
engagement was developed.  The forum held sessions 
in August 2009 and September 2010 with a final review 
session due in May 2011.  Participants during 2009 – 
2010 were:

North Wembley Bro Chris Harris
Peckham Sis Beryl Pusey (‘Notes’ 

Long Service Awards 
Winner 2009)

Brixton Bro Norman Clarke 
(‘Notes’ Long Service 
Awards Winner 2009)

Watford Town Bro Tony Best (‘Notes’ 
Long Service Awards 
Winner 2009)

St Albans Bro Roger Geitzmann
Newbold Church Bro Andy Kydd
Chelmsford Pastor Jerry Smith
Reading Bro Steve Griffiths & Sis 

Esther Fleary-Griffiths
New Life Church Elder Dave St Marie
Walthamstow Bro Jason Collins
Cornerstone Pastor Clive De Silva
North Wembley Bro Clive Shepherd and 

Bro Darron Wint
Luton Central Sis Gail Windrass
Milton Keynes Central Sis Ruth Reider
Wellingborough Sis Mahali Selepe
London Youth Federation Bro Roger Baptiste
Willesden/ (GOAL Music 
Ministry)

Bro Vincent Rosswell  
and Sis Sylvia Samuel

Ignite Project (6D) Bro Joel Duntin

6. Music Ministry Activities for Children/Juniors
Following discussion in 2010 with SEC Children & Family 
Ministries and Juniors Departments we jointly agreed 
a way for the Departments to collaborate in junior 
programmes for development of young musicians.

The Department founded and launched the acclaimed 
DEME Awards and Scholarship programme during 
the session, with three cohorts of nominated children 
and young people receiving achievement awards and 
recognition for their gifts in music and music ministry.  
The programmes specifically designed for the younger 
church membership in the period up to December 2010 
were:

a. DEME Awards (2008, 2009 and planning for 
2011): The Dalbert Elias Music Excellence Award 
(DEME Award) was launched to support music 
excellence for those in higher education.  Recipients 
were required to provide an agreed schedule of 
music/arts based volunteer service within the 
SEC on completion of their studies.  The Award is a 
tribute in remembrance of the late Pastor Dalbert 
Elias in recognition of his support and enthusiasm 
for Adventist music and excellence in musicianship 
ministry.

b. Children’s Festival of Praise (2009 and planning for 
2011)
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c. Sponsorship of the Pathfinder Drum Corps 
Masterclass Weekend (2010)

7. Youth/Young Adult Technical Training
Pilot training programmes were filmed and segments 
provided for online access.  Model programmes over two 
Sundays allowed members to get informal hands-on 
demonstration, discussion and training.  Programmes 
over the period included:

a. Logic 8 Master classes (Roger Baptiste)

b. Sound Technicians’ Workshop

c. Stagecraft/ Praise Team and Choir Management 
(Denice Wint)

d. Keyboard Master classes (Norman Clarke)

e. Becoming an Effective Music Director (Tony Best 
and Clive Shepherd)

f. Developing an Outstanding Church Service 
Musicians Team/Band (Norman Clarke and Tony 
Best)

8. Music Ministry Resources: Online Database of SEC 
Musicians
For a number of years where the musicians of a local 
church did not exist, members have often asked for the 
details of musicians and technicians who could assist 
in local church concerts and worship programmes.  This 
database will launch in 2011 allowing all interested 
churches to access and enter details of known willing 
musicians and song leaders in the Conference.  For this 
database to have continued benefit, it will be important 
to receive accurate data of musicians across the SEC.  
All local churches will be asked to keep these details up 
to date!

9. Music Ministry Resources: Publications and the 
SEC Artistes Website
The Principles of Adventist Music leaflet was distributed 
to all Ministers and local church Music Coordinators 
in 2010 in line with the mid-term report objective.  In 
addition, plans for an Artiste’s Website were developed 
during 2009 and 2010 with launch estimated in 2011.  
The website will give all our experienced Music and Arts 
Ministry Leaders a method to directly promote their skills 
within the Conference.  The website will also provide 
resources to help in the training and development of 
musicians and sound technicians.

10. Licensed Copyright Performance –  
Conference-Wide Licensing
For the first time in the history of the Conference every 
church has now been properly set up with a Christian 
Copyright Licensing International (CCLI) licence that 
allows the use of copyright songs and materials in 
church services.

This was a massive task that took three years to 
complete in full and was the culmination of over five 
years of consistent negotiation and work with CCLI.

11. SEC Year End Pilot: ‘Notes’ Music Appreciation & 
Recognition Awards 2009
A successful semi-formal social event provided a 
forum to recognise some of our most faithful musicians 
and music leaders in the SEC with awards.  Over 
120 members from across the Conference attended 
the appreciation service and awards ceremony in 
November 2009.  London (Area 6) was used for the 
pilot and the event was held at Advent Centre.  The Area 
6 Appreciation and Recognition Award Recipients are 
shown below.  Over 40 members from local churches 
were nominated to receive grateful recognition and 
appreciation for unwavering music ministry in their 
local churches.

Notable Mentions: Three local church members (shown 
in bold) also received solid Sterling Silver Treble Clefs as 
a token in recognition of their exemplary service across 
many churches as well as with church based gospel 
choirs over many years.

Local Church Name
Balham Samantha Robinson
Brixton Norman Clarke
Brixton Paulette 

Delisser-Marceny
Chiswick Gillian Musanu
East Ham Euthan Newman
East Ham Joan Fletcher
Edmonton Central Margaret Childs
Hampstead Carolyn Daniel
Hampstead Veronica Newman
Holloway Alec Gage
London (Asian) Fernando 

Warnakulasooriya S A 
Lakmal

London (Hispanic North) Fabian Guaje
London (Hispanic) Vilma Ninakuri
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London 
(Portuguese Central)

Jader Fernandez

London 
(Portuguese South)

Pedro Joao

New Life Chukwudi Ugbomah
North Wembley Vanessa Budd
North Wembley Dale Budd
North Wembley Darron Wint
North Wembley Denice Wint
Peckham Beryl Pusey
SureWay Community 
Group

Onita Letang

Tottenham 
(West Green Road)

Fabian Thorpe

Watford Town Tony Best
Willesden Sylvia Samuels
Wood Green Donna Murray

SEC MUSIC MINISTRY DEPARTMENT BUDGETS 

DURING THE SESSION

This shows how the Department used the allocated 
funding for local churches.

Between 30 – 49% of the budget is provided directly to 
local church music projects or to support Pathfinders 
and evangelism with music as a key part of the 
evangelism.

This year the Department will use over half of the reduced 
budget for one-off grants to local church projects as well 
as the development of the musicians’ online resources 
and the support for a sustainable SEC wide Orchestra.

CHALLENGES & FUTURE PLANS - DOING MORE 
WITH OUR MUSIC MINISTRY
Music Ministry at the Forefront of Evangelism
Music is often at the forefront of the church’s profile in 
the wider media.  Church members often see Adventist 
groups featured on national television programmes.  
It may not be widely known that the Adventist Vocal 
Ensemble and Tessera have made over 100 recordings 
with the BBC programme Songs of Praise and regularly 
feature on BBC radio 2 programmes with Aled Jones.

SEC Music Ministry Funding  2008 
(Actual)

 2009 
(Actual)

 2010 
(Actual)

 2011 
(Estimate)

Training Research and Development 2,265 - - 500
Administration and Governance Meetings 322 1,841 500 500
Equipment/ Library Resources 1,633 1,460 764 250
Local Church Presentations/ Event Support 4,498 6,108 3,272 2,250
SEC Wide Events and Activities 1,098 1,000 1,406 1,500
Grant Funding to local church or Area Projects 6,131 6,319 7,347 5,800
Music Department Projects - - 1,555 1,200
TOTAL BUDGET ALLOCATIONS 15,947 16,728 14,844 12,000
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Music Ministry & Arts Diversity
One of the main ways in which I have tried to keep 
grassroots communication has been by visiting and 
presenting at churches across the Conference.  Although 
I could not get to visit every church in the Conference I 
was able to visit each Area. (see table of churches that 
received presentations on page 86).

Our heritage in music is worldwide and the development 
of culture and ethnicity based choirs and evangelism 
brings many opportunities for us to spread the gospel in 
the mother tongue of the many communities that have 
made the South England Conference area their home.  
We also need to ensure that the majority indigenous 
population has effective ministry to ensure the church is 
not seen as a minority or single ethnicity faith.

The mid-term report highlighted a future goal of 
combining the SEC programmes for Music & Arts 
Ministry.  This would ensure greater opportunity for more 
local churches and independent ministries to access 
these resources.

A Music Ministry Legacy for the 
South England Conference:
Music Ministry is a successful evangelistic tool.  With 
the many excellent musicians and singers nurtured in 
this Conference, there is a need to record this legacy to 
provide and archive as well as encourage the practice 
by future generations.

It has been said time and again by those who have 
heard our music and singing (e.g. from Sainsbury Choir 
of the Year, BBC Choir of the Year, HM Queen Elizabeth 
II and dignitaries from within the Adventist Movement 
and in the wider world) that our church groups always 
engage those who listen, giving a powerful message 
and encouraging listeners not only to identify with and 
share their experiences, but to accept and/or remain 

faithful to the Truth.  This in itself has led to generations of 
individuals (within the Church community and outside) 
acknowledging the positive influence music had on 
them personally, on their families and friends, and the 
blessings they have felt.

The SEC supports projects like the music evangelism 
initiative of Croydon SDA Gospel Choir with Ken Burton.  
I believe that these kinds of evangelistic models can 
be replicated within the resources available in some 
local churches.

Similarly, each Conference Area is encouraged to find 
ways to formally recognise and show appreciation for 
the Music Ministry found in local churches.  The Notes 
Appreciation Evening model piloted in Area 6 is just one 
of the wonderful ways to do so.

A growing challenge for the SEC will be to help 
community churches determine how they can be 
effective in outreach projects that have community 
choirs as an evangelistic tool.  These churches must 
continue to engage and embrace the local community.  
However, non-judgemental involvement should avoid 
diluting the role, diversity and remit of the Spirit-filled 
music groups and choirs.  These must continue to be at 
the heart of church services, drawing the movement to 
Christ-centred worship.

CONCLUSION
I wish to thank everyone for their continued support in 
this very first period of existence of this Department.  
Special appreciation goes to Trevor Johnson, Deborah 
Harris-Ugbomah, Joel Duntin, Tony Best and Kathi Hyatt.  
Fundamental changes in the culture and conduct of 
music in our church will require a series of long-term 
objectives.  These objectives need to be implemented in 
phases by building on the continued cooperation of the 
many churches already involved in God’s Music Ministry.
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List of all SEC Churches supported with a Music 
Department Presentation

Acton
Ashford International
Aylesbury
Balham
Barnet
Basildon
Basingstoke
Battersea
Beckton Maranatha
Bethel
Blessed Hope Nigeria
Bracknell
Brighton and Hove
Bristol Central
Bristol South
Bristol North
Brixton
Bury St Edmunds
Cambridge
Canterbury
Central London
Central London Portuguese
Chatham
Chelmsford
Chiswick
Clapton Community
Croydon
Dunstable
East Ham
East London Portuguese
Edmonton
Edmonton Central
Enfield

Gloucester
Grays
Guildford
Hackney
Hampstead
Hanwell
Harlow Town Community
Haringey
Harrow
Hastings
Hayes Maranatha
High Wycombe Sands
Holloway
Horley Gatwick
Hounslow Cornerstone
Hutton
Ilford
Kings Cross
Kingston
Lewisham
Leytonstone
London Asian
London Filipino International
London Ghana
London Hispanic
London Live
London Romanian
London Russian
Luton North
Milton Keynes
Mitcham Luganda
Mitcham
Muswell Hill

New Life
Newbold
Northolt
North Wembley Community
North West London Portuguese
Norwich
Oxford
Peckham
Portsmouth
Reading Central
Reading Ghana
Riverway (Sidcup)
Slough
South West London Ghana
Southall
Southend-on-Sea
St Albans
Stoke Newington
Stratford
SureWay Community
Torquay
Tottenham West Green Rd
Walthamstow
Watford Town
West Bletchley Community
Welling
Willesden
Wimbledon International
Woodford Green
Wood Green



Pathfinders

Nathan Stickland
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The Pathfinder programme seems to feature 
little in the past session plans committee report. 
Nevertheless, the work of the service given to the 

local churches has been progressive, and strengthening. 
Within this report are noted the maintained work, and the 
developments made by the Pathfinder Department, with 
the essential help of a number of committed volunteers.

WEBSITE
This remains the main source of disseminating 
information, along with email, and posted mail. Always 
being updated, all kinds of information can be found, 
with the invitation that if information is not located on 
the site, after contacting the office, information will be 
uploaded within days (though often within hours). Often 
Club Leader’s letters are posted, to ensure as many 
people as possible know about the latest updates.
Using email is a useful method of communication. 
Sometimes a quick response to a question is sought via 
email. The limitation is if Clubs do not have anyone with 
an email, or if people do not check their email accounts 
regularly. In addition to our previous email lists, we 
started in 2010 to use the Church Community Builder 
communication network system with increasingly 
good affect.

ONLINE STORE
We have been working on a method of supplying our 
Clubs with the supplies they need. In the past this has 
been a little haphazard, but as of October 2010 Clubs 
can gain access to our restricted items at our online 
store, and buy based on live stock levels, see product 
pictures, and pay up front. We are still working on ways 
we can improve even this major advancement, but it 
seems to be a great success for most people.

UNIFORM
After years of using the old UK Scout uniform, and 
with other BUC regions having gone their own way in 
sourcing a uniform, a decision was made to change 

the SEC Pathfinder uniform. Further challenges were 
met when suppliers demanded large minimum orders 
for each garment, but eventually a supplier was found 
who has fulfilled an order placed in 2010. This now has 
embroidered branding on each garment, making it truly 
a distinct uniform for Pathfinders in South England, 
so as not to be confused with other uniformed youth 
groups in the UK.

Adventurer uniforms have stayed the same, with the 
change in January 2009 from the plain sky blue scarf, 
to the GC logo printed burgundy scarf.

ANNUAL GENERAL MEETINGS
Meeting in mid January every year, our AGM has joined 
with other events, and been held at various locations 
to reflect the breadth of the area of the SEC. These have 
been held at the Advent Centre 2007, Newbold College 
2008, the Advent Centre in 2009, and Eastbourne 2010.

TRAINING
Ongoing training of club staff has taken place across 
the SEC. We have always held Pathfinder Basic Staff 
Training over two days, usually in February. In addition 
to this, other District PBST sessions have been 
accommodated, often for reasons of distance of travel 
and numbers available.

The Master Guide training has been run over three 
weekends, sometimes with an additional orientation 
day. Master Guide training is somewhat synonymous 
with Pathfinder Leadership, but it is not limited to 
Pathfindering. This level of Youth Leadership Training, 
when run for Pathfinder Leaders, has had some 
supplementary modules included; for example “Enabling 
children with disabilities to participate in the Club.”

A few have gone on to take 
the Pathfinder Leadership 
Award. About a dozen have 
worked on this during this 
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quadrennium, but there is an expectation that this 
number will double or triple over the next quadrennium.
As part of the Master Guide requirements an attendee 
must have a first aid certificate. Having recognised 
some people have got something through work, we have 
sent attendees to the Health Department, or their local 
college. Having observed that many people do not renew 
their certification, and that many of our Clubs could be 
without first aid cover, Pastor N Stickland became a 
first aid instructor in 2010, and has since been running 
courses to “Emergency First Aid at Work” level.

At a joint Youth Department training event in Finland 
(2008), a few people opted to take some Master Guide 
classes. These fortunate few made up a group with a few 
Finnish Pathfinder Leaders in camping out overnight on 
a local island, where they cooked bread on an open fire, 
climbed trees in the middle of the night, and slept on the 
narrow sandy beach shoreline.

CAMPOREES
Annual Conference Camps seem to hold a great interest 
with many of our Clubs. Adventurers have had camps 
at the New Forest (August 2007), Danbury Outdoors 
- Chelmsford (May 2008), Phasels Wood – Hemel 
Hempstead (May 2009), and PGL - Osmington Bay (May 
2010). In 2007-2009 the numbers peaked at between 
500-550 people on site. The visit to Osmington Bay was 
a residential in chalets. Though the cost did prevent some 
from coming, we still had 428 in attendance. The “non-
camping” element actually encouraged some parents 
and children who would otherwise not go camping “in 
a million years.”

Pathfinders have enjoyed camps at the New Forest [SEC] 
(2007), Skreens Park [BUC] (2008), Phasels Wood – 
Hemel Hempstead [SEC] (2009), Finland [TED] (2010). 
The numbers from the SEC have fluctuated between 
400-600 depending on the location.

In 2009 about 200 Pathfinders from the SEC attended 
the Center For Youth Evangelism’s Camporee in 
Oshkosh, Wisconsin, USA. About one third stayed on for 
an SEC Church Heritage tour, with another third staying 
on doing their own thing.

TED MASTER GUIDE EXCHANGE
The first ever TED MG Exchange took place in Holland in 
2007. About a dozen experienced Master Guides went 
from the SEC to exchange ideas, experiences, and skills 
at the Dutch Union’s campground.

The second TED MG camp took place in the SEC, hosted 
by the BUC at the Herts Young Mariners Base, Cheshunt. 
Sadly only about a dozen again came from the SEC to 
share the experience.

DRILL AND DRUM TRAINING
By far the biggest success of the quinquenium has been 
the rapid growth of interest in drilling and drumming. 
Starting with single day training dates, including a day 
on the terraces at Crystal Palace Park, the interest has 
gathered to become weekend events (2009-2010). 
These have already been over subscribed, with over 150 
in accommodation, and another 50 as day visitors.

In light of the growing interest, and with a need to have 
some common uniformity, SEC/British based manuals 
have been commissioned, but a long time in the making. 
It is likely that existing manuals will be used with SEC 
Pathfinder supplements being written.

GRATITUDES
The success of the work achieved in this quinquenium 
lies largely in the hands of the many volunteers that give 
of their time to the advancement of Pathfindering. From 
casual volunteer Club staff helpers to regular Conference 
Area-Coordinators, I wish to give my immense 
appreciation. During this quadrenium Pearl Beckles, 
Sabrina Gungaloo, Dayane Garcia, and Sha-Lee Worrell 
have served as Department secretary. Finally, behind this 
Directors’ work is a wife and family who often ask when 
I will be getting home from weekend appointments, or 
other trips away. I am glad my children are now both 
Adventurer age and can attend camps with me. To all 
those who have supported the SEC Pathfinder work this 
quadrenium, I salute you. 



The mandate of this Department is to train as many 
people as possible to be able to share Jesus to the 
world in an effective way so that more people have 

a chance to hear and respond.  There is a need for the 
local churches to become mini-training centres so 
that training becomes continuous and ongoing and 
therefore more effectively fulfils the above mandate.  
This has been achieved to some extent by the following 
methods and programmes.  It should be noted that this 
is still a work in progress.

Firstly, we have sought to train the Personal Ministries 
leaders directly by running training retreats, annual 
training and orientation meetings and local training 
events.  Then we have tried to train the wider constituency 
through lay-preachers and lay-Bible Worker courses. 
169 people have graduated from the lay-preachers 
courses and 110 from the lay-Bible Workers courses 
over the past four years.

The value of the work of the Interest Co-ordinator has 
been recognised and annual training programmes have 
been run for them as well.

An emphasis has been placed in the following areas:

WITNESSING IN THE WORKPLACE 
It has been recognised that most people spend most 
of their hours during the week at work so training has 
been given on how to share faith effectively in this 
environment.

SPIRITUAL GIFTS 
Churches have been encouraged to work within 
their spiritual giftedness and to discover the gifts 
and evangelism style of their members so that they 
evangelize within their gift mix enabling evangelism to 
become more natural as opposed to “forced.”

COMMUNITY PROJECTS 
Emphasis has been placed on meeting the needs of the 
local community by studying and seeking to discover 
the actual needs in a churches’ particular locality and 
then matching that with the congregations’ spiritual gift 
and evangelism style.

DOOR TO DOOR EVANGELISM 
It has been recognised that this work has been sporadic 
in the past and that there is a need for consistent and 
persistent work even if only 4-6 people are conducting 
it within a local church.  Many people would be met and 
contacted and even brought to make a decision for the 
Lord as indeed is happening in the churches where this 
is taken seriously.

CYCLICAL EVANGELISM  
Evangelism is a process and not just an event.  In order 
for evangelism to be effective it must be ongoing with 
training, sowing, reaping and nurturing being the sum 
of the parts.  Churches have been encouraged to work 
in this way.

The Department has sought 
to increase the continuity 
of training at the local level 
by establishing Evangelism 

Personal Ministries

Terry Messenger

FOCUS ON THE FUTURE |  89

Personal Ministries Leaders Retreat 2009
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Area Co-ordinators in each Area who are responsible 
for ensuring that training takes place within their Area.  
Other individuals have been asked to train others under 
the “Training the Trainers” programme.  These assist the 
Area Co-ordinators.  The SEC resources and trains these 
individuals on a regular basis.

A highlight of the past four years was the visit of Mark 
Finley and his wife, Ernestine, at the beginning of 2010.  
They ran a training programme at the Brixton Church 
as well as hosting a special Day of Fellowship at the 
Watford Colosseum.  Nearly 2000 people attended 
these events and much valuable training was received 
and recorded on DVD.

Some churches, namely, Bristol Central, Luton, Reading 
to name a few have had success in attracting community 
members through the setting up of a community choir.  
People who would not normally attend our churches 
have come through our doors through this avenue.  As 
a result, the community choir, based in Watford, Gospel 
Arts Manna, have accompanied me on many of my 
preaching appointments to sing and encourage other 
churches to do the same.

The importance of well trained leaders has been 
recognised by this Department.  Scholarships have 
been offered to Theology students at Newbold College 
amounting to £3000 each.  These students are placed 
in a local church for three months during the summer 
months where they are able to learn practical evangelism 
in a supervised environment.  Twenty scholarships 
have been granted to students over the past four years 
amounting to £60,000.

It has been recognised that where the church is growing 
in the world it is due to a large extent with the involvement 
of the laity in the frontline of evangelism.  We have tried 
to encourage lay-participation by giving grants to lay-

evangelistic initiatives amounting to nearly £25,000 
over the past quadrennium.

Resources in the form of powerpoint presentations have 
been made available for the churches to use covering 
topics such as, How to Give Bible Studies; Gaining 
Decisions for Christ; Reclaiming former Members; 
Running public Campaigns; Door to door Evangelism; 
The Art of Visitation; Running Small Groups; Reaching 
the Local Community; Sharing Christ in the Workplace 
amongst others.

The formation of small groups has been encouraged 
following on from previous administrations.  Small 
groups are an effective way of encouraging strong 
fellowship and for providing a “safe place” for visitors 
and new converts.  They are also vital in the discipleship 
process.

THE FUTURE
Relay 2012 is well underway.  This event is linked with 
the Olympics and the idea is to increase evangelism 
involvement amongst the laity and to promote the idea 
of cyclical evangelism.  In 2012 there will be reaping 
evangelistic events beginning with Area 1 in February 
and finishing with Area 8 in August.  A “torch” or “baton” 
will be passed to each Area sequentially as one finishes 
and starts their reaping event.  This year is time for 
training and sowing.  At the end of the reaping events 
there will be a Festival of the Laity to celebrate what has 
been accomplished.

The idea of Community Service Chaplains will be 
developed taking the door to door work to a new level.  
Each church should appoint a chaplain to pray and 
cater for the needs of people in their community.  A 
uniform could be devised for this work making it official 
and recognised by local authorities.

ADRA
The Personal Ministries Department works closely with 
ADRA UK especially at the time of the annual appeal.  I 
wish to thank all of our collectors and sponsors for your 
hard work and dedication.  A total of £1,400,000 has 
been collected at the time of the appeal over the past 
four years.  Well done!

I would like to thank my secretary, Mavis Bramble for 
her hard work and dedication over the past four years 
who has often worked over and beyond her call of duty.  
Much would not have been accomplished if it wasn’t 
for her and I am deeply indebted to her commitment to 
this Department.

Mark Finley’s visit 2010
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Thanks to Pastor Aris Vontzalidis, the Church Growth and 
Global Missions Director, who has been a tremendous 
help in offering guidance and support.  Because of the 
nature of our posts we work on many projects together 
and it has been a true inspiration and blessing.

I would also like to thank Dr Richard de Lisser, my 
predecessor, for his valuable advice and guidance.

Thanks also to the SEC administration for their visionary 
leadership and support.

I would also like to thank my wife, Lynette, and my two 
daughters who have supported me in various ways in 
this work as well as their patience and tolerance for the 
many times I was not around!

Finally, thanks must be given to our active lay-members 
including Personal Ministries Leaders, Secretaries, 
committee members, ADRA Agents, Small Group 
Leaders, Lay Preachers, Bible Workers and everyone 
else who serves the Lord according to their gifts and 
sacrificial labours of love.
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Prison Ministries

Pastor K Johns

BIBLICAL JUSTIFICATION FOR 
PRISON MINISTRIES

“For I was hungry and you gave me food: I was thirsty 
and you gave me drink: I was a stranger and you took 
me in: I was naked and you clothed me: I was sick and 
you visited me: I was in prison and you came to me … 
when did we see You sick, or in prison, and come to You?  
And the King will answer and say to them, “assuredly, I 
say to you, inasmuch as you did it to one of the least of 
these my brethren, you did it to Me.”
Matt 25: 35 – 40.

“The Spirit of the Lord God is upon Me, because the Lord 
has anointed Me to preach good tidings to the poor; 
He has sent Me to heal the broken hearted, to proclaim 
liberty to the captives, and the opening of the prison to 
those who are bound.” Isaiah 58:6 & 7.

THE PHILOSOPHY OF THE PRISON  
MINISTRIES DEPARTMENT
The Prison Ministries Department exists to facilitate the 
spiritual growth of prison inmates within its territory.  
This is done through the ministry of Prison Ministry 
Volunteers in the local churches.

VISION STATEMENT
• To facilitate the introduction of inmates and their 

families to Jesus Christ through Prison Ministries 
Volunteers (PMV).

• To present the Gospel within the context of the prison 
system for the benefit of inmates and prison staff.

• To educate churches in prison ministry matters with 
the intent of exploring ways in which those who are 
interested can be engaged in prison ministries.

AIM
To establish a network of 

Prison Ministry Volunteers (PMV) within the churches 
of the South England Conference able to support the 
programmes of churches engaged in Prison Ministries 
with the various talents needed to make each prison 
visit a success.

ROLE/FUNCTION OF PRISON  
MINISTRIES  CO-ORDINATOR 
• Coordinate the Prison Ministries programme of the 

Conference.

• Inspire, inform, train and support local churches and 
individual volunteers who have or may have an interest 
in participating in prison ministry.

• Provide periodic and on-going communication with 
active local church Prison Ministry Leaders in the 
Conference.

• Promote the recruitment, training and mobilization of 
Prison Ministries Volunteers.

• Keep abreast of information and resources that 
enhance the effectiveness of Prison Ministries in the 
Conference.

• Interface with local, regional and national prison 
ministry programmes and organisations, especially 
faith-based ones.

• Research and attend training programmes that may 
be useful to PM Coordinators.

• Conduct informational and training sessions 
throughout the Conference.

• Make periodic visits to the Prison Ministries 
programmes of churches throughout the Conference 
as available.

CHURCHES REPORTING
Croydon
Croydon SDA Prison Ministry Team has been in existence 
for 20 years.  During this period visitation programmes 
have been delivered to a number of prisons across the 
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country. Along with visitation, they have a letter-writing 
ministry and have compiled a list of names of inmates 
who are remembered in the teams’ daily devotion.  
Currently, Croydon visits three male prisons; The Verne 
in Dorset, Coldingley in Woking, and Ford in Essex.

Brixton
Brixton Prison Ministry Team started in 2006 with 14 
members and has since grown to 26 members. Some of 
the institutions visited over the past two years are HMP 
Wormwood Scrubs, Belmarsh and Blundestone, which is 
a shared ministry with Lewisham Prison Ministries Team.  
Since 2009 Brixton has been visiting HMP Maidstone 
conducting bi-monthly worship services.  Every effort 
is made to include the inmates at these services and is 
evident by their participation and inspirational singing 
and Bible reading.

During the past 2 years we have witnessed the hearts 
of these men who are incarcerated, both young and 
old, turning towards God.  We come face to face with 
these individuals, many of whom have committed 
the most horrendous crimes; and we see that most of 
them just need to feel a sense of love and care as well 
as encouragement.

Having spoken to men who previously had nothing to do 
with God, it was encouraging to hear of one young man 
who was locked up for crimes too horrifying to mention 
in this setting who, having having read all the books we 
sent him, came back and told us what the books were 
about.  Changes were seen in him; he is now talking 
about God to the extent that his belief in God is clearly 
evident.  We rejoice at these things because we know 
the Holy Spirit is at work in the lives of men like him.

Some of these men think they have no hope, so we feel 
duty bound to tell them that there is hope.  As we have this 
hope that burns within our hearts, hope in the coming of 
the Lord.  Whatever horrendous crimes they may or may 
not have committed, it is our mission to reach them right 
where they are and share the love of Christ Jesus our 
Saviour with them.

Grays
Grays prison ministries was formed in September 
2009 and consists of 10-14 members.  The group is 
constantly growing.  We come under the umbrella of 
the Prison Outreach Network (PONS), which is a multi-
denominational organisation that was founded by the 
Reverend Emmanuel King over 20 years ago, who is the 
head of the ministry.  As members of PONS we have the 
opportunity to visit numerous prisons.

The aim of our ministry is to bring Christ to the inmates 
through a variety of programmes. We cover a variety of 
prisons, including Brixton, Bullwood Hall (immigration 
centre), Rochester (Youth Offending), and the Isle 
of Wight to name but a few.  In some of our services 
inmates have testified to us about what God has done 
for them.  Some have offered to sing for us, whilst others 
have taken part by playing musical instruments during 
praise and worship.

Our services also offer 1-1 with inmates, where we build 
up a rapport with them pray and encourage them.  One 
Sunday, one of the youths at Rochester informed me that 
he was getting baptised on his release.  Quite a large a 
number are taking Bible studies at Rochester.  They are 
currently studying the book of revelation, which they 
enjoy and refer to as “A Big Man’s book.”

It has been my pleasure to work with Pastor Kevin Johns 
(Director of Prison Ministries SEC).  He has been the only 
SDA Minister to work with us to date.  He preached a 
10 minute sermon for us at Bullwood Hall last October, 
which was thoroughly enjoyed by the inmates.  We 
look forward to working with him in the Isle of Wight 
shortly.  We welcome anyone interested in joining us in 
this ministry.

BAPTISMS 
HMP Bronzefield, Ashford Middlesex - May 2009.
HMP Blundestone, Great Yarmouth - April 2010
HMP The Verne, Dorset – August 2010

Total baptisms - 3

TRAINING
On 14th November our Prison Ministries Conference 
was held at the Advent Centre where 77 people 
registered their attendance.  Workshops were presented 
by outside agencies including Rev’d Alison Tyler – 
Chaplaincy HQ, Rev’d Roy Howard Co-ordinating 
Chaplain, HMP Bronzefield; Simeon Sturney – Project 
Manager/Community Chaplain, HMP Bronzefield along 
with workshops from SEC Directors and The Adventist 
Discovery Centre and the Prison Ministries Coordinator.

Further training was conducted during the Evangelism 
Expo at Newbold College in January this year and 
training events have been arranged at local churches 
throughout the SEC.

THE WAY FORWARD
The Prison Ministries Department will continue to 
strive to fulfil its aim “to establish a network of Prison 
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Ministry Volunteers (PMV) within the churches of the 
South England Conference” by raising the awareness 
in churches of other things they can do to get involved 
in Prison Ministry; by having a dedicated webpage on 
the SEC website, producing a catalogue containing free 
resources for inmates to order, annual Prison Ministries 
Conference, and creating a link with Chaplaincy HQ.

I also want to encourage those who are involved in 
Prison Ministries to send in a report to the SEC, on a 

quarterly basis, as I believe there are many churches, 
groups and individuals who are actively involved but we 
have little or no knowledge about what they are doing 
and so that they can be kept informed of Prison Ministry 
events taking place throughout the Conference.

THANKS AND APPRECIATION
In closing I would like to express my appreciation to 
Mavis Bramble, the secretary who has been serving this 
Department during this period.



The importance of the Sabbath School in the life of 
the Seventh-day Adventist Church cannot be over-
estimated. Ellen White stated:

“The Sabbath school, if rightly conducted, is one of God’s 
great instrumentalities to bring souls to a knowledge of 
the truth.”  (Counsels on Sabbath School Work, p. 115)
Our church has a powerful instrument encouraging 
people to study the Bible for themselves and to 
encourage strong fellowship and unity.

At the last conference session the Plans Committee 
recommended that Sabbath School should be a special 
event. There should be more variation in programming 
and more members should be involved. Fellowship and 
nurturing aspects should be improved. One of the recent 
challenges of Sabbath school is the low attendance at 
many of our churches. A survey was carried out in the 
churches as to why this is the case and many answers 
came back. Some of the reasons were:

1. Programmes are mechanical and repetitive. Even in 
her day Ellen White stated:

“Our Sabbath schools are not what the Lord would have 
them to be, for there is altogether too much dependence 
placed upon form and machinery, while the life-giving 
power of God is not manifested for the conversion of 
souls, for whom Christ died. This order of things must be 
changed if our Sabbath schools meet the purpose for 
which they exist.” (CSW, p. 157) 

2. Not much planning seems to take place

3. Study of lesson not stimulating

4. Lack of preparation by teachers

5. Work long hours in the week – need rest on Sabbath 
morning

To try and address some of these issues various 
strategies have been tried. I wish it could be said that 

these problems have been resolved but there is still 
a long way to go! However, some progress has been 
made. Some churches have moved the Sabbath School 
after the preaching service. This has been a success 
most notably in the Central London Church where 
attendance remains consistently high. Other churches 
have tried this but it hasn’t worked so well. It seems that 
each church needs to look at their own local situation 
and try different things.

In order to try and improve the situation this Department 
has taken the following actions over the past four years.
1. Training to improve teacher performance. This has 

been in the form of two major retreats – one with Faith 
Crumbly – editor of the LEAD magazine; the visit of 
Gary Swanson, Associate Sabbath School Director 
at the General Conference, in 2010; local church and 
Area workshops, Annual General Meetings as well 
as resources in the form of literature and internet. In 
order to help teachers I have sought to produce on a 
weekly basis a simplified lesson study guide with just 
four to five questions containing a key thought and 
lesson objective. Many teachers have expressed their 
appreciation for this service.

2. Sabbath School Leaders 
training. Much of this 
took place in some of 
the events listed above. 

Sabbath School

Terry Messenger
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Gary Swanson
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Emphasis has been placed on the importance 
of planning Sabbath School well; encouraging 
regular Sabbath School Council meetings as well as 
teachers meetings.

3. It has been recognised that many have lost the vision 
for Sabbath School and many churches have simply 
been going through the motions to have something 
in place. This Department has sought to address this 
by emphasizing the objectives of Sabbath School, 
namely, Bible Study; Fellowship, Community Outreach 
and World Mission and to resurrect the motto, To Win; 
To Hold; To Train.

4. To make the study hour more interesting I have been 
promoting the idea that the study time is the most 
important part of Sabbath School and it should be 
given the full hour. During this time there can be an 
ice breaker for ten minutes where people can share 
what God has done for them as well as any prayer 
requests. Then in the next ten minutes a time of 
prayer where God is praised for what He has done for 
the people who have just shared and requests that 
have surfaced are also prayed for. Then there should 
be an experiential study of the lesson. It has been 
stressed that it should not simply be a theoretical 
study where knowledge and facts are prominent but 
a study involving the heart and not just the head so 
that people are encouraged to make an application 
to the text for their everyday lives. It has also been 
encouraged that each class should develop their own 
prayer journal where prayer requests are recorded. 
When the prayers are answered they are ticked and 
shared with the class and even the whole church at 
an appropriate time. It is hoped that this format would 
encourage those not of our faith to take part. Some 
churches have taken this on board and have stated 
that it has been beneficial in stimulating discussion 
but many have been unwilling to take the risk and 
make this change.

5. To encourage the teachers to see their role primarily 
as facilitators rather than teachers. Success in a 

Sabbath School Bible class is not to finish the lesson 
in 30 minutes but to have presided over a lively 
discussion where most members have had a chance 
to participate. Key points should be brought out of 
the lesson and questions should be open rather than 
closed. Members have been encouraged to use the 
Bible primarily on a Sabbath morning rather than the 
lesson book in order not to alienate visitors.

6. Teachers/Facilitators have been encouraged to 
understand that they are Under-Shepherds of their 
classes and that they should therefore endeavour to 
contact those missing from class.

7. Classes have been prompted to get together socially 
in the week or carry out some form of outreach 
together. This would increase the fellowship aspect 
and fulfil the evangelistic mission.

8. Our Sabbath Schools should not be a closed shop 
simply for our members but should welcome the 
community so that others can share the Bible with 
us. Some churches have endeavoured to draw the 
community in by changing the name from Sabbath 
School to something more user friendly, such as 
“Crosstalk” or simply “Bible Study.” One particular 
church in North London has been very successful 
in engaging the community and even runs a drug 
therapy class during this time.

The improvement of Sabbath School is still a work in 
progress but there are encouraging signs of the work 
moving forward in some places.

I would like to express my thanks to my secretary, Mavis 
Bramble, who has worked tirelessly and efficiently as 
well as beyond the call of duty to assist in this great work.
Thanks also to Dr Richard de Lisser, my predecessor, who 
has given much valuable advice and encouragement.

Thanks to the SEC administration for their financial and 
ideological support.

I would also like to thank my wife, Lynette, and my two 
daughters who have supported me in various ways in 
this work as well as their patience and tolerance for the 
many times I was not around!

Finally, thanks to the Sabbath School personnel in 
our churches for all their hard work in this area. Much 
dedication and sacrifice has been given to ensure that 
our members are nurtured and discipled so that they in 
turn can carry out the gospel commission as effectively 
as possible.

Sabbath School Retreat 2009



Stewardship

Richard de Lisser
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The Department of Stewardship assists administration 
in accomplishing the mission of the Church through 
leadership training and the education of church 

members in stewardship principles. More specifically, 
the purpose of the Department of Stewardship is to aid 
in the integration of the faith walk with God into every 
area of life- individually and corporately.

During these very turbulent economic times it is 
necessary for us to be aware of our duty to God and to 
the mission of His church as it relates to our Stewardship. 
As we look at the current global recession the chances 
of it affecting us becomes more apparent as the days 
and weeks go by, as we see firms go bankrupt and 
people losing their jobs. The church is not immune to 
this. Members are also losing their jobs and as a result 
the money donated to the church to fund its mission is 
being affected.

The true ministry of stewardship is helping believers 
become Disciples of Christ in the use of all the resources 
God has provided. This includes the management 
of one’s body, material possessions, abilities and 
time. Ellen G White states, “Every believer should be 
wholehearted in his/her attachment to the church. Its 
prosperity should be his/her first interest, and unless 
he /she feels under sacred obligation to make his /her 
connection with the church a benefit to it in preference 
to him/herself, it can do far better without him/her. It is 
in the power of all to do something for the cause of God.” 
(Counsels on Stewardship, page 42).

STEWARDSHIP WEEKENDS
One of the aims of the Stewardship Department is to 
extend stewardship principles throughout the South 
England Conference (SEC) in a coordinated way to 
reach and resource Stewardship Leaders, Treasurers 
and Elders. This is being done in a number of ways; we 
held a series of Stewardship Weekends in all Districts 
and Areas throughout the Conference for 2009/10.
Certified Stewardship Consultants Course

Further to this we have trained 50 Certified Stewardship 
Consultants who graduated last year 2008 with 
another 20 being trained this year with the specific task 
of disseminating stewardship principles throughout the 
SEC. Topics that were covered in the course included; 
Biblical Stewardship the 21st Doctrine of the SDA, 
Historical Development of the SDA Giving System, 
Stewardship as Leadership in the Church, Stewardship 
in the Writings of Ellen White, Tithe & Offerings & the 
Role of Money in Stewardship, Wills & Estate Planning 
and Budget Coaching.

CHURCH ACQUISITION CONFERENCE
Another event organised by the SEC Stewardship 
Department was the first Church Acquisition Conference 
held on Sunday 16th November 2008, over 140 
delegates from around the SEC gathered at London’s 
Advent Centre for the conference. Delegates were 
welcomed to the event by the conference’s convener Dr. 
Richard de Lisser and the morning’s devotional exercise 
was conducted by Pastor Paul Lockham, Executive 
Secretary of the SEC. Pastor Lockham spoke of the 
church being about people and not buildings, that we 
are the church wherever we reside, be that in rented 
accommodation or in a building of our own, the work 
and mission of the church must continue.

The purpose of the Church Acquisition Conference was to 
make members aware of the policies and procedure as 
it relates to the purchase of church buildings and to raise 
the awareness of the membership of the need to consult 
the relevant bodies before any formal negotiations begin 
in the procurement of any church building.

To this end delegates were suitably informed through 
a range of presentations given by such speakers as 
Mervyn Leicester from Adventist Risk Management 
who spoke on Church 
Acquisition : Insurance & 
Risk Management, Earl 
Ramharacksingh, SEC 
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Treasurer, presented: The SEC Church Acquisition Policy, 
Victor Pilmoor, British Union Conference Treasurer 
lectured on: The Fund Raising Campaign, Steve Okelo, 
Associate BUC Treasurer & Secretary of the Seventh 
day Adventist Association (SDAA) raised the issue of 
Church Acquisition : The Legal Hurdles, Dr. Steve Thomas 
informed the delegates on : Managing the Asset: 
Preventative Maintenance & Church Sustainability.

A special presentation was made by Chartered surveyor 
Mr. Bernard Gordon, Estate Agent of Bernard Gordon & 
Company who enlightened the delegates on: The Current 
Market: Buildings that Can Be Acquired for Religious Use.
The conference ended with a lively panel discussion. 
Pastor Jonathan Barratt said, “I found most of the 
presentations very useful, and the lunch was excellent, 
so thanks for organising this.” Patrick and Jeanie 
McKerrow stated, “we have enjoyed and benefited so 
much from the Church Acquisition Conference; the 
venue and speakers were well chosen, we found it very 
useful, well done, and the food was so good!”

Copies of each presentation can be downloaded from 
the SEC website at www.secadventist.org following the 
links to the Stewardship Department.

WORLD STEWARDSHIP DAY PUBLICATION
Another initiative sponsored by the Stewardship 
Department was to coordinate and contribute articles 
to the Messenger to celebrate World Stewardship Day 
on December 7th 2008. Articles were written by: Sam 
Davis – What is Stewardship? ,Elsie Staple - Stewardship 
of Health, Eric Lowe – Stewardship of Opportunities & 
Abilities, Victor Pilmoor – Stewardship of Time, Raafat 
Kamal – Stewardship of the Earth, Deborah Harris-
Ugbomah – Stewardship of Money, Richard de Lisser 
– Ministers as Stewards. This was well received by the 
membership at large.

SIGN UP SABBATH! 
Another initiative promoted by the Stewardship 
Department was Sign Up Sabbath! The SEC Stewardship 
Department designated Sabbath 5th December 2009 
which was World Stewardship Day as Sign Up Sabbath! 
On that special Sabbath, Pastor’s, Elder’s, Treasurers 
and Stewardship leaders armed with the necessary Gift 
Aid forms encouraged church members who were not 
yet Gift Aiders to Sign Up! And those who were inactive 
to Wake Up! It is hoped that by 2010 the SEC will have 
10,000 active Gift Aiders realizing a record £4 million 
per year. These extra funds could be used for Evangelism, 
procuring new church buildings, establishing a home for 

the elderly, securing British Adventist media presence 
here in the UK.

Each new Gift Aider received a free copy of the 
Stewardship resource the Credit Crunch Christian and 
the top three churches that sign up the most new Gift 
Aiders will receive a grant of £4000, £2500, and £1500 
respectively towards a church project of their choice. To 
date approximately 1000 new Gift Aiders have signed 
up and there are more in the pipeline.

To date the SEC is in the process of claiming back over 
£400,000! This represents the largest uptake in Gift Aid 
since its inception!

On behalf of the SEC I wish to convey my heartfelt thanks 
to all of our members who have signed up to the Gift Aid 
programme, because of your faithfulness in the midst 
of austerity we can continue the work of God in this 
Conference.

TITHE & OFFERING READINGS
At the end of 2009 the South England Conference 
distributed for the first time in 10 years Tithe & Offering 
readings for 2010/11. These readings are designed to 
help our members understand better where their gifts of 
stewardship are going and also to encourage them to 
greater stewardship.

DYNAMIC STEWARD PUBLICATION
In 2009 the Stewardship Department of the General 
Conference (GC) commissioned me to write an article 
on Adventists and the Environment which was published 
in the GC magazine Dynamic Steward, October-
December 2009 issue. The article was well received 
and has become a discussion point at the highest level 
of our church.

STEWARDSHIP LEADERS FOR THE YEAR
The Stewardship Department of the SEC honoured two 
outstanding Stewardship leaders for the year 2009 by 
giving out our first Stewardship Leader of the year award 
to Cordella Brown of the Brixton SDA church and Ray 
Hornett of the Colchester SDA church, their contribution 
to the promotion of Stewardship throughout the SEC 
was truly outstanding!

STEWARDSHIP SUMMIT
One of the aims of the Stewardship Department is to 
extend stewardship principles throughout the SEC in 
a coordinated way to reach and resource Stewardship 
Leaders, Treasurers and Elders.
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One example of this was on Sabbath 13th February 
2010 when over 50 Stewardship Leaders, Treasurers, 
Elders and Pastors converged on the Reading Whitley 
SDA church for the first SEC Stewardship Summit.

The main presenter for the day was the Associate 
Director of the Stewardship Department for the General 
Conference of Seventh-day Adventists, Pastor Jean-
Luc Lézeau.

 Pastor Lezeau is a French national, born in Algeria. He 
and his wife Eileen have three children, two girls and 
a boy and 5 grandchildren. Jean-Luc studied at the 
universities of Colognes (France), Newbold (England), 
Grenoble (France), and Webster (Geneva). He has 
served in several capacities from Conference to Division 
level in the denomination including school principal, 
business manager, treasurer, departmental director, 
and president of various church entities both in Africa 
and Europe.

Pastor Lezeau preached a challenging message entitled 
‘God as He longs for you to see Him’ encouraging us to 
look at God in a different way, not just as the Almighty 
but as One who is love and wants to be with us. Only 
then will we truly have a relationship with Him and want 
to give Him our all whether that be our time, talent, or 
treasure. What we think about God shapes our whole 
relationship with Him! What we believe God thinks 
about us determines how close we will grow towards 
Him! Until we know God as He is, we will never become 
what He has created us to be.

In a unique twist to close his message Pastor Lezeau 
invited another preacher, the late Dr SM Lockridge, by 
way of an audio visual recording to tell us who he believes 
God really is. The congregation sat in awe punctuated by 
applause as God was described in polysyllabic rhetoric. 
You can hear him on You Tube following the link http://
www.youtube.com/watch?v=yX_7j32zgNw.

In the afternoon Pastor Lezeau took the summit to 
another level by challenging the Stewardship Leaders 
not to set goals as it limits God and limits the people in 
their giving. He went on to tell a story of a woman who 
wrote a cheque for £500 and gave it to her Pastor for the 
church and then asked her pastor if this was enough, he 
said to her that she should know if this cheque shows 
how much God has blessed her. She took back the 
cheque and wrote out one for £5000 and asked the 
Pastor is this enough! The Pastor said again does this 
cheque show how much God had blessed you. She took 
back the cheque and finally wrote out one for £50000!
The Stewardship Summit ended on a high with the 

Stewardship Leaders charged and ready to go to lead 
God’s people on to the next level! 

ANNUAL GENERAL MEETING
The Communication and Stewardship Departments 
of the SEC hosted its first joint Annual General Meeting 
(AGM) at the Advent Centre on Sunday 7th March 
2010. The purpose of the meeting was to share with 
the over 100 respective leader’s present, resources and 
ideas that will enable the effective running of the given 
Departments. The devotional speaker was Pastor C 
Perry (Former British Union Conference President); other 
presenters were Pastor Raafat Kamal, Stewardship 
Director for the Trans European Division and Pastor 
Victor Hulbert, Communication Director for the British 
Union Conference.

YOUTH AND FINANCE CONFERENCE 
How many people in the world exist on ‘one dollar a 
day’? How many people in the UK are in debt? And what 
is the current state of the British economy? Did you know 
that the money you own or earn does not belong to you, 
but ultimately to God? How do you feel about wealth and 
poverty? If you were interested by these and many other 
questions concerning money, wealth, debt, motivation, 
career choices and enterprise, you would have enjoyed 
the first SEC Youth and Finance Conference held at 
the Advent Centre on Sunday 12th September 2010. 
The event was sponsored by the SEC Stewardship 
Department and the London Adventist Credit Union, and 
was organised by Dr Richard de Lisser, SEC Stewardship 
Director. Among the distinguished speakers for the day 
was Cliff Hilton, Men’s Ministries Associate Director of 
the SEC, who delivered the morning devotional. The title 
of the presentation was ‘Change you can believe in’.

Following Cliff was Herta von Stiegel, an internationally 
renowned tax lawyer and banker, who is also a member 
of the Central London Church. Herta opened her 
presentation by speaking about the biblical view on 
money. ‘Money is a neutral entity – a force for good or 
for evil depending on the emphasis that is placed [on 
it] by the individual who handles it’, expounded Herta. 
In her seminar, she also spoke about materialism – the 
undue regard for the material, rather than the spiritual 
or intellectual, aspects of life. According to Herta you 
are a materialist if you serve wealth (Matthew 6:24), 
love wealth (Hebrews 13:5, 6), or want wealth (1 
Timothy 6:9-11). She went on to say that you are not 
necessarily a materialist just because you have a lot 
of money, work hard for your money, or make a lot of 
money. She concluded this section of her talk by stating 
that you are not necessarily a materialist just because 
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you enjoy material things or have nice things, and 
asked direct questions of the young people regarding 
their possessions. Principles of Personal Money 
Management was the final part of Herta von Stiegel’s 
seminar. The focus centred around strong Adventist 
stewardship principles:

• God is the owner of everything

• The purpose of our lives is to glorify God

• Tithing is an antidote to materialism (when you give, 
you have an opportunity to let go)

• Unmanaged debt is dangerous

• God wants us to prosper. 

At the end of the question-and answer section of the 
first session, Paul Thompson (a company director and 
member of the Institute of Credit Management and 
Institute of Directors) gave a dynamic presentation 
on debt.

Paul’s thesis was based on the concept that money is 
the new ‘fruit’, like that offered to Eve in the Garden of 
Eden. He went on to discuss the biblical view of debt 
as described in Proverbs 22:7, Deuteronomy 8, and 
parts of Deuteronomy 28. Paul also stated that one of 
the new forms of slavery is debt, to which many in the 
Western world have fallen victim. In this presentation 
Paul asked some very direct and challenging questions 
concerning debt and our Christian experience. After 
an interactive session with the young people, Deborah 
Harris-Ugbomah (a chartered accountant, CEO of DHU 
Associates and the chair of the London Adventist Credit 
Union) spoke in her usual passionate way about the 
need for financial management.

Following a hearty lunch, K. T. Abbequaye, a retail bank 
manager for the HSBC group, led break-out groups with 
the youth, asking the question, ‘Is wealth or poverty 
a result of circumstance or behaviour?’ The question 
sparked much discussion and debate among the 
youth and adults present. ‘I believe that it is time that 
we educated our youth in the twenty-first century to be 
financially literate. These are our upcoming tithe payers 
and wage earners,’ said Dr de Lisser, reflecting on the 
day, ‘and we need to encourage them not only to achieve 
but to dedicate their talents and the money they earn 
to God.

RETIREMENT AND FINANCIAL  
PLANNING CONFERENCE
On Sunday 21st November 2010 delegates from around 
the SEC converged on London’s Advent Centre to attend 

the first Retirement and Financial Planning Conference 
organized by the SEC Stewardship Department. Dr 
Richard de Lisser welcomed the delegates to the 
conference which was entitled “Setting your House 
in order”. The morning’s devotion was led by Pastor 
Richard Holder, senior Pastor at the Holloway SDA 
Church. He challenged the participants to think of this 
time of recession as a wakeup call to set our house in 
order, to ensure that we have a will and to look at the way 
that we are planning for the future. Ultimately God is in 
control of all of our affairs.

The morning’s first presenter was Alfred Officer a 
member of the Chiswick SDA church and a financial 
advisor; he raised the awareness of the delegates who 
were challenged to look away from the traditional image 
of retirement as a move into sedate old age and financial 
marginalization. They were encouraged instead to 
visualize and diligently plan for financial independence 
as it will not happen by chance or by uninformed 
guesswork! Using the analogy of a building, Brother 
Officer led the way as attendees were taken through 
a rational approach to constructing a secure financial 
environment about them to meet both their current and 
future needs, starting with a strong financial ‘foundation’ 
of income issues and progressing through to the peace 
that comes with a watertight, financially sound, pension 
‘roof’ in place. Brother Officer stated that, “The issues of 
our lives are numerous and too complex to readily find 
all the answers within ourselves, and so the need for 
professional advice and guidance as an essential part 
of prudent planning becomes increasingly obvious and 
more difficult to refute, as is the importance of starting 
right now.”

 Our second presenter was Deborah Harris-Ugbomah, 
President of the London Adventist Credit Union. She led 
the pre-lunch session, by firstly looking at ways people 
approach issues of income and expenditure, savings 
and planning for future financial challenges. Her two 
part presentation also used an easy fun quiz to identify 
each person’s unique approach and attitude to money. 
Using that information each delegate was then shown 
a Bible-based, practical method to develop and apply 
to their individual specific finance-related targets. 
Delegates were finally encouraged to take up the 
challenge and spread the word to others achieving their 
God-given potential.
The delegates left the Retirement and Financial Planning 
Conference confident in what they needed to do and 
fully equipped to set their house in order!

STEWARDSHIP RESOURCE
Finally, the Stewardship Department has produced 



FOCUS ON THE FUTURE |  101

a resource to help its members through this current 
economic crisis. The resource is a new book written 
by Dr. Richard de Lisser entitled The Credit Crunch 
Christian: 27 Ways to Lookup When Things are Looking 
Down. Its potent message and wise counsel founded 
upon the Bible is just what we need at this present time. 
With thought provoking ideas and practical solutions 
this book is an excellent evangelistic tool for church 
members to share with their friends and neighbours.

FUTURE PLANS
It is vital that the Stewardship Department resource the 
church with tools to raise future givers, sowing the seeds 
of stewardship in the minds of our young; investing their 
future hence securing the future of our church.

It is also vital that there be cross fertilization of ideas from 
Stewardship Leaders from across the length and breadth 
of the Conference. To this end it is proposed to establish 
an Association of Stewardship Leaders at the regional 
and nation level of our Conference. Meeting twice a year 
the Association would collectively discuss ideas, share 
resources, and plan Conference – wide programmes 
under the auspices of the SEC Stewardship Department.

It is hoped that the Stewardship Department will help to 
raise the profile of the mission of the church by fostering 
good stewardship principles throughout the Conference 
and hasten the return of our Lord.

APPRECIATION
None of the above could have taken place without the 
help and support of several individuals. Anything that 
has been achieved over the past four years has been 
as a result of teamwork. It is therefore fitting to record 
thanks to:
The SEC Administration for their support leadership 
and prayers.

Mavis Bramble who has served the Department with 
distinction from 2007 until present time, offering an 
effective and efficient service to all often going the extra 
mile. Thank you Mavis!

To all the SEC Departmental Directors and support staff, 
for all the help and support in our common mission. 
I would like to thank especially the London Adventist 
Credit Union under the leadership of Deborah Harris-
Ugbomah who have partnered with the SEC Stewardship 
Department to ensure that stewardship becomes the 
focal point of our membership.

To all Pastors, Elders and Stewardship Leaders who have 
requested our services and have reaped the benefits of 
seeing their members embrace Stewardship as a way 
of life!

To all our Trainers and Facilitators who have shared of 
their expertise and knowledge. These include: Pastor 
Jean-Luc Lézeau ,Pastor Rafaat Kamal, Pastor Cecil 
Perry, Pastor Eric Lowe, Pastor Sam Davis, Pastor 
Patrick Boyle, Pastor Simeon Esson, Pastor Lewis 
Quaye, Deborah Harris-Ugbomah, Cathy Boldeau, Alfred 
Officer, Cliff Hilton, Herta von Stiegel, Hans von Stiegel, 
K. T. Abbequaye, Mervyn Leicester, Steve Okelo, Victor 
Pilmoor, Paul Thompson, Elsie Staple, Bernard Gordon, 
Dr. Steve Thomas, Cordella Brown, and Ray Hornett.

To all our members who have embraced stewardship as 
a life style; heaven will be your reward!

To Joanne Graham de Lisser, my wife, & Akala, our son, 
you both have been a tower of strength, support, and 
encouragement to me.

To our Lord God, for the distinct privilege of being His 
co-worker in this great and important work of the 
Stewardship of Salvation.
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Teen Ministry

Eddie Hypolite

Despite the national press and constant media 
bombardment to the contrary, Teen Ministry and 
youth work in general remains the most important 

work our church and country involves itself in. Working 
as closely as I do with Colin Stewart the Youth Director, 
many of the initiatives jointly created by the Youth 
Department over the past 4 years have included the 
work done in Teens Ministry. So in this report I am briefly 
outlining some of the directions Teens Ministry has taken 
and ideas for the future.

The past four years of Teens Ministry has seen a 
major shift in the expectations and needs of churches 
and Areas in relation to the involvement of the Youth 
Department. Much of the work done in Teens Ministry and 
Youth Ministry has been taken on by strong Area Youth 
Federations and local churches, working in partnership 
with other Areas. The emphasis therefore has shifted 
from major Conference run programmes outside of the 
normal Camp Meeting, Teens Camp and teen day’s of 
fellowship, to working directly with local churches in 
the development of their ideas and local initiatives. This 
shift is also due to the growth of many ethnic churches 
that for one reason or another remain unaware of the 
programmes offered by the Youth Department and in 
particular Teens Ministry.

This said, I want to publicly affirm and ‘Big Up’ these 
churches for the effort and commitment they show 
toward the teen population of their churches. I am 
greatly impressed with some of the work being done 
around the Conference and thank the Teen leaders for 
the invites extended to us to assist in some of the ways 
we have.

We have attempted over the past 4 years to strike a 
balance between the spiritual and social development 

of our teenagers ever 
conscious of the struggle 
they face both in society and 
church alike. The production 

of the new online Teen Resources is in response to 
teen leaders who were crying out for locally produced 
material that are both socially and spiritually relevant 
and transferable.

One of the great benefits of working for the Church is 
the constant stream of volunteers that we are blessed 
to work with. For Teens Ministry this is true of the Teen 
Advisory Team.

The Advisory was begun some years ago and is made 
up of lay young people, who have a heart of love for teen 
ministry. They travel with me around the country and in 
some cases around the world doing the work of ministry.

Two years ago the decision was taken to development 
home-grown resources for our young people based on 
the work we do here. The Advisory met for a weekend of 
planning and came up with a working document for the 
Teen Advisory and its work across the Conference. Here 
in brief is what we created:

WHAT IS THE TEEN ADVISORY?
The Teens Advisory is an appointed group of volunteers 
that assist the Teens Ministry section of the SEC Youth 
Department in developing programmes, ministries, and 
working strategies, for the sole purpose of working with 
teenagers in the South England Conference.

Their emphasis is to empower, train, facilitate an idea 
development, support and encourage young people of 
both churched and none churched backgrounds. This is 
all done in line with the theme and direction of the SEC 
Youth Department.

The theme of the SEC Youth Department is LIVE and in 
conjunction with this, Teens Ministry have developed 
this strategy and interpretation of the LIVE concept.

The values & actions underling Teens’ ministry
1. Knowing God: It is the purpose of Teens Ministry to 
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empower young people to know God, theoretically 
and experientially.

2. Living a Spirit led life: Teens Ministry will seek to 
help young people in understanding how they live 
Christ from day to day in all the various places they 
find themselves. In addition to this, showing how we 
develop spiritually healthy and balanced lives.

3. Ministry Development: Service is at the heart of youth 
ministry and the ways in which we help young people 
develop, ministry ideas and skills is central to the work 
of the Youth Department and Teens Ministry.

4. Life Development and Intentional living: In SDA 
philosophy we teach the holistic development of 
human beings. Teens Ministry will look at the ways in 
which we help teenagers with their social, educational 
and emotional development.

5. Moral Consciousness: It is the responsibility of Teens 
Ministry to help teenagers understand that they are 
part of a wider society, with responsibility to address 
the issues that face local communities.

It is in conjunction with this that the resources were 
produced and corresponds to each of the 5 areas stated. 
You can find all the resources online at www.secyouth.co.uk

TEENS’ CAMP
One of the traditionally great camps of the summer has 
been the Extreme Teen Camp, now called XTC for short. 
Over the past 3 years there has been a great revival of 
interest and attendance, especially of teen boys to our 
camps. The impact of the camp on their lives has been 
nothing short of miraculous, with both pastors and 
parents alike speaking of the transformation seen in 
their young people. It is largely due to the great advisory 
staff who take time off work to come and give 150% 
every year. Young people come from as far as Spain and 
Brussels to join us for XTC and leave blessed, having met 
Jesus and made lifelong friends. Since 2009 we have 
had teens and staff go back to their home churches and 
become baptised members of our church and we praise 
Jesus for His mercies toward us in this.

CHAPLAINCY 
Chaplaincy has proven to be a much harder task over 
the past 4 years. We have a large group of students 
from the SEC who move around the country to different 
Universities. However it still remains a sometimes 
impossible task to know who or where they are, 
because neither they nor their local church, pass on the 
information needed to keep track of them.

The issue also becomes compounded by the fact that 
what is needed is a campus based ministry as opposed 
to a traditional chaplaincy model. We only have one 
church based University which is Newbold and they 
have a full programme running already. The students 
from the SEC are scattered the length and breadth of 
the country, in University’s that have Christian Unions 
who provide activities and support services for their 
Christian population.

In 2009 we hosted a Uni Student weekend as a means 
of knowing and supporting our students. The event was 
called the ‘Common Room’ and featured some of our 
lecturers from Newbold and the Conference. We have 
also recently published a newsletter of the same name 
for the students.

The great need is for churches to inform the Youth 
Department of the young people who are going to 
University, so that they do not get lost in the move away 
from home and their local church.

THINKING AHEAD 
I believe that the chaplaincy portfolio would be better 
served if taken on by our Education Department. If it is 
to be done properly it needs a much more systematic 
approach, something that can follow their academic 
development. Also because the area is so scattered 
and diverse a team is needed to assist in the work of 
ministering to this group of young people.

There is also a great need for focus to be given to training 
and utilising Area based youth workers. Each Area across 
our Conference needs fully qualified youth workers that 
can be employed or at least given a stipend and put to 
work in assisting churches that have functional Teen 
Ministry programmes. Having come from the world of 
residential social work into pastoral ministry, I see a 
great need for this introduction of trained youth workers 
into many local churches.

IN CONCLUSION
While I am not one for wrapping teenagers in cotton 
buds and answering to their every whim and fancy, I 
see a great need to support this present generation of 
teenagers. This age in which they are growing is not 
an easy one by any means and they need to be taught 
the spiritual and social skills necessary to navigate the 
troubled waters of our times. 

Simply assuming that because they attend church they 
are fine is by no means enough anymore. They are part 
of a generation that does not readily extend loyalty to 
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organisational structures (local churches) like their 
parents or grandparents, especially ones that may 
act in ways that contradict moral and ethical beliefs 
and practices.

There must be thought out and intentional work done 
with them or they will leave our local churches for 
churches where they can grow or simply just leave 
the church community altogether. I have seen and am 
convinced that very many of our churches see and are 

responding positively to the work needed for this mobile 
carrying, facebook generation and I pray that you will 
continue to do so.

I want to thank you for the opportunity to have worked 
with your teenagers over the past 4 years. I have grown 
as a man and as minister and remain very grateful for 
the experience. I wish the SEC Youth Department every 
success and blessing as they continue this unique work 
of Teens Ministry.



Women’s Ministry

Malika Bediako
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It is because of God’s grace and mercy that not only do 
we have Women’s Ministries but that we have seen it 
grow in the last four years.

Women’s Ministries has been running on a part-time 
weighting although it has been known for sometime 
that it is indeed a full-time post.  However because of 
the foundations that were built by Mrs Julia Smith the 
table had already been set and there were many more 
courses to come.  Thus the legacy left by Julia Smith will 
be passed on through the work that she started in this 
Conference.

Julia smith

We therefore set out to make the women reach their 
full potential Spiritually, Emotionally and generally 
throughout their lives.  We also encouraged all the 
women to see themselves or mirror some of their lives if 
not all on some of those women in the Bible.

THE SEC WOMEN’S COUNCIL
The women’s Council was made up of one representative 
from each Area.  They were then trained by the SEC to 
carry out training within their own Areas; they would 
also act as a resource for the Women Ministries Leaders 
within the churches.  The SEC therefore had an army of 
women to carry out its agenda, thus the Area Retreats, 
Area Days of Fellowship, Prayer Breakfast , preaching 
appointments, community  events and a lot more could 

be spread out amongst the women within an Area or 
across Area’s.

They would also give support to any churches that did 
not have Women’s Ministry Leaders by making sure that 
those churches had a contact person that information 
could be sent to so that those women would not feel 
left out of anything that was going on.  In some cases, 
because of the support given by Area Leaders, some 
Churches now have Women’s Ministries leaders at 
church level.

This level of commitment was evident to be seen in the 
number of non- Adventists not only coming to our events 
but also by the number of requests that we were getting 
from other groups to be speakers at their events.

THE RETREAT
These weekends away were used as a spiritual retreat 
as well as a time for the women to socialise, take time 
out of their everyday routines but also to go to either 
workshops or sessions of one kind or another that dealt 
with real issues that affected them.  Many of the women, 
both Adventist and non- Adventist, would remark that 
in some cases this was the first time they had felt that 
somebody really understood them.  We also began to 
see different face’s coming to the retreats; people that 
we had not seen before.

One woman remarked “This was great; I must tell all my 
friends to come to the next one”.  In the following year 
she returned with two friends.  The women seem to feel 
more comfortable in bringing their friends and in 2010 
we had our largest attendance of pastor’s wives.  I would 
like to take this opportunity to thank the president’s wife, 
Mrs Rowena Davis, for all her hard work and support to 
this end.

The young women’s section 
of our retreats held and run 
by two very hard working 
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young women was attended by both churched and 
un-churched young people. The Adventist young 
people came with the same concerns as their friends 
that they brought.  So many of them left saying that 
the programmes were great and they wanted other 
programmes like that with people that listened to them 
and made a difference in there lives.  There are real 
stories of young women going home and changing their 
lives.  We have even had parents phoning us to thank 
us for the work that has been done for and with their 
children and their friends.  We are now receiving more 
requests from non –Adventist to come to these events.

The Diverse women of the Church represented
All women should be involved in the work that has to be 
done within God’s church.  It has therefore been necessary 
for us to make all women feel included.  Although I feel 
that we still have some way to go, we have quite a few of 
the different ethnic groups not only attending our training 
and events, but also attending our Area meetings and 
making their voices heard.  There have also been several 
invitations to speak at the various churches around the 
Conference to diverse congregations.

“Therefore, the prisoner of the Lord, entreat you to walk 
in a manner worthy of the calling with which you have 
been called, with all humility and gentleness, with 
patience, showing forbearance to one another in love”. 
Ephesians 4:1 -2

OTHER PROGRAMMES
The REACH OUT AND TOUCH programme
This was a programme between the Women’s Ministries 
Department and Health Ministries.  We went out to 
the Area’s giving training on how to start your own 
community project.  There are now a few churches that 
have not only started their community programmes but 
also have sustained them.

One woman from a church outside of London said, “I 
heard you speak and even though I am a single mother I 
started this programme”.

OTHER PARTNERSHIPS
AMR(Adventist Muslim Relations)  
We call it the women to women programme.  This was 
launched in September 2010 as a challenge given to 
the women of the South England Conference by the AMR 
Department.  We should find one Muslim woman and 
befriend her; nothing else.  Several women continue to 
go to the AMR’S training sessions.

The Ghana Connect programme:
This programme had an intergenerational dimension - 
young people working with older people on an overseas 
programme.  Students from the Eden School, College 
students and University students, Nurses, Elders and 
other professionals all working with one aim in mind: to 
carry out a programme that will make a difference.

PRISON MINISTRIES
At the end of 2010 the Prison Ministries asked me to 
take this area of ministries out to the women.  We now 
have quite a large number of women that not only await 
training but also clearance from the home office.  This 
will be just another area that God’s servants will be able 
to carry out His will.

INDVIDUAL WOMEN THAT FACE CRISES
There is hardly a week when a woman doesn’t make 
contact with the SEC; someone in some kind of pain of 
their own or a concern for someone else.  At these times 
one just has to listen because for some this is all they 
need or prayer.  Sometimes you may have to make a 
referral to someone else who can help them at this time.

END IT NOW
This campaign from the General Conference has 
touched almost every woman in the Conference either 
through personal experience or by indirect experience.  
The requests have come from the church and the 
community on this topic; we have therefore been able to 
make contact with a large number of women and young 
women seeking help 

The women of the South England Conference can be 
sure that they now can see themselves not only as 
wives, sisters, mothers, co-workers but as women of 
God walking, talking and moving closer to God with their 
friends that they have made along the way.  I would like 
to give thanks to all those women that have worked very 
hard within this ministry within the last four years and 
to God for showing us again and again that He is true to 
His word.

BLESSINGS TO ALL
Malika Bediako 



INTRODUCTION

“God has a great work to be done in a short time. He 
has committed to the youth talents of intellect, time, and 
means, and He holds them responsible for the use they 
make of these good gifts. He calls upon them to come to 
the front, to resist the corrupting, bewitching influences 
of this fast age, and to become qualified to labour in His 
cause. When the young choose the service of Christ, 
and prove that through divine aid they have the moral 
principle to govern self, they are a power for good, and 
an influence goes out from them that leads others to 
glorify God. . . .” {Lift Him Up 127.4 E G White}

In the Youth Department we are in a privileged position 
as we minister to our youth and seek to resource them 
for ministry. I stand with my fellow directors of the Youth 
Department and Youth Advisories and salute the whole 
team for the work that has been done in the Conference. 
We believe we have been able to build on the work of the 
previous Directors and in a definite way we have sought 
to create a modern youth work while holding onto our 
traditional identity. As we lead this Department we seek 
to do so humbly, zealously, with a teachable spirit, but 
confident of what God can achieve for His glory. In this 
report we seek to summarize the high points of what God 
has achieved in and amongst the Youth Department of 
the SEC. Space and time does not permit me to re report 
on everything that has taken place in the Department so 
I have chosen to give you a flavour of the activities that 
have happened between 2007-2011.

TERM 2007 - 2011
Under this and the previous session the various South 
England Conference Youth Ministries (Youth, Teens, 
Pathfinders, Juniors, AVS, Chaplaincy) have all been 
brought together as one Department and we have 
enjoyed working together as one. There is a new synergy 
of working resources, and working relationships. This 
model came about because of the recommendation of 
the previous team of Directors. In line with the General 

Conference Youth Department, our two key values are: 
Salvation and Service.

In line with this new arrangement, this report is divided 
into ministry initiatives as opposed to ministry areas. 
As a collaborative effort, this report exemplifies the 
excellence within the team and benefit of working as 
one youth department.

STAFF
Youth Director
Colin Stewart 
Youth Director with Overall Responsibility (September 
2006 to current)
Chapel Porth Site Management (September 2006 to 
current)
LIVE Director (2008 to Current)
Hub Magazine/Online Editor (September 2006 to 
current)
Adventist Volunteer Services, AVS (September 2006 to 
current)
Adventist Volunteer Services Local (2008 to current)

Eddie Hypolite (Associate)
Teens Ministry (2007 to current)
Higher Education Chaplaincy (2007 to current)
LIVE Associate Director (2008 to current)

Nathan Stickland (Associate)
Pathfinders & Adventurers (January 2007 to current)
Junior Ministry (November 2007 to present)
CRB (January 2009 to current)

Administrative Assistants
Angela Robinson (Youth and Teens) 2007-9
Stephanie Arnold (Youth and Teens) 2010-11
Pearl Ball (Pathfinders and 
Adventurers) 2003-08
Sabrina Gungaloo (Pathfinder, 
Adventurers) 2008-9

Youth Ministries

Colin Stewart
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YOUTH LEADERS (2007-11)
Special thanks go to this dedicated volunteer force for 
this term, for their dedication and committment to the 
role of leading their youth. If we have been remotely 
successful in youth work then it is only because of 
God’s help and the backing of the youth leaders. The 
work of this group is greatly significant to the success 
of the Youth Department as a whole. We are indebted 
to youth leaders for the support and leadership that 
is given by this group week after week. We remember 
acutely that they are the real unpaid vounteer force that 
drives the Department and makes it work. We salute you. 
Thank you.

YOUTH ADVISORIES AND FEDERATIONS
In order to improve communication we have Advisories 
and Federation Leadership levels for each section of 
our ministry. The advisory is made of Area Coordinators 
and Ministerial Sponsors from each Area, along with 
specialised trainers. The Youth Advisory has been in 
place since 2004 and has representatives from all over 
the SEC. Both the Teen and Pathfinder Advisories are in 
process. The work within the SEC would not continue 
without the vital support of volunteers, in particular our 
Area Coordinators for the Teens, Youth and Pathfinders. 
During this term the Youth Advisories have developed to 
the point that each Area of the Conference is seen and 
treated as equal, unique, and important, which helps 
and promotes the regular round of activities in all Areas 
of the SEC territory.

We presently have six operating Youth Federations 
of the SEC, in Areas, 1, 2, 3, 5, 6a, b, c, d and 8. Area 4 
and 7 have programmes running that will enable them 
to have fully functional Federations in the near future. 
Youth Federations serve as an extension of the Youth 
Department and share the same vision and goals. 
They organise local youth rally days, offer training 
locally, help create initiatives and support local church 
leaders. They are often the first point of call for youth 
leaders in the churches. Their presidents, coordinators 
and youth sponsors are all members of the Youth 
Advisory. They also seek to work closely with Teens and 
Pathfinders Advisories.

These officers are representatives as well as a support 
team for the SEC. They are the councils chosen and 
recommended by grass root youths. We plan that each 
member of any advisory will eventually attain Level 
3 training. We therefore encourage and provide extra 
training for these members.

The Advisory Committee has been very supportive 
in the establishment of many of the new initiatives 
that were implemented in this term and has provided 
valuable direction that enabled the youth programmes 
to succeed. The Advisory Committee has been a good 
link in the chain in coordinating local and national 
programmes which helped in the smooth flowing order 
established in the Youth Department. The advisory will 
continue to play a key role in this link between the SEC 
Youth Department and the Local AY Departments.

Special thanks therefore go to the members of the 
Advisory Committee from its inception to now.

Community / Student Outreach Camp Chapel Porth 
continues to serve as beacon of hope, inspiration, 
rest and excitement for the youth that attend. In 2008 
we introduced the idea of Community Camp where 
Adventist young people that are over 18 years old bring 
their friends and neighbours to this ideal spot by the sea 
and teach them very softly about the ways of a Christian. 
Morning and Evening devotions are presented by youth 
speakers to the young families with daily activities that 
would challenge the most energetic young, which are on 
offer every year. Many find Jesus at these camps and at 
least one person has made a decision to go all the way 
in baptism. This is what an Adventist young person had 
to say about the camp:

“We as Christians do excellent programmes for our 
own, various campaigns, youth events and teens events 
which is great because we still need to be spiritually fed 
but do we really listen to the Bible when it says, “So go 
and make followers of all people in the world. Baptize 
them in the name of the Father and the Son and the Holy 
Sprit.’’ Matthew 28:19. At this camp it made me realize 
how privileged I was to be brought up as a Christian. It 
has been such a blessing that the Lord has kept me out 
of the devils playpens. Because what the Devil is doing 
out there to people is quite frankly out of order!!”

ST AUSTELL PROJECT/AVS
While we recognise that there are many great AVS 
opportunities in the world and that many volunteers from 
the SEC continue to serve as volunteers abroad the fact 
remains that the “western” world and specifically the UK 
is fast becoming the new “un-entered” territory. For that 
reason, we continue to encourage the establishment of 
AVS positions in the UK. In 2009 we took a decision to 
pray that God would open the way for a British young 
leader to serve and direct the project. God heard our 
prayer and Stephen Hulbert has taken the project from 
strength to strength and with support from the local 
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church, local leaders and the SEC Youth Department, 
has realized the first fruits of the project in baptisms. To 
God be the glory.

Our vision is to see this replicated in each Area. Imagine 
what your church could do with six full-time young people 
working for it. Envisage what could happen. Please note 
we recognise that it is not for a lack of trying that growth 
has not occurred. We just dreamt that if we tried again 
and threw our nets on the other side something might 
happen. To date we have only seen healthy success. In 
their events they have on average 75% teens and youth 
from the community with little or no church background.

An average week in the project house looks like this:
Sunday: Open House, where the house is open to 
community contacts and friends for fellowship

Monday: On this night they have a prayer emphasis, 
which is open to all community/members

Wednesday: This is movie night when they view a movie 
and then have discussion on it. 20 attend.

Friday: This is when they have small groups programmes

Sabbath: The Church Plant operates on this day and up 
to 15 or more peoples attend this outreach

This is truly a cutting edge youth project and one that 
we plan to replicate across the SEC as well as in London. 
There is a need to stretch ourselves as far as we can 
to save those in darkness by using every means at our 
disposals including, surf ministry, basketball ministry 
and music ministry. Please remember this outreach 
group in your prayers.

LIVE (LIVING INTENTIONALLY VERSUS EXISTING)
The LIVE concept...

Philosophy:
‘LIVE’ as an idea (philosophy) is about youth around 
the UK Living Intentionally verses just Existing. ‘Live’ 
will challenge, empower and motivate a generation of 
disadvantaged and advantaged youth to live against 
all the things that is negative in youth culture. Live will 
seek to turn the tide of violence among young people 
by challenging them to Live intentionally and provide 
an alternative to aimless living. Live will challenge 
advantaged youth to get involved in helping their fellow 
youth and also help themselves in the process to reach 
their potential and strive for excellence rather than 
just mediocrity.

LIVE responds to the needs of others believing that in 
helping others we are helped, in understanding others 
we become understood in empowering others we 
are empowered and will promote the idea that, ‘I am 
responsible for the choices that I make and making right 
choices is my responsibility’ and so ‘Live’ will seek to 
develop programmes to respond to those needs.
 
LIVE is a movement that seeks to impact every 
community in the UK, every town and every village 
giving alternatives to every young person. Those that 
join ‘LIVE’ will become Change Agents and will remind 
all young people from every cultural group and every 
religious group that they have a choice, to live above the 
negatives, and reach their potential, living life to the full, 
respecting everyone.
 
LIVE promises to make a difference to the lives of 
young people in the local community and LIVE pledges 
to provide alternatives that will bring new direction 
and focus.

At its roots LIVE is a Celebration of all that’s good and 
healthy in youth and LIVE will always look for ways to 
Lead, Care and Serve, fellow young people and respond 
to youth that are hooked, crooked, or booked by a life of 
crime or just generally living unfulfilled lives.

Therefore we seek to roll out ‘LIVE Centres’ up and 
down the country where young people can be directed 
to ‘LIVE’ intentionally and develop Life Skills, Self 
Development, Mentoring Skills, Addiction Counselling, 
Choosing Your Life Partner, and we will seek to partner 
with volunteers and professionals in these centres. 
Young people themselves must be at its core. It will also 
be a place where help of every kind is given to young 
people involved in living. As youth leaders we believe in 
the youth of the UK and want to make a positive impact 
to better many lives. So we challenge you to come on a 
journey with us and LIVE…

By living intentionally lives become fulfilled and 
empowered, young people are happy to serve and help 
each other and the result is a harmonized and a bright 
forward thinking generation of youth that has a unique 
story to tell, so LIVE…

Each of the LIVE experiences has been unique and so 
much can be said but suffice to say that Adventist 
Youth are now known in many communities around 
the country for bringing a positive influence in the 
community or town it has impacted. Many now know 
of the work we do and seek to join with us in sounding 
such a positive message. One group that has linked with 
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us is a group called F.A.M.E. (Families Against Murders 
Escalating). LIVE continues to be a very positive voice in 
the community.

LIVE Events:
A new movement was born out of the 100 year 
celebrations that took place in 2007 marking the 100 
years of the Youth Department and this new movement 
was based upon youth taking a more “intentional” 
position to the work that is done in youth ministry. 
Many youth volunteers in our churches were inspired to 
volunteer in their communities, in their local churches 
and Areas, and also volunteering for special youth 
events run by the SEC Youth Department.

LIVE Rally Trafalgar Square
Around 5000 Adventist Youth Leaders, Pathfinder 
Leaders including a 100 strong drumcorp, and members 
of the public gave the Live Rally that proceeded from 
Trafalgar Square to Kennington Park its biggest and most 
impacting rally to date. The message was clear from the 
Adventist Youth, “it’s ok to do good on the Sabbath day.”

We wanted it to be clear that Adventsit Young people 
are against all forms of violence, including gun and 
knife crime, drugs and all those things that are negative 
in youth culture. The message was covered by the 
waiting press which included all the national and local 
newspapers, as well as national and local TV, which 
included, ITV, BBC, and Sky News. This message was 
reported locally and nationally and worldwide by our 
own Adventist Media. The message continues...

LIVE Rally Bristol, St Pauls
In 2010 the Live Rally in Bristol gave the Youth 
Department the opportunity to hold a major rally outside 
the London area for the first time and we are happy 
to report that at 10.00am young people from all of 
Area 2 and coachloads from London came to support 
the messgae of “Intentioanlity”. The Adventist Youth 
movement received a very, very warm welcome from the 
local authorities of Bristol and the Area Police.

LIVE LONDON 2012 (LIVELDN 2012)
Closely connected to the general LIVE concept of the 
Youth Department, LIVELDN 2012 is created to give 
opportunity to sports and recreation being used as a 
great form of Witness and Outreach and also as a tool 
closely connected to the Health Message of the church. 
We think this will be a good fit… Our tag line is: 

‘Supporting an intentional generation through sports 
and social well-being.’

The London Olympic Games are soon upon us and 
the Adventist Church believes that our youth should be 
in the centre of the action, sharing the love of Christ at 
every opportunuty while serving those around us; this 
is a good formula for success. To this end LIVELDN, 
the Outreach arm planning towards the Olympics and 
beyond have teamed up with, ‘More Than Gold’ (MTG) 
which is the joint Christian Outreach group planning 
Outreach in all communities of the UK.

Youth Volunteers are already heavily serving our 
communities and we aim to be one of the largest church 
volunteer forces involved in acts of positive service as 
we lead up to, during and certainly after the games 
have finished.

We are working closely with other organizations that 
also believe in this form of ministry and the Adventist 
Church. One such group is “More Than Gold” (MTG). 
We along with them believe that churches in the UK 
have a once in a lifetime opportunity, thanks to the 2012 
Games being awarded to London, to engage with the 
2012 Games in Outreach as never before. Our Vision 
is to see thousands of Adventists in our churches taste 
the excitement of reaching their community in fresh and 
dynamic ways in Jesus’ name.

The LIVELDN 2012 Sports Ministry can be 
summarised in the points below:

• Helping people understand their value and importance 
in the sharing of the Gospel

• Making stronger connections between the AY 
departments of different churches and providing 
support and growth for evangelism.

• Encouraging the production of health and sports 
ministry resources by youth leaders and scholars of 
our church, and eventually becoming an Outreach 
Library so that the Ministry continues after the Olympic 
Games.

• Empowering the youth to use their abilities, in health 
and sports for Outreach, and to reach their friends and 
communities whilst encouraging self-development 
through volunteering and service.

YOUTH LEADERSHIP CONVENTION (YLC)
Cutting Edge Youth Leadership 
YLC has now become a world renowned youth 
leadership training programme with leaders travelling to 
the convention from across the world, namely, Australia, 
USA, Denmark, and the bulk of leaders coming from 
the SEC churches. The convention attracts top youth 
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presenters that address a number of topics from diversity 
to the wide array of youth topics such as community 
outreach, church history, and youth leadership issues. 
The secret of the success of the YLC programme has 
been its ever changing locations from Finland, to Greece, 
Turkey, Egypt and the ability to adapt, with seminars 
taking place on a cruise ship to conference centres. In 
the last few years YLC has trimmed its budget and slim 
lined its expenses to meet the economic challenges of 
the day. Also the YLC experience believes in the on site 
seminars such as Greece and Turkey convention when 
we followed the experiences of the Apostle Paul.

The current SEC youth training programme is built on 
the experience of previous teams of the SEC Youth 
Directors. There are three levels covering all areas 
of our Department from Adventurers through Teens, 
Pathfinders to Youth. In 2010 we were able to update and 
re-introduce the training manual for yourh leaders and 
offer all of Level 1 (Basic Staff Training for Pathfinders 
and Youth/Teens) both in the UK and at our annual 
Youth Leadership Convention overseas as well as most 
of Level 2 (Youth/Teen Leadership and Master Guide). In 
2011-12 we plan to offer all levels as well as offer Levels 
1, 2, and 3, which will include more specialist areas of 
youth work training modules.

So much more could be said about the YLC experience 
but here are a couple of comments from two individuals 
who attended YLC:
“As it was my first YLC I didn’t know what to expect but it 
turned out to be such a blessing! As youth leaders we are 
always trying to ‘give’ and not really receive spiritually 
as such- so it was such a blessing to be surrounded 
by like-minded people and be taught by world-class 
teachers with the luxury of being on a cruise from Turkey 
to Greece! ;-)”

“For someone who has never attended anything like 
this before YLC 2009 was such an amazing first time 
experience. It has inspired me spiritually for the future 
in my continued journey with God. I have gained many 
things I am able to take back to my church. I can safely 
say that the week I spent at YLC was as inspiring as the 
last 18 months I have spent attending church.”

YLA (YOUTH LEADERSHIP AWARDS)
In 2010 the Youth Team updated the Youth Leadership 
Awards Manual and saw a successful launch at its 
annual YLC in January for all youth leaders. An updated 
training booklet now helps Youth, Teen and Pathfinder 
leaders to be trained in latest techniques and outreach 
and administrative methods in youth work.

YLC LOCAL
Since 2009 the Youth Department has introduced 
YLC local, which offers leaders the abibilty to get all 
the training and seminars that are offered at our YLC 
overseas right here in a UK location. This proved very 
sucessful when we offered our first one in Chantmarle, 
Dorset, where we had more than 200 youth leaders in 
attendance over a full weekend training programme. In 
2010, and 2011 we have increased the YLC local’s to 4 
local YLC’s. (at least 3 will be UK based)

SEC YOUTH WEBSITE 
During the life of this term the Youth Department has 
been eager to have a website that is representative of the 
work that the SEC Youth Department does. We are happy 
that in 2010 we finally have a website that we believe the 
youth leaders and youth of the SEC is proud of. Our plan 
was for the website to be a place of resource, a place 
of information, and the place of inspiration. While we 
recognise that we have not attained perfection we are 
happy for a solid built, simple foundation that has been 
taken on by our present secretary, Stephanie Arnold. 
Please take a look when you can at www.secyouth.co.uk 

HUB MAGAZINE AND HUB ONLINE EDITIONS
In 2009 the GC Youth Director said this of the Hub 
magazine... “The Hub magazine is a class work that sets 
high standards, we have fashioned our GC magazine 
on the Hub and I look forward to the hub landing on my 
desk every month, thanks for what you do in the UK.”

The magazine continues to be a quality youth focused 
resource for youth leaders and all youth in general with 
an eye on the work in the UK. We are proud of the Hub 
achievements and look forward to more cutting edge 
articles from SEC based young people. With recent 
budgetry constraints, the Hub became an online 
magazine and for the future Hub will continue to look 
at ways to serve the Youth Department and the wider 
youth community.

In one way or another, all of us have an aversion to 
change, especially when things appear to be going 
reasonably well. But we serve a God who makes all 
things new (Revelation 21:5). God is not interested in 
preserving the status quo; or allowing things to go on the 
same old way; He is committed to nothing less than an 
entirely new order or creation. He is coming back again 
to change the old and bring in the new.

With this thought in mind we are excited at the future of 
the Hub Online and one of the ways we hope to break 
through in the Adventist youth market is by producing an 
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app for the magazine that will be informative, resourceful, 
inspirational, and ground breaking. I believe that the Hub 
Online has the potential to become a world leader for 
Christian/Adventist Youth involved in youth work.

YOUTH RESOURCES
We have a simple catalogue of books, manuals, clothing, 
and CDs that we recommend. We try to use the HUB to 
advertise ideas and resources and special offers as they 
appear. These will continue to grow and become easily 
accessible on the website where any can be ordered or 
purchased at the click of a button.

We desire that our youth leaders maintain their spiritual 
growth and to this end we have provided for them the 
daily devotional The Word 4U 2Day. This is produced by 
United Christian Broadcasting and the adult version, The 
Word for Today, is very popular with Church members 
as well.

The new Youth Leadership Awards Manual (shown at 
YLC) that records all your training in youth ministry is 
also available. We are eager for our youth leaders to be 
resourced and will continue to look at ways that this can 
be encouraged and useful for our leaders.

SEC RALLY DAYS
100 Year Celebration of the Youth Department:
A big part of the celebration day was based upon the 
Youth Department celebrating becoming 100 years old, 
in the worship and fellowship and the positive profile of 
being a church that is interested in things that affect the 
communities that we live in up and down South England. 
Nearly 1000 young people led by Pathfinders walked in 
procession through Central London, walking past the 
Embankment, Houses of Parliament, and arriving at the 
majestic Westminster Central Hall where a full house 
of 2000+ youth celebrated and remembered the past 
while looking forward to the future.

The Youth Movement remembered that we are God’s 
movement with a mission and destiny. Coming together 
in our big numbers reminded us that together we can be 
a formidable force for good, a needed positive influence 
in our communities and one of the biggest volunteer 
movements in the UK. Our focus and mission was for the 
Youth Movement to become an intentional movement, 
one that is led by God to do His will. With messages from 
the then Prime Minster, Gordon Brown, and the then 
leader of the opposition, David Cameron, and many 
more “best wishes” for the Advent Youth Movement we 
know that this was to mark the beginning of a great new 
phase of the youth work.

On this day the AY Department stood ten feet tall and 
remembered that we are truly God’s volunteer force.

AY UNITED AND LIVING 
“AY United and Living” has been the theme for this year 
following on from our general direction from 2009. To 
remind you, the direction we have chosen for this term 
of office is the idea of, “LIVE” (Living Intentionally Versus 
Existing). Youth with an aimless and sometimes violent 
past are challenged to get involved in a life changing 
experience and join the idea that LIVE promotes. We 
seek to give choices that will uplift and draw youth away 
from their often-negative lives.

The SEC Youth Department seeks to be a youth 
movement that is community minded and a movement 
that is effective in the local communities where our 
churches are situated. We seek to be a movement that 
trains and resources youth for service. We aim to be a 
place of refuge in our communities, a place where local 
AY can become a place known for the good that we 
do and most of all, a place of salvation for all. During 
this programme we were engaged in seeking to revive 
the AY movement to become more than a regular AY 
programme on Sabbath afternoon.

SEC YOUTH MISSION TRIP TO PERU
We had youth coming from an array of churches across 
Southern England and even Europe, from different 
backgrounds, and different cultural groups. We also had 
a healthy mix of youth from the young early twenties, 
to mature youth, their dedication to the task at hand 
surprised me enormously. Our Adventist Youth with 
professional backgrounds have much to be thankful for 
and have a great sense of adventure and service that 
was clear to see on this trip. With a challenging daily 
timetable, in the burning heat of the Amazon Jungle, 
the Mission began. Our work consisted of mainly laying 
the foundations for the building; we did a lot of digging 
and filling in, working in teams, we soon began to work 
harmoniously as a team.

The mission trip to Peru provided our youth with an 
opportunity to reach out to help those in parts of the 
world where nothing is taken for granted. This trip proved 
to me that the youth of the South England Conference 
have a wonderful missionary spirit that is just at the 
surface and waiting to be drawn out. The benefits are 
clear to see from the youth that went on the mission 
trip as many see mission here in the UK in a different 
way and are now very ready and willing to serve right 
here in the UK as we all see that needs are not only far 
away but here at home. Also a worthy beneficiary is the 
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young people themselves who now have this wonderful 
experience that has helped to build their character and 
hopefully establishing their faith in God and the mission 
of the church.

THE FUTURE
Intentionality has shaped all that we have done; we 
believe that this is a God appointed way forward and 
our desire is to further develop this Outreach for youth 
ministry. LIVE will seek to further link this concept of 
Living an Intentional life with our great Health message 
entrusted to the church. Expect more youth evangelism 
where young people are the planners, the speakers, and 
the presenters. As Ellen White says, we truly have an 
army of young people that when rightly trained will do a 
great job for God.

The Future for the Youth Department is bright, the way is 
clear for further developing of the youth. Many exciting 

times await the Youth Department in the future. The 
stage is set for more action from young people that will 
become more focused as we approach the end of time. 
If I am asked to contiune the work then I will be happy to 
do this for God, Church, Community, and Country. If God 
has another for this role then I pledge my support for 
what is often a difficult, yet greatly rewarding role.

IN CLOSING
I give special thanks to my wife Patricia, who has given 
me the freedom to practice youth ministry to others 
without hindrance and with complete support, thanks 
also to my two children, Dion and Brandon for support 
to their Dad even when I was away for long periods of 
time, and greatests thanks goes to the One who is above 
all and been my greatest mentor and provider through 
ups and downs of ministry to youth people and the SEC. 
Thank You Jesus...
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ARTICLE 1 - NAME
This organisation, within the territory of the British Union 
Conference of Seventh-day Adventists, hereinafter 
referred to as “British Union Conference” shall be 
known as the South England Conference of Seventh-
day Adventists and is hereinafter referred to as “this 
Conference”.

ARTICLE 2 - TERRITORY
The territory of this Conference shall comprise the counties 
of Avon, Bedfordshire, Berkshire, Buckinghamshire, 
Cambridgeshire, Cornwall, Devon, Dorset, Essex, 
Gloucestershire, Hampshire, Hertfordshire, Kent, Greater 
London, Norfolk, Oxfordshire, Somerset, Suffolk, Surrey, 
East Sussex, West Sussex, Wiltshire, Isles of Scilly, Isle of 
Wight and the Channel Islands.

ARTICLE 3 - PURPOSE
(a) The purpose of this Conference, hereinafter referred 
to as “the Purpose”, is to proclaim and teach the 
everlasting gospel of our Lord and Saviour Jesus Christ 
in harmony with the Purpose and policy of the British 
Union Conference. 

(b) In furtherance of the Purpose but not further or 
otherwise this Conference shall have the following 
powers:

(i) to employ and remunerate such ministers, officers, 
teachers and other employees and to engage such 
volunteers as may be necessary;

(ii) to provide or assist in the provision of housing 
accommodation for such employees and volunteers 
to enable them to carry out their duties, and in cases of 
need for retired employees and their families;

(iii) to provide or assist (by means of grants, loans or 
otherwise) in the provision or improvement of churches 

and other buildings for use for the work of local 
congregations of Seventh-day Adventists;

(iv) to establish, conduct and provide financial 
assistance for schools for the education of children in 
which religious instruction according to the doctrine 
and principles of Seventh-day Adventists is given and 
to provide financial assistance to students pursuing 
education according to those doctrines and principles;

(v) to publish or assist the publication of religious 
literature;

(vi) to carry out the social mission of the Gospel by the 
provision of humanitarian aid to those in need in any 
part of the world;

(vii) to establish, operate and provide financial 
assistance for convalescent, retirement and nursing 
homes, conducted in accordance with the doctrines 
and principles of Seventh-day Adventists;

(viii) to provide or assist in the provision of services and 
facilities (including buildings) for health education and 
medical treatments in harmony with the doctrines and 
principles of Seventh-day Adventists;

(ix) to establish, assist or administer other charities 
having objects similar to the Purpose;

(x) to acquire and dispose of property of any description 
and wherever situated (subject to such consents as 
may be required by law);

(xi) to borrow money with or without giving security 
(subject to such consents as aforesaid);

(xii) to raise money by any lawful means other than 
by permanent trading and to accept gifts either for 
furtherance of the work of this Conference or for any 
specific purpose within or connected with the Purpose;
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(xiii) to invest funds in any manner permitted by law 
otherwise than by means of loans to individuals, firms 
or private companies and for that purpose to obtain 
and consider professional advice from a person or firm 
of good repute having the requisite knowledge and 
experience;

(xiv) to provide security for the liabilities of Seventh-day 
Adventist Association Limited incurred at the request of 
this Conference. Any such security shall be signed by 
at least two members of the Executive Committee as 
authorised by resolution.

(xv) otherwise to further the religious mission and other 
charitable work of Seventh-day Adventists in the territory.

ARTICLE 4 - MEMBERSHIP OF THIS CONFERENCE
The membership of this Conference shall consist of such 
Seventh-day Adventist Churches within its territory as 
have been, or shall be properly organised and accepted 
by vote of this Conference in Session.

ARTICLE 5 - SESSIONS
(a)This Conference shall hold regular sessions at intervals 
of four (4) years at such time and place as the Executive 
Committee shall designate and announce by a notice 
to be published in the British Union Conference official 
paper at least four (4) weeks before the appointed time.

(b) In the event of special conditions arising which make 
it advisable to postpone the calling of a regular session, 
the Executive Committee may postpone such session 
for a period not exceeding one (1) year, provided that 
such action has the consent of at least two-thirds of the 
members of the Executive Committee.

(c) The Executive Committee may call an extraordinary 
session of this Conference at such time and place as 
it deems proper by a like notice as for regular sessions 
and the transaction of such extraordinary sessions shall 
have the same force as those of the regular sessions. 
An extraordinary session may elect any officers or other 
persons or committees and transact any business and 
do any other acts as under this constitution regular 
session or the Executive Committee between sessions 
may elect, transact or do, provided that the business 
transacted at an extraordinary session shall be only as 
provided for in the agenda issued with the publication of 
the notice of such session.

(d) At least fifty-one percent (51%) of the authorised 
delegates must be present at any regular or extraordinary 
session to constitute a quorum for the transaction 
of business.

ARTICLE 6 - DELEGATES AT SESSIONS
There are two types of delegates to the Conference 
Session, delegates at large and regular delegates. The 
total number of delegates shall not exceed 600. Not less 
than seventy percent (70%) of the delegates shall be 
regular delegates.

a. Delegates at Large

(i) Attending members of the Executive Committee 
of this Conference.

(ii) Selected employees holding credentials from this 
Conference.

(iii) Directors of departments of this Conference.

(iv) Head Teachers of the secondary and primary 
schools operated by this Conference.

(v) Attending members of the BUC and Trans 
European Division Executive Committees. The 
number of such delegates shall not exceed five 
percent (5%) of the total number of Delegates at 
large.

The selected employees holding credentials from this 
Conference will be chosen by the Executive Committee 
of this Conference

b. Regular Delegates

(i) Regular delegates shall be chosen by each 
organised church comprising this Conference. 

(ii) Each organised church shall be entitled to not 
less than one (1) delegate without regard to the size 
of its membership.

(iii) Each organised church shall be entitled to 
additional regular delegates within the quota 
allocated to regular delegates based on the 
proportion of the church’s membership to that of the 
Conference as a whole. 

(iv) The membership of each organised church and 
this Conference shall be as reported at the end of the 
calendar year immediately preceding the date of the 
regular or extraordinary Session.

(v) The allocation of the number of additional regular 
delegates to each organised church will be made by 
the Executive Committee of this Conference.

(vi) All delegates chosen by each organised church 
shall be members in regular standing and hold 
membership in the local church that accredits them.
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ARTICLE 7 - SESSION COMMITTEES
a. Recommendations Committee

The Recommendations Committee to nominate 
standing committees at the Sessions of this Conference 
shall be made up as follows:

(i) Members of the Recommendations Committee 
shall be chosen at, or prior to, the session.

(ii) Each church represented in the delegation 
at the session shall be able to choose, through 
and from its delegation one (1) member of the 
Recommendations Committee.

(iii) Each church with a membership of at least 
250 shall be able to choose, through and from 
its delegation, one (1) additional member of the 
Recommendations Committee for its first 250 
members and one (1) for each additional 250 of its 
membership or major fraction thereafter.

(iv) The persons thus selected, together with the 
British Union Conference president or his designee, 
who shall act as chairman of this committee, shall be 
responsible for nominating all standing committees 
to be appointed by the session.

The Recommendations Committee shall nominate from 
the delegation the following standing committees at the 
Sessions of this Conference:

Nominating Committee
Constitution Committee
Plans Committee
Credentials and Licenses Committee

b. Nominating Committee

The chairman of the session Nominating Committee 
shall be the president of the British Union Conference or 
in his absence, his designee and further the Nominating 
Committee shall consist of from eleven to seventeen 
(11-17) members excluding the chair.

This membership shall be balanced, as nearly as 
possible, between employees of this Conference and 
laypersons, representing various segments of the work 
and territories of this Conference. Incumbent officers 
and departmental directors shall not be members of 
the Nominating Committee.  Incumbent members of the 
Executive Committee shall not serve as members of the 
Nominating Committee.

c. Constitution Committee

This committee shall consist of from nine to fifteen 
(9-15) members excluding the chair.  The committee 
shall consider amendment proposals with a view to 
presenting such proposals to the Session.  (See Article 
19).

d. Plans Committee

This committee shall consist of from twenty-five to thirty-
five (25-35) members excluding the chair.  Should the 
matters under review and study by the Plans Committee 
so require the committee may divide itself into sub-
sections for the purpose of drafting proposals to be 
approved by the full committee prior to presentation to 
the Session.

e. Credentials and Licences Committee

This committee shall consist of from nine to fifteen (9-
15) members, excluding the chair. The committee shall 
recommend to the Conference in session the granting of 
suitable credentials and licences to such employees and 
lay preachers that the committee shall consider suitable 
to work in this Conference, and ask the Conference in 
session to approve the ordination of such men as shall 
have given proof of their calling to the ministry.

The credentials or licences granted or issued by the 
Conference in session shall remain in force and be 
valid until the next regular session unless previously 
terminated by this Conference in extraordinary session. 
Between sessions the Executive Committee is authorised 
to perform such duties.

ARTICLE 8 - VOTING
On all questions only delegates may vote and each 
delegate to the Session shall have one vote.  The 
chairman of the Session shall have a personal vote and 
in case of equality of votes shall also have a casting vote.
 
ARTICLE 9 - POWERS OF SESSIONS

a. This Conference in regular session shall have power 
to determine all matters and things for the order 
and good administration of this conference and 
regulation of its affairs.

b. This Conference in regular session may make rules 
to govern its own procedure.

c. The plans and policies adopted by this Conference 
in session shall be in harmony with the plans and 
policies of the British Union Conference.
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ARTICLE 10 - ELECTIONS
a. This Conference in regular session shall elect:

 (i) Executive officers

 (ii) Departmental directors and associates

 (iii) Members of the Executive Committee

b. Persons elected under this section shall hold their 
respective offices or appointments until the next 
regular session of this Conference unless their 
offices or appointments are previously terminated 
by this Conference in extraordinary session or by 
the Executive Committee in counsel with the British 
Union Conference officers.

ARTICLE 11 - EXECUTIVE COMMITTEE
a. The Executive Committee shall consist of not less 

than fourteen (14) persons of whom the President 
(who shall be the Chairman of the Committee), 
the Secretary (who shall be the Secretary of the 
Committee) and the Treasurer shall be members 
by virtue of their respective offices and subject to 
Article 15 (a).

b. The Executive Committee may delegate any of its 
functions to sub-committees consisting of three (3) 
or more persons appointed by them, but at least 
one member of every sub-committee must be an 
Executive Committee member, and all proceedings 
of sub-committees must be reported promptly to 
the Executive Committee.

c. The Executive Committee may appoint committees 
of its number consisting of three (3) members 
thereof, three (3) or more persons to advise it on 
any matter and may authorise them to co-opt 
non-voting members: all recommendations of 
such committees must be reported promptly to 
the Executive Committee for its consideration and 
decision.

ARTICLE 12 -  
AUTHORITY OF EXECUTIVE COMMITTEE

a. Between sessions the Executive Committee shall 
manage the affairs of this Conference exercising all 
the powers of the Conference in session subject to 
the Constitution and directives of the Conference in 
session.

b. The power in (a) shall include the acquisition of 
property (of whatsoever nature) for the use, benefit 
or purposes of this Conference and the power to 
manage, dispose of or otherwise deal with that 
property (subject always to the specific trusts 

effecting the same).  Insofar as any such property 
is vested in the legal corporation of this Conference 
or any other company, corporation or person to 
give directions to that body or person as to the 
management and disposal of such property as this 
Conference shall deem expedient in harmony with 
Article 18.

c. The Executive Committee in counsel with the British 
Union Conference officers may between sessions 
remove from office any officers of this Conference, 
or from the Executive Committee any members 
thereof, provided that such action has the consent of 
at least two-thirds of the members of the Executive 
Committee by personal vote or by signature to a 
resolution in writing submitted to all the members of 
the Executive Committee. Separate copies of such 
resolutions may be signed for this purpose.

d. The Executive Committee shall be responsible for 
the implementation of plans and policies made by 
the Conference in session, and shall report to the 
next session concerning their implementation of 
those plans.  Copies of plans voted at the previous 
session, and minutes, shall be made available to 
delegates at least fourteen (14) days prior to the 
session. Lists of delegates to a session shall be 
made available to delegates at the session.

ARTICLE 13 - EXECUTIVE COMMITTEE 
MEETINGS AND NOTICES

a. Meetings of the Executive Committee may be called 
at any time by the president or in his absence by the 
secretary or upon the written request of the majority 
of the Executive Committee.

b. Subject to paragraph (d) fifty percent (50%) of 
the Executive Committee members, including 
the chairman, shall, after due notice to available 
members, constitute a quorum, and shall be 
empowered to transact any necessary business.

c. Minority meetings of less than fifty percent 
(50%) but not less than three (3) members of 
the Executive Committee, including at least one 
(1) of the Executive Officers, may be held for the 
transaction of necessary urgent business but all 
action at such meetings must be reported promptly 
to the other members of the Executive Committee 
and shall be minuted at the next regular session of 
the Executive Committee.

d. Any member of the Executive Committee who has 
any personal or financial interest in any matter to 
be discussed or determined at a meeting thereof 
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(whether direct or indirect) must declare his interest 
in advance of any discussion thereon and absent 
himself from the discussion, and may not vote nor be 
counted in the quorum for that part of the meeting.

e. In this constitution the expression ‘meeting’ 
includes, except where inconsistent with any legal 
obligation:

a. A Physical meeting;

b. A video conference, an internet video facility or 
similar electronic method allowing simultaneous 
visual and audio participation; and

c. Telephone conferencing.

ARTICLE 14 - OFFICERS AND DEPARTMENTAL 
DIRECTORS AND THEIR ASSOCIATES AND THEIR 
DUTIES

a. The Executive Officers of this Conference shall be:

(i) President

(ii) Secretary

(iii) Treasurer

 
They shall work in consultation with each other.

b. President

The President shall supervise the general work of 
this Conference, open and preside at sessions of this 
Conference, and also at all meetings of the Executive 
Committee, and work in the general interest of this 
Conference as the Executive Committee shall direct.

c. Secretary

The Secretary shall work under the direction of the 
Executive Committee and shall keep a record of all 
proceedings of the sessions of this Conference and of 
the meetings of the Executive Committee and perform 
such other duties as usually pertain to this office.

d. Treasurer

The Treasurer shall receive all monies belonging/
pertaining to this Conference, keep an account of same, 
and disburse them as the Executive Committee shall 
direct.  The treasurer shall make a full report thereof at 
regular sessions of this Conference and at such times as 
may be requested by the president or as prescribed by 
the Executive Committee, and perform such other duties 
as usually pertain to this office.

Bank accounts approved by the Executive Committee 
shall be operated by the treasurer and/or such other 
individuals as may be authorised by the Executive 
Committee

e. Departmental Directors and Associates

It shall be the duty of the director and associates in 
charge of a department to promote the general interests 
of the work entrusted to that department, to provide such 
statistical reports as may be required, and to perform 
all other duties usually pertaining to the office of such 
departmental director and associates. Departmental 
directors and associates shall work under the direction 
of the Executive Committee and the supervision of the 
president and shall occupy an advisory capacity to the 
local churches.

ARTICLE 15 - REMUNERATION AND EXPENSES
a. Not more than half the members of the Executive 

Committee may be employed by this Conference.

b. The remuneration and expenses of any such 
members shall be determined annually, and 
may from time to time be adjusted, by the 
British Union Conference executive committee 
within the parameters set by its Remuneration 
Audit Committee.

c. Subject thereto, no member of the Executive 
Committee may receive remuneration or any other 
financial benefit (excepting reimbursement of 
reasonable out-of-pocket expenses) at the cost of 
this Conference except that the Executive Committee 
may have the power to provide indemnity insurance 
for themselves out of the income of the charity.  The 
insurance shall not extend to:

(i) Any claim arising from any act or omission 
which:

(A) the members of the Executive Committee knew 
to be breach of trust or breach of duty; or

(B) was committed by the members of the Executive 
Committee in reckless disregard of whether or not it 
was a breach of trust or breach of duty; and 

(ii) the cost of an unsuccessful defence to a criminal 
prosecution brought against the members of the 
Executive Committee in their capacity as Trustees of 
the Charity.

d. The Executive Committee, with at least one of the 
officers of the British Union Conference present, 
shall determine annually and may from time to 
time adjust the remuneration and expenses of all 
other employees for the ensuing year within the 
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parameters set by the British Union Conference 
Remuneration Audit Committee.

e. The salaries of persons who may be temporarily 
employed by the Conference office shall be fixed by 
the Executive Committee.

ARTICLE 16 – SOURCE OF FUNDS
a. The sources of funds of this Conference shall be:

(i) Tithe income from the churches, companies 
and isolated members within its territory.

(ii) Any other grants made to this Conference by 
Seventh-day Adventist organisations and receivable 
by this Conference;

(iii) Any rents arising from property owned by or on 
behalf of this Conference;

(iv) Any returns from investments made by this 
Conference out of its own resources;

(v) Any income arising out of the day to day business 
operations of this Conference;

(vi) Any gifts, donations, legacies, or similar monies 
made or payable to this Conference;

(vii) Any other income in cash or in kind reasonably 
deemed to be receivable by this Conference;

It being understood that all such income should 
be subject to legal entitlement on the part of this 
Conference, and be given for and used in the furtherance 
of its Purpose(s).

b. This Conference may receive, hold in trust, and 
forward any third party funds channelled through 
it to the British Union Conference, or the Trans-
European Division of Seventh-day Adventists and 
the General Conference of Seventh-day Adventists 
or, within the territory of the British Union Conference, 
to the Seventh-day Adventist Retirement Plan or to 
any conference, mission, or Seventh-day Adventist 
institution.

ARTICLE 17 – APPLICATION OF FUNDS
a. The funds of this Conference, including all donations, 

grants, rents, contributions and bequests shall be 
paid into such accounts in the name of the South 
England Conference of Seventh-day Adventists at 
such bank or banks as the Executive Committee 
shall from time to time approve, and shall be 
withdrawn only by persons authorised by resolution 
of the Executive Committee.

b. All funds by this Conference for its general purposes 

shall be applied in furtherance of the Purpose; all 
funds received or held in trust for another body 
under 16 (b) shall be transmitted to the governing 
body thereof; and all funds received for specific 
objects within or connected with the Purpose shall 
be applied for the specific objects for which they are 
respectively given.

c. Subject to Article 3 (b) (ii) funds shall not in any 
circumstances be paid or lent for the benefit of 
individuals, firms or private companies.

d. This Conference shall be responsible for the books 
of account of the local church treasurers to be 
audited at least once each calendar year.

ARTICLE 18 - ACQUISITION AND DISPOSAL OF 
CHURCH PROPERTY
The legal corporation, Seventh-day Adventist 
Association Limited, formed and controlled by the British 
Union Conference shall be the regular trustee for this 
Conference to acquire, hold, manage, dispose of or deal 
with real and personal property for and on behalf of or 
for the use, benefit, or purposes of this Conference, but 
subject to any specific trusts relating to such property 
and generally to conform with such directions, if any, as 
are from time to time given to it by or on behalf of the 
British Union Conference.

ARTICLE 19 - AMENDMENTS
a. This constitution may be amended by a resolution 

passed by a two-thirds majority of the voters present 
and voting at any regular session, provided that;

(i) at least twenty-eight (28) days notice of any 
proposed change has been given.

(ii) should it be necessary at any time to call an 
extraordinary session for the amending of this 
Constitution, due notice shall be given in the call 
for such extraordinary session of any proposal 
concerning any amendment or amendments.

(iii) No amendment shall be made which would 
alter the Purpose as set forth in Article 3 (a) and no 
amendment shall be valid if its effect would be that 
this Conference ceased to be a charity according to 
English law.

b. Notification of all amendments to this Constitution 
shall be given to the British Union Conference and 
to the Charity Commissioners, whose prior written 
approval must be obtained to any amendment 
which would confer any benefit on any of the 
members of the Executive Committee.
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ARTICLE 20 - DISSOLUTION OF CONFERENCE
a. The dissolution of this Conference may be effected 

by a three-fourths vote of the delegates present 
and voting, at any regular or extraordinary session 
of this Conference, provided that, if it is proposed 
to dissolve the Conference at an extraordinary 
session, notice of the proposal to dissolve shall be 
given in the call for an extraordinary session.

b. After all claims against this Conference have been 
satisfied, including claims made by any former 
employees or members of their families arising 
out of previous employment, any remaining funds 
shall be transferred to the British Union Conference 
for application for its religious and other charitable 
work.
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Proposal from Outgoing SEC Executive Committee 2011

SEC Elected Officers: 
President 1
Secretary 1
Treasurer 1
SEC Elected Departmental Directors:
AMR 0.5 Current AMR Director is also 0.5% time with GC 

AMR
Children’s Ministries 0.5
Church Growth (Plus functions) 1
Communication 0.5
Community Ministries 0.5
Education Director 0.5 *role to be defined in consultation with BUC to 

provide focus with JLS
Family Ministries 1
Health Ministries 0.5
Ministerial Association 0.5
Personal Ministries 0.5
Sabbath School 0.5
Stewardship 0.5
Women’s Ministries 0.5
Youth Ministries Director 1
Associate Youth Director (Teens + functions to full time) 0.5 } Function(s) to be added to the 
Associate Youth Director (Pathfinders+ functions to f/t) 0.5 } Yth role from list below
Elected Personnel Budgets 12.5

SEC ExCom Appointed Positions (Post session) 
Music 0.5 (added 2007 by ExCom on recommendation 

from session)
Media Coordinator 0.5
Prison Ministries 0.2
Property Development Coordinator 0.25
Diversity Coordinator 0.25
Personnel Budgets in Total (Elected and Appointed) 14.2

SEC Functions (attended to by volunteer co-ordinators 
or added to Department briefs)

Chaplaincy
Disabilities Coordinator
Information Technology
KCFS (CRB Admin) (Executive Secretary)
KCFS (Protection training and Admin)

Men’s ministries (added 2009) 
Prayer Ministries
Public Affairs and Religious Liberty 
Radio
Strategic Planning (President)
Trust Services
Volunteer Service (AVS)(Youth Director)
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PRESIDENT

ADMINISTRATION
1. Supervise the general work of the Conference

2. Preside at Conference Session

3. Chair Executive Committee

4. Chair Conference sub-committees as voted by the 
Executive Committee

5. Co-ordinate and supervise Departmental Team

6. Represent Conference on Union Committees

7. Formulate overall plan for the growth and development 
of Conference in consultation with Fellow officers & 
Department heads

8. Chair Conference School Boards

9. Ensure that Conference operates within agreed 
church policy

10. Chair Administrative Committee

PASTORAL CARE
1. Ensure that churches are provided with pastoral care

2. Advise Ministerial employees regarding their work

3. Evaluate the work of ministerial employees through 
appropriate channels

4. Recommend to Executive Committee suitable 
individuals for employment as ministerial workers

5. Pastor of Isolated Members

6. Participate in the pastoral care of the churches, by 
way of preaching, seminars, etc.

7. Organise Conference-wide nurture events for spiritual 
inspiration and growth of members, such as Camp 
Meeting

8. Prepare quarterly Preaching Plan

EVANGELISM
1. 1.Co-ordinate the evangelistic programme of the 

Conference

2. Participate in the evangelistic programme of the 
Conference by personal involvement  with local 
church programmes

PERSONNEL
1. Supervise elected staff, ministerial workers and 

institution heads

COMMUNICATION
1. Keep in touch with workers by way of post, telephone, 

visits, workers meetings, etc.

2. Keep workers informed of Conference programme 
and significant developments in the  church which 
impinge on the work of the church

3. Keep local church leadership informed of Conference 
programme and developments in  the Conference 
and wider church which affects the local church

GENERAL
1. Support all employees in their work

2. Promote the Conference programme in churches

3. Perform such other duties as requested by the 
Executive Committee

ACCOUNTABILITY
1. Accountable to Conference Executive Committee

EXECUTIVE SECRETARY
ADMINISTRATION
1. Keep records of proceedings of Sessions of the 

Conference

2. Keep records of Meetings of Executive Committees

3. Maintain CEU record

4. Maintain church membership records

5. Be familiar with church policies and interpret them 
when required to

• Process Retirement Application

• Membership Transfers between Conference church 
and others

• Service requests

• Etc.

6. Train and support Church Clerks and ensure the 
Church Clerks function meets the needs of the 
local church clerks, the BUC and any legislative 
requirements that may apply.
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7. Be Responsible for quarterly Membership/Baptism report 
from churches and for  consolidated version to BUC

8. Process credentials/licences as voted by Session/
Executive Committee

9. Chair Executive Committee in the absence of the 
president

10. Ensure that actions of Executive Committee and 
Sessions are implemented

11. Supervise preparatory work for Conference Sessions

12. Supervise unelected staff in Conference office

13. Assist in planning and organising camp meetings, 
sessions and similar events

PASTORAL CARE
1. Participate in the pastoral work of the Conference

2. Assist the president in the supervision of ministerial 
workers

3. Advise employees in their work

4. Arrange Speakers for office worship

EVANGELISM
1. Participate in the evangelistic work of the Conference

PERSONNEL
1. Oversee the work of the Associate Executive Secretary 

(Human Resources)

2. Conduct regular Conference office Staff Meetings

GENERAL
1. Deputise for President in his absence

2. Promote the general work of the Conference in local 
churches

3. Act as office manager

4. Maintain Workers Directory

5. Conduct an annual evaluation of services offered by 
the Secretary

6. Act as policy holder for Health & Safety and act 
as or appoint the Health and safety Officer for the 
Head Office building, local churches, ministers 
and members

7. Effect secondments and inter divisional transfers

8. Ensure compliance with new legislation as required 
by the SEC e.g. Disability Discrimination Act and 
issues of concern to the charity commissioners

ACCOUNTABILITY
1. Work under the supervision of the President 

2. Accountable to Executive Committee 

3. Perform such other duties as requested by the 
Administration/Executive Committee

CONFERENCE TREASURER
1. Manages the finances of the Conference in harmony 

with SDA organisational policies and towards spiritual 
ends as determined by the objectives of the Church

2. Acts as steward of assets entrusted to the church, i.e. 
money, equipment, buildings, etc.

3. Facilitates the work of the officers of the Conference, 
departmental directors, ministerial employees, 
institution heads and other employees.

4. Leads and supervises the treasury team within the 
office

5. Supervises and trains local church treasurers

6. Is responsible for the receipt of all Conference Funds

7. Reports on Conference funds to Churches

8. Accounts for Conference Funds to Executive 
Committee at least once per quarter by way of 
financial and management statements

9. Is responsible for the authorisation of expenditure 
within the bounds of the approved budget

10. Prepares accounts for auditing

11. Provides auditing service to churches

12. Supports subsidiary institutions in financial planning

13. Prepares an annual budget for the Conference

14. Participates in the construction of plans and policies 
for the development of the Conference

15. Work with the stewardship director and other 
leaders in seeking to optimise tithes, offerings, 
covenants, etc.

16. Promote the general work of the Conference in 
churches
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17. Assist churches in formulating plans for the 
acquisition/development of church buildings

18. Work under the supervision of the President 

19. Accountable to Executive Committee 

20. Perform such other duties as requested by the 
Administration/Executive Committee

21. Conduct an annual evaluation of services offered 
by Treasury

CHILDREN’S MINISTRIES DIRECTOR
1. To advise the Conference President and Executive 

Committee on activities and requirements for 
children’s Sabbath school, junior adventist youth (or 
similar) and holiday bible schools etc.

2.  To serve as a resource person and consultant for local 
churches in respect of children’s Sabbath school, 
adventurers, junior Adventist youth (or similar) and 
holiday bible schools etc.

3. To advise on the utilisation of resources and materials 
in ministries operated for children

4. To advise churches on how to co-ordinate the various 
programmes provided for children within a single 
ministry framework (i.e., through children’s ministries)

5. To facilitate training workshops for the range of 
ministries operated for children

6. To encourage the establishment of Holiday Bible 
Schools

7. To participate in the resourcing of children’s ministries

8. Work under the supervision of the President

9. Accountable to the Executive Committee

10. Perform such other duties as requested by the 
Administration/Executive Committee

11. Conduct an annual evaluation of services offered by 
the Children’s Ministries department

CHURCH GROWTH DIRECTOR
Goals:
To provide support for administrators, departmental 
directors, pastors, lay leaders and churches to make a 
transition from current levels of performance in ministry 
to attain more effectively such strategic objectives 

as every-member-ministry, healthy local churches 
and a mission-driven approach to the pursuit of key 
endeavours at every level within the Conference.

The goal of the department is to be achieved by its 
director:

1. Provide support and consultancy services to enable 
congregations to attain their strategic

Objectives (for example Natural Church Development)

2. Providing support for pastors and church leaders in 
the implementation of the LIFEdevelopment initiative.

3. Working with pastors and church leaders in the 
programme to plant new churches, both of the 
traditional kind, as well as such congregations as 
might prove more responsive to individuals from 
unchurched and/or secular backgrounds.

4. Working with selected pastors and church leaders 
in predominantly black churches to put into place an 
evangelistic programme designed to attract members 
of the majority population.

5. Visiting and working with pastors and leadership 
teams to develop and implement strategies unique to 
their situation.

6. Providing a variety of training programmes which are 
designed to prepare relevant workers and members 
to fulfil the goal of the department

7. Accountability

The director for Church Growth works under the 
supervision of the president and is accountable to the 
Conference Executive Committee.

8. Perform such other duties as requested by the 
Administration/Executive Committee

9. Conduct an annual evaluation of services offered by 
the Church Growth department

COMMUNICATION DIRECTOR
1. Oversee the development of all (external to the SDA 

community) communication (print, broadcast, direct 
mail, electronic mail, audio tape and video production) 
from the South England Conference office, churches, 
schools & institutions.
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2. Oversee the production of the Communicator from 
layout and design to production and distribution.

3. Oversee the design and management of the 
secadventist.org.uk website and continue to seek 
new technologies and opportunities to improve the 
effectiveness of web-related communication with all 
ministries.

4. Organise training for the Communication secretaries 
and personnel in local churches.

5. Provide and/or develop resources for Communication 
secretaries and personnel in local churches.

6. Oversee the implementation of a comprehensive 
publicity/media plan for major church events (Camp 
Meeting, SEC Session & Conference Day of Fellowship).

7. Encourage the development of a media response 
team to deal with major crisis in the SEC

8. To be member of the BUC Communication Advisory 
Committee that responds to major national issues.

9. To encourage and support the development of media 
personnel throughout the South England Conference.

10. Oversee the regular evaluation of the quality and 
effectiveness of church communication channels & 
vehicles and implement plans for improvement.

11. Work under the supervision of the President

12. Accountable to the Executive Committee

13. Perform such other duties as requested by the 
Administration/Executive Committee

14. Conduct an annual evaluation of services offered by 
the Communication department

COMMUNITY MINISTRIES DIRECTOR
1. Supervise and develop the work of the Community 

Services department as defined by General 
Conference working policy

2. Promote and encourage Community Service work in 
all churches throughout the Conference Territory by 
means of Preaching Appointments and other visits

3. Encourage and assist in the organisation/
maintenance of Federations

4. Support Federation Officers in their work

5. Organise and assist in providing appropriate training 
for local church and Federation Officers and other 
related personnel

6. Organise and attend Community Services Workshops 
and other Community Services events throughout the 
Conference and/or Union

7. Organise Disaster Relief Appeals (local and overseas) 
in collaboration with Adra UK.

Co-ordinate the collection and subsequent distribution 
of relief funds and supplies

8. Manage the Conference Community Services budget

9. Attend Federation Executive and Nominating 
Committees 

10. Attend general meetings of Federation when 
possible

11. Participate in Conference evangelistic programme

12. Promote the general work of the Conference in 
churches

13. Work under the supervision of the President 

14. Accountable to Executive Committee 

15. Perform such other duties as requested by the 
Administration/Executive Committee

16. Conduct an annual evaluation of services offered by 
the Community Ministries department

FAMILY MINISTRIES DIRECTOR
1. Supervise and develop the work of the Family 

Department

2. Organise/conduct events intended to promote good 
relationships within families

3. Provide helpful materials to Family Life Director in 
churches

4. Develop a programme for “Singles” within the church

5. Provide pastors with a programme for pre-marital 
counselling

6. Supervise the Conference Counselling Service

7. Bring to attention of church leadership (Conference 
and local) family issues which the church should 
address

8. Provide training for local Family Life Directors

9. Organise and conduct at least one Family Camp 
per year
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10. Participate in the evangelistic programme of the 
Conference

11. Participate in the Pastoral work of the Conference

12. Promote the general work of the Conference in local 
churches

13. Work under the supervision of the President 

14. Accountable to Executive Committee 

15. Perform such other duties as requested by the 
Administration/Executive Committee

16. Conduct an annual evaluation of services offered by 
the Family Ministries department

HEALTH MINISTRIES DIRECTOR
1. To promote the Adventist Health lifestyle within the 

congregations of the Conference

2. To provide training opportunities and events for local 
church Heath Ministries leaders

3. To assist local churches by running health fairs, 
fitness screening, nutrition and lifestyle seminars, etc 
that promote change to a healthier lifestyle

4. Work in conjunction with the BUC Director in 
promoting programmes that can be used as outreach 
opportunities for local congregations

5. Work under the supervision of the President

6. Accountable to the Executive Committee

7. Perform such other duties as requested by the 
Administration/Executive Committee

MINISTERIAL ASSOCIATION DIRECTOR
1. Supervise and develop the work of the Ministerial 

Association

2. Provide Support and counsel for ministerial workers 
and families

3. Organise programmes for ministerial workers for 
professional and spiritual development

4. Recommend reading list to ministers for professional 
development

5. Organise with administration an annual event for 
ministerial workers designed to inspire and challenge

6. Supervise the PREACH programme

7. Organise an annual social event for ministerial 
workers and their families

8. Ensure that Elders receive the Elders Digest

9. Organise and conduct at least one training session 
per year for Elders

10. Intervene in disputes between pastor and church in 
consultation with president

11. Participate in Conference evangelistic programme

12. Promote the general work of the Conference in 
churches

13. Work under the supervision of the President 

14. Accountable to Executive Committee 

15. Perform such other duties as requested by the 
Administration/Executive Committee

16. Conduct an annual evaluation of services offered by 
the Ministerial department

PERSONAL MINISTRIES DIRECTOR
1. Supervise and develop lay evangelism throughout the 

Conference

2. Train and inspire members for witnessing through: 

• Retreats

• Area Meetings

• Seminars

• Lay Bible study course

• Lay preacher’s course

3. Provide church Personal Ministries Directors and 
Pastors with materials for promotion of local 
witnessing

4. Supervise the disbursement of funds from Conference 
lay evangelism budget

5. Develop/Adopt/Implement successful lay 
evangelism models 

6. Lead and supervise the Ingathering programme of 
the Conference:

a. Decide on nature of material (with other members 
of BUC Ingathering Committee)

b. Order Ingathering materials for SEC through 
Treasury department

c. Ensure that churches receive material
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d. Arrange workshops for Ingathering Agents

e. Ensure prompt report from Ingathering Agents 
following close of campaign

7. Supervise summer scholarship programmes for 
Newbold students in conjunction with the Youth 
Department.

8. Promote the general work of the Conference in local 
churches

9. Participate in the evangelistic programme of the 
conference

10. Participate in the pastoral programme of the 
Conference

11. Work under the supervision of the President

12. Accountable to the Executive Committee

13. Perform such other duties as requested by the 
Administration/Executive Committee.

14. Conduct an annual evaluation of services offered by 
the Personal Ministries Department

SABBATH SCHOOL DIRECTOR
1. To advise on the adaptation of resources and 

materials for use in the Sabbath School Department.

2. To promote the ethos of Sabbath School as a training 
ground for witnessing to others.

3. Provide local Sabbath School leaders & teachers with 
suitable material for their work.

4. To facilitate teacher training and Sabbath School 
workshops & seminars.

5. To encourage the establishment of branch Sabbath 
Schools

6. Promote the general work of the Conference in local 
churches

7. Participate in the evangelistic programme of the 
conference

8. Participate in the pastoral programme of the 
Conference

9. Work under the supervision of the President

10. Accountable to the Executive Committee

11. Perform such other duties as requested by the 
Administration/Executive Committee.

12. Conduct an annual evaluation of services offered by 
the Sabbath School Department

STEWARDSHIP DIRECTOR
1. Supervise and develop the general work of the 

Stewardship Department

2. Devise and maintain a plan whereby members are 
encouraged to be faithful to the Lord in tithes and 
offerings

3. Provide local Stewardship directors with material for 
the promotion of Stewardship  and Trust 
Services.

4. Promote Conference -wide Development Fund 
(Church Building Fund)

5. Promote the Gift Aid Plan in consultation with Gift Aid 
Administrator and Treasury Department

6. Provide members with materials on church 
stewardship and conduct seminars on church 
stewardship.

7. Work under the supervision of the President 

8. Accountable to Executive Committee 

9. Perform such other duties as requested by 
Administration/Executive Committee

10. Conduct an annual evaluation of services offered by 
the Stewardship department

YOUTH DIRECTOR
The Youth Director is to:
1. Supervise and develop the youth work in the 

Conference

2. Supervise the work of the Youth ministries team

3. Oversee the work of the Associate Youth Director(s) in 
their designated youth ministry areas

4. Develop and provide resource materials for use in 
local churches

5. Ensure that ministry to young people is current and 
cutting edge while remaining Adventist and Biblical

6. Develop and supervise a training programme for 
youth workers and leaders

7. Conduct an annual evaluation of services offered by 
the Youth department

8. Encourage and resource local youth leaders so that 
the AYS programme in local churches is constructive 
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and relevant to the needs of young people in the 
church

9. Become a voice in the public arena of youth work

10. Conduct an annual event for youth workers and 
leaders

11. Be conversant with Child Protection Policies, Health 
& Safety and updates and ensure that youth workers 
and leaders follow best practice in this connection

12. Initiate the development of a comprehensive 
database of young people in the Conference in line 
with data protection legislation

13. Identify and recruit youth workers for various areas 
of the Conference as funds allow

14. Promote the general work of the Conference in 
churches

15. Work under the supervision of the President 

16. Accountable to the Executive Committee

17. Perform such other duties as requested by the 
Administration/Executive Committee

ASSOCIATE YOUTH DIRECTOR
1. Work as part of the Youth Ministries team under the 

oversight of the Youth Director

2. Take responsibility for one or more of the Youth 
Ministries (e.g. Senior Youth, Teens, Pathfinders, 
Higher Chaplaincy, or others as may be defined) as 
assigned by the Executive Committee.

Within Ministry responsibility:
3. Develop and provide resource materials for use in 

local churches.

4. Ensure that ministry to young people is current and 
cutting edge while remaining Adventist and Biblical

5. Develop and supervise relevant training for local 
church leaders and youth as appropriate

6. Run appropriate events for both local churches and 
Conference wide to provide for the youth within the 
ministry area 

7. Conduct an annual evaluation of services offered by 
the Ministry area(s)

8. Become a voice in the public arena of youth work

9. Be conversant with Church and State Child Protection 
Policies, Health & Safety and encourage best practice 
throughout ministry areas

10. Help maintain database records of young people in 
the Conference in line with data protection legislation

11. Continue to help churches find suitable leaders for 
the ministry area

12. Promote the general work of the Conference in 
churches

13. Work as part of the Youth ministries team under the 
supervision of the President 

14. Accountable to the Executive Committee

15. Perform such other duties as requested by the 
Administration/Executive Committee

WOMEN’S MINISTRIES DIRECTOR
Goals and Objectives:
• To improve the potential and full utilisation of the 

resources of the women of the Adventist Church, 
thereby maximising the advancement of the church’s 
mission.

• To provide information and advice to the officials of the 
church on issues related to and of particular concern 
to the women of the Seventh-day Adventist Church.

1. Supervise and develop the work of Women’s Ministries 
in the local churches

2. Facilitate the development of culture – specific 
Women’s Ministries activities for local churches

3. Organise Women’s Ministry retreats at various 
location around the Conference

4. Continue to help churches find suitable leaders for 
the Women’s ministry and provide ministry training 
for them

5. Work with the BUC Women’s Ministry Director in 
helping Women in the churches make a difference to 
our Adventist Mission

6. Promote the general work of the Conference in 
churches

7. Work under the supervision of the President 

8. Accountable to the Executive Committee

9. Perform such other duties as requested by the 
Administration/Executive Committee
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Following a welcome and opening remarks by Pastor Humphrey G Walters, an opening 
prayer by Pastor Aristotle Vontzalidis and an introduction of Exeter’s Deputy Lord Mayor, 
Councillor Schules, by Pastor Paul S Lockham, Councillor Marcel Schules welcomed 
the delegates to Exeter and spoke a little about what the city and University had to 
offer visitors.  This was followed by welcomes from local minister Pastor Albertus de 
Nysschen and BUC President Pastor Donald W McFarlane.  Letters of greeting were 
read from the North England Conference President, Pastor Egerton Francis, and from 
Trans European Division President, Pastor Bertil Wiklander.  Following this Councillor 
Schules was presented with a gift of appreciation from the South England Conference 
by Pastor Humphrey G Walters.

OPENING REMARKS & 
WELCOME

Following a Hymn introduced by Pastor Colin Stewart the message entitled ‘What do 
You Have to Offer?’ was presented by guest speaker for the session Pastor Pardon 
Mwansa who was introduced by Pastor Humphrey G Walters.  Following the address 
Pastor Cecil R Perry invited delegates to take part in a season of prayer for the 60th 
Session.

OPENING MESSAGE

Business Session 1, Thursday September 6, 4:00pm, Chair Pr Humphrey Walters

Pastor Nathan Stickland invited delegates to join in with the Theme Song ‘Send the 
Light’.

THEME SONG

Pastor Richard de Lisser. OPENING PRAYER

The SEC Executive Secretary, Pastor Paul Lockham, confirmed that for business 
to commence 51% of delegates were required to be present.  The delegation was 
composed of 515 local church nominated delegates and 99 delegates at large making 
a delegation of 614 for the 60th Session.
Whereas 421 out of the possible 614 delegates were registered and present which 
was 68% of the delegation,
VOTED
to commence the business of the 60th session of the South England Conference of 
Seventh-day Adventists

OPENING OF SESSION
1

VOTED 
to seat 62 Additional Delegates comprising:
 11 Licensed Ministers
4 Licensed Commissioned Ministers
4 Bible Instructors
9 Ministerial Interns
18 SEC Office Staff
11 Invitees
5 Retirees

SEATING OF
ADDITIONAL DELEGATES
2
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VOTED 
to accept into the sisterhood of the South England Conference of Seventh-day Adventists 
the following churches organised since the 59th Session in 2003:
Barnet, Bracknell, East London Portuguese, Edmonton Central, Elephant and Castle, 
Hope Community, Lee Valley, London Romanian, Luton North, North West London 
Portuguese, Reading Angaza, Reading Ghana, South Bristol, West Bletchley, Woodford 
Green.

NEW ORGANISED 
CHURCHES
3

VOTED
to seat the delegates nominated by the new churches of the South England Conference 
as voted above.

SEATING OF NEW  
DELEGATES
4

VOTED
to accept the programme order and agenda as presented in the SEC 60th Session 
Booklet to run as stated therein.

PROGRAM ORDER & 
AGENDA
5

VOTED
to waive the reading of the minutes of the 59th Session of the South England Conference 
that had been distributed to all delegates in the Session book.

WAIVE READING OF 
59TH SESSION MINUTES
6

VOTED
to waive the second reading of the Plans Committee Report when it is made.

WAIVE SECOND 
READING OF PLANS 
COMMITTEE REPORT
7

VOTED
to adopt the Rules of Order as laid out in the Session Supplementary booklet as the 
governing rules over the period of the South England Conference 60th Session.

RULES OF ORDER
8

VOTED
to approve Arthur Campbell to serve as Parliamentarian throughout the proceedings of 
the South England Conference 60th Session.

PARLIAMENTARIAN – 
ARTHUR CAMPBELL
9

VOTED
to limit the presentations of Departmental Director’s reports to five minutes and 
comments and questions by delegates to three minutes.

TIMINGS
10

Whereas the outgoing Executive Committee had recommended a provision of 12.5 
Administrative and Departmental personnel budgets, and
Whereas an amendment was brought to the floor to alter the provision by adding a 0.5 
budget for an Education Director and a 0.5 budget for a Church property Acquisitions 
Estate Director which was defeated,

VOTED
to accept the provision for 12.5 Administrative and Departmental personnel budgets 
as proposed by the outgoing Executive Committee (Appendix 1).

DEPARTMENTAL & 
ADMINISTRATIVE 
BUDGET
11
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Whereas church delegations had pre-submitted their nominations for delegates to 
serve on the Recommendations Committee and these names were confirmed by on 
screen display,

VOTED
to accept the delegates as presented to serve as the Recommendations Committee 
with one amendment to the Luton Central representative being Mrs Gabrielle Jones. 
(Appendix 2)

RECOMMENDATIONS 
COMMITTEE
12

Chair Pastor Donald McFarlane

VOTED
to record the presentation of the President’s video report.

 PRESIDENT’S REPORT
13

Pastor Eric Lowe CLOSING PRAYER AND 
GRACE

Business Session 2 – Thursday September 6, 7:30pm, Chair Pr Humphrey Walters

The delegation was divided into a number of groups to discuss aspects of the work 
of the Conference and to make suggestions that could be considered by the Plans 
Committee in giving a framework for the strategy of the Conference over the next four 
years.  The areas for consideration were grouped as follows:

Church leadership and Administration Children
Church Planting Communication
Community Action Discipleship and Spiritual Growth
Diversity Education
Family Outreach
Pastoral Care Soul Winning
Special Needs Spiritual Renewal
Welcoming Climate Worship
Youth Issues
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VOTED
to appoint the following delegates, with the BUC President Pastor Don McFarlane as 
chairman, as recommended by the Recommendations Committee and presented by 
the secretary of that Committee, Pastor Terry Messenger, to serve as the South England 
Conference 60th Session Nominating Committee:

Miss Alison Edwards Regular Delegate Area 1 Exeter
Mrs Brenda Sabadin Regular Delegate Area 2 Bristol Central
Pr David Foster Delegate at Large Area 3 SEC
Pr Lewis Quaye Regular Delegate Area 5 

Reading Whitley
Mrs Ann Swaby Regular Delegate Area 5 Slough
Mrs Verona Hoilett Regular Delegate Area 6a New Life
Pr Samuel Davis Delegate at Large Area 6a SEC
Dr Samuel Acquah Regular Delegate Area 6b Brixton
Ms Andrea Dawes Regular Delegate Area 6b Peckham
Mrs Gina Abbequaye Delegate at Large Area 6c SEC
Mr Samuel Agyei-Owusu Regular Delegate Area 6c 

London Ghana
Pr Ashwin 
Somasundram 

Delegate at Large Area 6c SEC

Mr Keith Allen Regular Delegate Area 6d Willesden
Mr Kevin Sterling Regular Delegate Area 7 Watford Town
Mr Christopher Peake Regular Delegate (15%) Area 8 SEC

RECOMMENDATIONS 
COMMITTEE REPORT 
-  NOMINATING 
COMMITTEE MEMBERS
14

Pastor Emmanuel Osei CLOSING PRAYER

Pastor Pardon Mwansa MORNING DEVOTIONAL

Business Session 3 – Friday September 7, 10:00am, Chair Pastor Humphrey Walters

VOTED
to record the approval of the Secretary’s Report as presented by Pastor Paul Lockham 
noting that SEC membership at the end of 2006 stood at 18,075, a net increase of 
3,576, or an average 5.7% yearly increase, since December 2002, and that during the 
period under review 2,258 baptisms had been reported.

SECRETARIAT REPORT
15

VOTED
to record the approval of the Treasurers’ Report as presented by Mr Earl Ramharacksingh 
noting in particular the average 6.6% yearly increase during the period under review in 
Tithe received to just over £9.5m and the increase in Gift Aid to £1.8m in 2006.

TREASURY REPORT
16
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VOTED
to appoint the following delegates, as recommended to the delegation by the 
Recommendations Committee, to serve as the Plans Committee under the joint 
chairpersons Pr Paul Tompkins and Dr Keith Davidson:

Mrs Cynthia Johnson Regular Delegate Area 1 Bodmin

Miss Stella Jeffery Delegate at Large Area 1 Exeter

Mr Billy Odumuzor Regular Delegate Area 2 Bristol Central

Mr Shiloh Harmitt Regular Delegate Area 2 Bristol North

Mr Ainsley Mitchell Regular Delegate Area 2 Gloucester

Mr Andrew Chenge   Regular Delegate Area 3 Portsmouth

Mrs Rosemary Lethbridge Regular Delegate (15%) Area 3 SEC

Mr Chris Chapman Regular Delegate Area 4 Wimbledon

Miss Sonia Lee Regular Delegate Area 5 HW Sands

Mrs Victoria Chilvers Delegate at Large Area 5 Maidenhead

Ms Kirsten Oster-Lundqvist Regular Delegate (15%) Area 5 Newbold

Mr Nigel Nicholls Delegate at Large Area 5 Oxford

Mrs Claire Constance-Shields Regular Delegate Area 5 Reading Central

Mr Malcolm Martin Regular Delegate Area 6a Edmonton

Pr David Burnett Delegate at Large Area 6a Holloway

Miss Joan Wellington Regular Delegate Area 6a Holloway

Miss Veronica Williams Regular Delegate Area 6b Community Fellowship

Pr Terrence Messenger Delegate at Large Area 6b SEC

Mr M L Rodney Regular Delegate Area 6c Chingford

Mrs Pamela Millington Regular Delegate Area 6c Stratford

Mr Sylvester Davis Regular Delegate Area 6c Walthamstow

Pr Edmund Hypolite Delegate at Large Area 6d Fulham

Pr Michael Mbui Delegate at Large Area 6d Maranatha Hayes

Pr Richard Holder  Delegate at Large Area 6d SEC

Mrs Harriette Baisden Regular Delegate Area 6d Southall

Miss Jackie Christopher Regular Delegate Area 6d Willesden

Mr George Davis Regular Delegate Area 7 Luton North

Mr Michael Johnson Regular Delegate Area 7 Milton Keynes

Mr Peter Matsa Regular Delegate Area 7 St Albans

Mrs Alicia John Regular Delegate Area 7 West Bletchley

Mrs Vivienne Raymond Regular Delegate Area 8 Bury St Edmunds

Mr  John Wilson Regular Delegate Area 8 Canterbury

Mrs Serenna King Regular Delegate Area 8 Norwich

RECOMMENDATIONS 
COMMITTEE REPORT 
-  PLANS COMMITTEE 
MEMBERS
17
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VOTED 
to appoint the following delegates, as recommended to the delegation by the 
Recommendations Committee, to serve as the Licences and Credentials Committee 
with Pr Alan Hodges as chairperson:
 

Pr Albertus de Nysschen Delegate at Large Area 1 SEC
Pr Richard Daly Delegate at Large Area 2 SEC
Pr Ian Lorek Delegate at Large Area 3 SEC
Pr Israel Williams Delegate at Large Area 4 SEC
Mrs Olive Prince Regular Delegate Area 5 Aylesbury
Pr Patrick Johnson Delegate at Large Area 5 SEC
Mr Marinko Markek Regular Delegate Area 5 Newbold
Pr Leslie Ackie Delegate at Large Area 6a SEC
Mr Orville Baxter Regular Delegate Area 6a Tottenham 
Mr Kwadwo Kwarteng-Ampofo Regular Delegate Area 6b 

SE London Community
Mr Emmanuel Amoh-Adjei Regular Delegate Area 6c Plaistow
Mr Claude Alexander Regular Delegate Area 6d Southall
Mrs Mary Barrett Regular Delegate (15%) Area 7 SEC
Mr Cliff Hilton Regular Delegate Area 8 Chelmsford

RECOMMENDATIONS 
COMMITTEE REPORT 
-  LICENCES AND 
CREDENTIALS 
COMMITTEE MEMBERS
18

VOTED
to appoint the following delegates, as recommended to the delegation by the 
Recommendations Committee, to serve as the Standing Constitution Committee until 
the next SEC Session with the BUC Executive Secretary as Chairperson:

SEC Executive Secretary Delegate at Large  SEC
Mrs Alison Blackburn Regular Delegate Area 1 St Austell
Mr Trevor Alderwick Regular Delegate Area 2 Bristol Lodge Causeway
Mrs Judith Redman Regular Delegate Area 3 Southampton
Mr Ian Hazzard Regular Delegate Area 4 Chatham
Mr Keith Barnes Regular Delegate Area 5 Newbold
Dr Clemency Mitchell Regular Delegate Area 5 Newbold
Dr Merid Gebru Regular Delegate Area 6a Central London
Mrs Jean James Regular Delegate Area 6a Holloway
Mr Vernon Clements Regular Delegate Area 6b Peckham
Pr James Phillip Delegate at Large Area 6b SEC
Mr Harrison Mburani Regular Delegate Area 6c Maranatha Beckton
Mr Mengus Julien Regular Delegate Area 6d Chiswick
Mr Roger Murphy Regular Delegate Area 7 Stanborough Park
Pr Claude Lombart Delegate at Large Area 8 SEC

RECOMMENDATIONS 
COMMITTEE REPORT 
-  CONSTITUTION 
COMMITTEE MEMBERS
19

Pastor Humphrey Walters CLOSING PRAYER

Business Session 4 – Friday September 7, 11:20am, Chair: Pastor Paul Lockham
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Pastor C R Perry OPENING PRAYER

VOTED
to record approval of the Children’s Ministries Report as presented by Pastor Bernie 
and Mrs Karen Holford.

VOTED – CHILDREN’S 
MINISTRY REPORT
20

VOTED
to record approval of the Personal Ministries & Sabbath School Report as presented by  
Dr Richard de Lisser.

PERSONAL MINISTRIES 
& SABBATH SCHOOL 
REPORT
21

VOTED
to record approval of the Community Ministries Report as presented by Mrs Elsie Staple.

COMMUNITY MINISTRIES 
REPORT
22

VOTED
to close the Business session.

CLOSE OF  BUSINESS 
SESSION 

Arthur Campbell CLOSING PRAYER AND 
GRACE

Business Session 5, Friday September 7, 2:15pm, Chair Mr Victor Pilmoor

Victor Pilmoor. OPENING PRAYER

VOTED
to record approval of the Church Planting and Strategic Development Report as 
presented by Pastor Aristotle Vontzalidis.

CHURCH PLANTING 
AND STRATEGIC 
DEVELOPMENT REPORT
23

VOTED
to approve the Nominating Committee’s nominee, Pastor Samuel A Davis to serve as 
the South England Conference President.

PARTIAL NOMINATING 
COMMITTEE REPORT 
-  SEC PRESIDENT
24

VOTED
to approve the Nominating Committee’s nominee, Pastor Paul S Lockham to serve as 
the South England Conference Executive Secretary.

PARTIAL NOMINATING 
COMMITTEE REPORT 
-  SEC SECRETARY
25

VOTED
to approve the Nominating Committee’s nominee, Mr Earl J Ramharacksingh to serve 
as South England Conference Treasurer.

PARTIAL NOMINATING 
COMMITTEE REPORT 
-  SEC TREASURER
26
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VOTED
to record approval of the Health Ministries Report by Mrs Elsie Staple.

HEALTH MINISTRIES 
REPORT
27

Whereas during discussion of the Education Report the Recommendations Committee 
requested to bring a partial report,

VOTED
to suspend discussion on the Education Report in order to facilitate consideration of a 
partial Recommendations Committee Report.

SUSPENSION OF 
DISCUSSION ON 
EDUCATION REPORT
28

Whereas Pastor Samuel A Davis a member serving on the Nominating Committee has 
been elected as the SEC President, 

VOTED
to approve the Recommendations Committee’s replacement, for Pastor Samuel Davis, 
of Pastor Augustus Lawrence to serve on the Nominating Committee.

RECOMEMNDATIONS 
COMMITTEE REPORT 
– REPLACEMENT 
NOMINATING 
COMMITTEE MEMBER
29

VOTED
to record approval of the Education Report as presented by Dr Keith Davidson.

EDUCATION REPORT
30

VOTED
to record approval of the Family Ministries Report as presented by Pastor Bernie and 
Mrs Karen Holford.

FAMILY MINISTRIES 
REPORT
31

VOTED
to record approval of the Ministerial Report as presented by Pastor Cecil Perry.

MINISTERIAL REPORT
32

VOTED
to approve the Nominating Committee’s nominees to serve in the SEC Departments as 
follows:

Personal Ministries & Sabbath School  Dr Terry Messenger
Church Growth  Pr Aristotle Vontzalidis
Communication  & Stewardship  Dr Richard de Lisser
Ministerial Association  Dr Emmanuel Osei 
Health & Community Ministries  Mrs Elsie Staple
Family & Children’s Ministries Pr Bernie & 

Mrs Karen Holford
Youth Director  Pr Colin Stewart
Associate Youth Director (Pathfinders)  Pr Nathan Stickland
Associate Youth Director 
(Teens & Chaplaincy)

 Pr Eddie Hypolite

PARTIAL NOMINATING 
COMMITTEE REPORT 
– DEPARTMENTAL 
DIRECTORS
33

VOTED
to record approval of the Communication Report as presented by Mrs Cathy Boldeau.

COMMUNICATION 
REPORT
34
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VOTED
to close the Business session.

CLOSE OF  BUSINESS 
SESSION 

Dr Richard de Lisser. CLOSING PRAYER 

Business Session 6 – Sunday September 9, 9:30am, Chair Victor Pilmoor

Pastor Robin Lewis. OPENING PRAYER

Devotion was offered by Guest Speaker, Pastor Pardon Kadenga Mwansa whose 
message was “The Unstoppable”.

DEVOTION

Pastor Donald W McFarlane. COMMITMENT PRAYER  

VOTED
to record approval of the Youth Ministries Report as presented by Pastor Colin Stewart.

YOUTH MINISTRIES 
REPORT
35

VOTED
to record approval of the Prison Ministries Report as presented by Pastor Roy Chisholm.

PRISON MINISTRIES 
REPORT
36

Business Session 7 – Sunday September 9, Chair Victor Pilmoor

VOTED
to record approval of the Stewardship Report as presented by Mrs Cathy Boldeau.

STEWARDSHIP REPORT
37

VOTED
to record acceptance of the Women’s Ministries Report as presented by Mrs Julia Smith.

WOMEN’S MINISTRIES 
REPORT
38

VOTED
to record acceptance of the Counselling Service Report as presented in the South 
England Conference Session booklet.

COUNSELLING SERVICE 
REPORT
39

VOTED
to record acceptance of the Adventist Discovery Centre Report as presented in the 
South England Conference Session booklet.

ADVENTIST DISCOVERY 
CENTRE REPORT
40

VOTED
to record acceptance of the Adventist Development and Relief Agency Report as 
presented in the South England Conference Session booklet.

ADRA REPORT
41

VOTED
to record the amendment to the Music Ministries Report for the Administration to 
consider at their earliest opportunity, the appointment of a full-time, Music Ministry 
Department.

VOTED – AMENDMENT 
TO MUSIC MINISTRY 
REPORT
42
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VOTED
to record acceptance of the Music Ministry Report as presented by Mr Paul Lee

MUSIC MINISTRY 
REPORT
43

The session was closed for lunch. CLOSE OF BUSINESS 
SESSION

Business Session 8 – Sunday September 9, 2:30pm, Chair Pr Paul Lockham

Pastor Paul Lockham OPENING PRAYER

VOTED
to record approval of the Nominating Committee’s nominee, Ms Malika Bediako to 
serve as SEC Women’s Ministry Director.

PARTIAL NOMINATING 
COMMITTEE REPORT 
-  WOMEN’S MINISTRY 
DIRECTOR
44

VOTED
to record approval of the Nominating Committee’s nominees to serve as SEC Executive 
Committee Members as follows:

President, Pastor Sam Davis, SEC
Executive Secretary, Pastor Paul Lockham, SEC
Treasurer, Earl Ramharacksingh, SEC
Pastor Colin Stewart, SEC
Pastor Aristotle Vontzalidis, SEC
Pastor Bertie De Nysschen, Provincial Pastor, Area 1
Brenda Sabadin, Area 2.
Judith Redman, Area 3
Pastor Israel Williams, Provincial Pastor, Area 4
Nana Bonnie, Area 5
Pastor Brighton Kavaloh, London Pastor, Area 6B
Dave St Marie, Area 6A
Malcolm Martin, Area 6B
Jermaine Wong, Area 6B
Mfakazi Ndebele, Area 6C
Miss Jennifer Phillips, Area 6D
Mrs Gina Abbequaye, Head Teacher
Kevin Sterling, Area 7
Mrs Jean Gittens, Area 8

VOTED – EXECUTIVE 
COMMITTEE MEMBERS
45

VOTED
to record acceptance of the suggestion by the Standing Constitution Committee 
Chairperson, Pastor Eric Lowe, that the minor editorial changes being suggested are 
voted en bloc.

MINOR EDITORIAL 
CHANGES TO THE 
CONSITUTION TO BE 
VOTED ON BLOCK
46
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VOTED
to record approval of the minor editorial changes to Article 3a, 7a(ii), 7a(iii), 7a(iv), 9b, 
12c, 13a, 15c(i)(B), 20a. (Appendix)

CONSTITUTION - MINOR 
EDITORIAL CHANGES 
47

VOTED
not to approve the minor editorial change to Article 15b.

CONSTITUTION – MINOR 
EDITORIAL CHANGE
48

VOTED
to record approval that Article 11 be moved in the order of articles to become Article 14.

CONSTITUTION – 
ARTICLE 11
49

VOTED
to record approval of the insertion as Article 7a(i) of the phrase found in the General 
Conference model Conference Constitution: “Members of the Recommendations 
Committee shall be chosen at, or prior to, the Session.”

CONSTITUTION – 
INSERTION OF ARTICLE 
7a(i)
50

Whereas the Conference’s Bank have requested a strengthening of the statements 
regarding the authorisation of SDAA to act on the Conference’s behalf in the purchase 
and holding of property,

VOTED
 to record approval of the insertion as Article 3(xiv) of the phrase: “to provide security 
for the liabilities of Seventh-day Adventist Association Limited incurred at the request 
of this Conference.  Any such security shall be signed by at least two members of the 
Executive Committee as authorised by resolution.”

CONSTITUTION – 
INSERTION OF ARTICLE 
3(xiv)
51

VOTED
to record approval of the insertion as Article 12b of the paragraph: “The power in (a) 
shall include the acquisition of property (of whatsoever nature) for the use, benefit or 
purposes of this Conference and the power to manage, dispose of or otherwise deal 
with that property (subject always to the specific trusts effecting the same).  Insofar 
as any such property is vested in the legal corporation of this Conference or any other 
company, corporation or person to give directions to that body or person as to the 
management and disposal of such property as this Conference shall deem expedient 
in harmony with Article 18.”

CONSTITUTION – 
INSERTION OF ARTICLE 
12b
52

VOTED
to record approval of the insertion to Article 14d of the following paragraph: “Bank 
accounts approved by the Executive Committee shall be operated by the treasurer 
and/or such other individuals as may be authorised by the Executive Committee.”

CONSTITUTION –  
ADDITION TO ARTICLE 
14d
52

VOTED
to record approval of the insertion as Article 17a the following paragraph: “The funds 
of this Conference, including all donations, grants, rents, contributions and bequests 
shall be paid into such accounts approved by the Executive Committee in the name of 
the South England Conference of Seventh-day Adventists at such bank or banks as the 
Executive Committee shall from time to time approve, and shall be withdrawn only by 
persons authorised by resolution of the Executive Committee.”

CONSTITUTION – 
INSERTION OF ARTICLE 
17a
53
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VOTED
to record approval of the change in the size of the Nominating Committee to be 
increased to read “from eleven to seventeen (11-17) members” in article 7b.

CONSTITUTION – 
ARTICLE 7b
54

Whereas the ratio of Conference Membership to size of delegation  has not been 
changed since 1996, and 
Whereas if the Conference Membership continues to grow at the present rate the 
delegation to the next Session would total over 900,

VOTED
to record approval of the capping of the total delegation size by the following changes 
to Article 6: “There are two types of delegates to the Conference Session, delegates at 
large and regular delegates.  The total number of delegates shall not exceed 600.  Not 
less than seventy percent (70%) of the delegates shall be regular delegates.

(a) Delegates at Large

Attending members of the Executive Committee of this Conference.
Selected employees holding credentials from this Conference.
Directors of Departments of this Conference.
Head Teachers of the secondary and primary schools operated by this Conference.
Attending members of the BUC and Trans European Division Executive Committees.  
The number of such delegates shall not exceed five percent (5%) of the total number 
of Delegates at large.
The selected employees holding credentials from this Conference will be chosen by the 
Executive Committee of this Conference

Regular Delegates

Regular delegates shall be chosen by each organised church comprising this 
Conference.
Each organised church shall be entitled to not less than one (1) delegate without 
regard to the size of its membership.
Each organised church shall be entitled to additional regular delegates within the quota 
allocated to regular delegates based on the proportion of the church’s membership to 
that of the Conference as a whole.
The membership of each organised church and this Conference shall be as reported 
at the end of the calendar year immediately preceding the date of the regular or 
extraordinary Session.
The allocation of the number of additional regular delegates to each organised church 
will be made by the Executive Committee of this Conference.
All delegates chosen by each organised church shall be members in regular standing 
and hold membership in the local church that accredits them.”

CONSTITUTION – 
ARTICLE 6 DELEGATES 
AT SESSION
55

The Credentials and Licenses Committee report on Employee credentials and licenses 
was referred back to the Committee.

CREDENTIALS AND 
LICENSES COMMITTEE 
REPORT – EMPLOYEE 
CREDENTIALS & 
LICENSES
56
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VOTED
to approve the issuing of Lay Preacher’s Credentials to the following individuals 
recommended by their local church boards:

CREDENTIALS 
AND LICENSES 
COMMITTEE REPORT 
– LAY PREACHER’S 
CREDENTIALS
57

Acton
Louison,  Peter
Ross,  Darren
Samuel,  Hilton 

Ashford
Flemming, Mrs Pat
McBean,  Chris
McFarlane,  Winston

Battersea
Adams,  Stephen
Blake, Mrs Lila
Britton, Mrs Annette
Lumsden,  Basil

Bournemouth
Primmer,  George
Richards,  Charles
Vine,  J Douglas

Bristol Central
Ackah,  William
Bennett,  Robert
Bennett,  Ruby
Campbell,  William
Chambers,  Miles
Odumuzor,  Billy
Pete,  Samuel
Sabadin, Mrs  Brenda
Young,  Lloyd

Bristol North
Allen,  Leicester
Harrison,  Samuel
Williams,  Israel
Wright,  Ivan

Brixton
Acqua,  Sam
Clarke,  D. H.
Cudjoe,  Andrew
Francis,  Timothy
Lewis,  Otis

Moodie,  Roy
Salmon,  Michael
Wilson,  Trevor

Canterbury
Anandam,  Sam 
Lombart,  Matthew
Rorke,  George
Wilson,  John
Edmonton  
Alexis,  Merle
Allen,  Robert
Brown,  Valentina
Hyatt,  Sherille
Mackenize - Cook, Terence
Nsimbi,  Alex

Grays
Jones,  Lon
McKenzie,  Karl
Ndebele,  Ndaba
Saunders,  Libert

Great Yarmouth
Cowley, Mrs Vera
Hill,  Roger

Guildford
Campbel,l  Germain
Chenge,  Standford
Clark,  Elliott
Coult, Miss Regina
Krook,  Visburn
Mueller,  Gordon
Popola,  Ademola

Harlow
Mazengwe,  Calvin

Lea Valley  
Addae, Mrs Juliet
Afrifa,  Bright
Afrifa, Mrs Martha
Amoako,  Oduro
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Amoako,  Nanaba
Attoh,  James
Bediako,  Oppong
Boateng, Mrs Gloria
Donyina,  Joseph
Dua,  Agyemang
Effah, Mrs Mary
Manu,  Daniel
Nimako,  Owusu
Nyamaah,  Isaac
Owusu Nketia,  Michael
Owusu Nketia,  Robert
Twum-Barima,  Stephen

London Ghana
Abbequaye,  Kwao Tetteh
Addae,  George
Adjei-Owusu,  Samuel
Adu-Boahen,  Emmanuel
Adu-Ofori,  Geoffery
Amofa,  Isaac
Amofa,  Andrew Akwasi
Amponsah-Boateng, Kwadwo
Asamoah,  Samuel
Asare,  Samuel
Bayim-Adomako,  Yaw
Bekoe,  Derick
Boachie,  Daniel
Dwomoh, Mrs Betty
Essel,  Dick
Fiddimore, Mrs Georgia
Obeng-Appiah, Mrs Chritiana
Ofori-Asante,  Emmanuel
Opoku-Kyerematen, Amstrong
Opoku-Kyerematen, Mrs Gladys
Osei-Mensah, Mrs Ruth
Osei-Prempeh, Mrs Mary
Sifa,  Nana Twum

Lowestoft
Baker,  Eric
Baker, Mrs Jean
Ellis,  Ronald
Roderick,  Arthur
Sampson,  John
Sampson, Mrs Eunice

Maidenhead
Malcolm, Mrs Dothnie
Sharp,  Will
Wood,  Leslie

Maranatha Beckton
Katende,  Hosea
Kulongo,  Samuel
Lule,  Hewly
Mburani,  Harisson
Nassimbwa,  Rosemary
Wanok,  Fred

Marantha Hayes
Chigogora,  Kudzai
Kawdya-Kabuye,  Apollo
Muchura,  Maxwell
Mukiibi,  Molly 
Mukiibi,  Solomon
Ndicho,  Mary
Nsengiyumva,  Eliphaz
Nyambane,  Charles
Rutaganira,  Adelaide
Rwigamba,  Sam
Sentenga,  Peterson

Newbold
Ngui,  Samuel

Plumstead
Harris,  Densil
Mafu,  Ndumiso
Martin,  Emannuel
Moyo,  Lawson D
Okello,  Steve
Richards,  Leighton
Smart,  Linton
Thompson,  Barrington

Reading Central
Abbey,  Will
Abbey,  Janet
Charles,  Theo
Collins,  Ruby
Constant-Shields,  Claire
Dinal,  Frank
Drisso,  Andre
Drisso,  Lydia
Dubiwa,  Esther
Dubiwa,  Zayne
Felix,  Floyd
Fleary-Griffiths, Miss Esther
Fleary-Griffiths, Miss Nicole
Fleary-Griffiths,  Ruel
Fuller,  Andrew
Griffiths,  Stephen
Hylton,  Michael
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Hylton,  Donna
Lindo,  Derek
Malcolm,  Clive
Rhamie, Miss Serena
Rhamie, Miss Jasmine
Richardson,  Patrick
Sancho,  Michelle
Thomas, Miss Christina
Thomas, Miss Stephanie
Thompson,  Paul
Thompson,  Julian
Wells,  Denzil
Wilkinson,  Ruby
Williams,  Virginia

Reading Whitley
Akayombokwa,  Mubukwanu
Awuku,  Samuel
Bonnie,  Joojo
DeSouza,  Janet
Nyarkwara,  Grace
Obinchu,  Fenades
Quaye,  Lewis
Singo,  Kossi
Vandi,  Edward

SEC
Francis,  Jim 

Slough
Bhebhe,  David
Khoza,  Zephaniah
Moses,  Kennet
Sealy,  Selvin
Straker, Mrs Cynthia
Williams, Mrs Jennipher

Southend
Khuoge,  Christopher
Ndhlovu,  Alphas 
Nyengeni,  Jonathan
Rose,  Daniel

Stanborough Park
Allen, Mrs Florence
Balderstone, Mrs Audrey
Burgess,  David
Davison,  Brian
Evers,  Andrew
Harris,  Lloyd
Harvey,  Murray
King-Brown,  Paul
Menkens,  Terry
Murphy,  Roger
Poddar, Miss Joanne
Poddar,  Kishore
Poulton,  Richard
Thompson,  Daniel

Stonebridge
Ampofo,  Emmanuel
Ampofo, Mrs Janice
Eugene-Fletcher, Ms Marie
Francis,  Ronald
Gayle,  Errol
Odartey-Davies,  Samuel
Thomas, Mrs Shirleyann
Williams, Miss Janice
Yeboah, Abraham Ken 

Weymouth
Whiting,  Gerald
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Whereas a recommendation was brought to the floor from the Plans Committee that in 
the future the Plans Committee process or at least part of it, is established in advance 
of the Session,

VOTED
to pass on to the incoming Administration the recommendation that in future the Plans 
Committee process or at least part of it, is established in advance of the Session

PLANS COMMITTEE 
RECOMMENDATION  - 
PLANNING PROCESS
58

VOTED
To adopt the Group 1 recommendations of the Plans Committee as follows and refer 
them to the incoming Administration:
Pastoral Care:
Should encourage the establishment of good care support in each church or 
membership and identify Critical Needs, Absentees, Acquaintances, the Pastor and 
the Family.
Spiritual Sessions:
Establish a mentoring programme for newly baptised members and young Christians 
in weekly sessions in locations or homes other than just the church building.
Encourage the sharing of Christ in a focused way, emphasising the focus of prayer and 
sharing personal testimonies.
Discipleship:
Encourage the opening of homes at every opportunity to facilitate relational living for 
social occasions and small groups and to make Sabbath School, truly a special event.  
Involve members and include variation in the programmes, making real friends with 
people and looking out for and keeping in touch with missing members.

Worship:
Within each church that the Music Department educate and choose music that reflects 
Adventist identity and doctrine, and appoint a study group to look into the dress code 
with particular reference to worship leaders.  And a pastoral team that organises 
worship which should include different people especially youth and children.

PLANS COMMITTEE 
REPORT – GROUP 1
59
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VOTED
to adopt the Group 2 recommendations of the Plans Committee as follows and refer them 
to the incoming Administration:
Human Resources and Ministerial Department: 
Formulate a systematic performance review policy for all SEC employees in collaboration 
with local church boards and boards of other institutions.
Extend the Human Resources Department remit to include addressing the issues of 
professionalism in Departments and among employees.  Should revise its Policy to include 
the establishment of an ombudsman.
Church Administration:
Recommended that the new Executive Committee review and prepare an evaluation report 
on the efficiency and cost effectiveness of the current staffing structure for presentation 
to the next session.  That within the next four years it should review the structure of the 
Conference and the Departments and their support staffing.  They should include possible 
ways of merging at least some Departments with the British Union Conference.
Recommended that the South England Conference should develop a policy and 
programme for pastors to use as a tool for empowering and training members especially 
in the areas of church leadership.
Communication:
Recommended that the SEC seeks to further improve professionalism in this Department 
by distinguishing between Communication Strategy and Technology as a communication 
tool, drawing on professional expertise to support its work.
Recommended that the SEC explores the option of merging our link in the SEC 
Communication Department with the BUC Communication Department.
Recommended that the SEC considers the development of a Media Centre in the UK in 
collaboration with the BUC.
Recommended that the SEC provides multilingual resources for use in local churches and 
in addition that its websites should have Multi-language options.
Recommended that the SEC should strengthen its internal communication to churches.
Recommended that the SEC should further extend its communication resources to cater 
for hearing/sight impairment and other special needs.
Recommended that the SEC should explore ways of using developing technologies such 
as web 2.0, SMS.
Recommended that the SEC should provide a systematic communication training 
programme for Communication Secretaries in local churches.
Education:
Recommended that the SEC Executive Committee strengthens the education strategy of 
the Conference by increasing its financial support through the BUC Education Department.
Recommended that the SEC sets up a Professional Strategy Committee to formulate 
recommendations for supporting and strengthening educational institutions in the 
Conference.
Recommended that the SEC should establish a committee to address local church 
involvement in education.

PLANS COMMITTEE 
REPORT – GROUP 2 
60
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VOTED
to adopt the Group 3 recommendations of the Plans Committee as follows and refer 
them to the incoming Administration:
Community Action:
Recommended that the SEC Church Growth Director empowers the local church to 
reach out to the community helping them to identify their own spiritual gifts and abilities.
Recommended that every local church should have a local programme of sustained 
community actions to meet the needs of the community by 2011 the end of the next 
session.
Soul Winning:
Recommend the SEC to provide a regular training programme at local church level 
and a hands-on approach to better equip and empower members towards effective 
witnessing.
Recommended that the Church Planting Recommendation Report be included in the 
ongoing SEC Strategic Plan.  Over the next four years, preparation for resources & 
material that present the doctrines in such a way as to benefit some more recognised 
and owned by the 21 Century Society.
Church Planting:
Investigate a model that is at work in Holland, a Lay Led Church Planting and if relevant 
to implement it at least 60% by 2011.

PLANS COMMITTEE 
REPORT – GROUP 3 
61

 
VOTED
to adopt the Group 4 recommendations of the Plans Committee as follows and refer 
them to the incoming Administration:
Family:
Implement the establishing of a parenting programme to support families.
Implements and enhances a relationship / character building programme that 
supports and strengthens marriages.
As part of its evangelism strategy we should practically target more men, recognising 
there are fewer men than ladies in the church.
Should seek to set in place a programme for troubled relationships, domestic violence, 
divorced, widowed, through development of trained and skilled professionals.
Children:
Recommended the SEC develops a strategy for encouraging local churches to actively 
involve children and young people in the many areas of church life and services.
Develops or formulates a programme for training Sabbath School Teachers to be more 
effective teachers to young children especially in respect of Bible Study, understanding 
church doctrine at age related levels.
Establish a research based group to review and enhance effectiveness of child 
mentoring programmes such as the Kids in Discipleship programme which is under 
operation here in the South England Conference and the SEC should commission an 
audit on good practice on Children’s Ministries, checking that the CRB checks and legal 
requirements are being carried out.
Special Needs:
Recommended that the SEC appoints a Special Needs and Abilities Coordinator 
to ensure that churches are fully compliant with the special needs and disability 
legislation.
Youth:  
Recommended the SEC identifies and encourages qualified youth workers to use their 
knowledge and skills to enhance the youth programme and that completes the fourth 
and final section of the break-out groups.

PLANS COMMITTEE 
REPORT –  GROUP 4 
62
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VOTED
to approve the following recommendations from the Membership, Mission, Reclamation 
and Training (MMRT) Committee Report and refer them to the incoming Administration:
To appoint a Membership, Mission, Reclamation and Training advisory group which will 
report to the SEC President and that represents the current national and ethnic groups 
within the Conference; their brief would be to formulate methods of evangelism among 
all sizable populations groups but with special emphasis to the native British people 
and there is a time constraint.
To seek to increase the number of white pastors by recruiting suitable professional laity 
who could a) work part-time for the church and part-time in their own profession or b) 
full-time for the church.
In consultation with the local church, assign district pastors, field appointments 
for lengthened periods to extend the length of pastorate, to try and increase the 
effectiveness, especially where new churches are being planted.
To explore ways of presenting the Adventist message in all sizable towns and cities 
that, to date, have no Adventist presence.
To develop congregations using existing infra-structure where membership is severely 
diminished.
To reassess the purpose and mission of the Advent Centre with a view to establishing 
an institute for Urban Ministry.  Within three years to address, and you’ve got the need 
for scholarship education and Methods for Evangelism.  So it’s Urban Ministry that 
we’re looking for.
To establish a media strategy advertising the church’s message and lifestyle targeted 
at the majority population, using, where appropriate, outside Public Relations 
Consultants.  Outside Public Relations Consultants refers to both other experts within 
our church and referring to people who are outside who have that expertise.

PLANS COMMITTEE 
REPORT –  
RECOMMENDATIONS 
FROM THE MMRT 
COMMITTEE REPORT
63

VOTED
to approve the recommendations made from the Floor and 2004-2007 Strategic Plan 
be referred to the incoming Administration.

PLANS COMMITTEE 
REPORT –  FLOOR 
SUGGESTIONS AND 
2004-2007 STRATEGIC 
PLAN
64

VOTED
to approve the issuing of Ministerial Credentials to the following ordained ministers:

CREDENTIALS AND 
LICENSES COMMITTEE 
REPORT – EMPLOYEE 
CREDENTIALS
65
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Ackie, Leslie

Anim, Michael

Bairagee, Amalendu

Barrett, Jonathan

Blake, Wilfred

Boldeau, Keith

Bovell, Adrian

Burnett, David

Chackochen, Ottakal

Chisholm, Roy

Clemow, Ron

Dadey, George

Daly, Richard 

Davis, Sam

de Nysschen, Albertus

de Silva, Clive  

de Lisser, Richard

Duarte, Enrique

Esson, Simeon

Foster, David

Frias, Todd

Gendle, Jon

Godina, Vladko

Guthrie, Ellis

Hart, Alan

Hill, Leslie

Hines, Robert

Holder, Richard

Holford, Bernie

Horvat, Sinisa

Howson, George

Hypolite, Edmund

Johnson, Patrick

Jones-Larty, Ebenezer

Kavaloh, Brighton

Lawrence, Augustus

Leonce, Andrew

Lewis, Robin

Lockham, Paul

Lombart, Claude

Lombart, Fernand

Lorek , Ian

Lutso, Michael

Mannix , Michael

Mbui, Michael

Messenger, Terry

Osei, Emmanuel

Osei, Emmanuel

Owusu-Boateng, Fergus

Perry, Cecil

Phillip, James

Picart, Everet

Riley, David

Roberts, Steve

Sackey, Ebenezer

Sleeman, Ian

Smart, Michael

Somasundram, Ashwin

Spearing, David

Stewart, Colin

Stickland, Nathan

Thomas, Steven

Thorpe, Carl

Toy, Michael

Vontzalidis, Aristotle

Wagner, Alonzo

Walker, Michael

Walters, Humphrey

Williams, Elliott

Williams, Hamilton

Williams, Israel
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to approve the issuing of Ministerial Licenses to the following ministers:

Abbadasari, Mohan Rao Rasell, Marc
Akakpo, Bernard Tarlev, Ilie
Dranca, Vicentiu Vartsaba, Vasyl
Peake, Christopher

to approve the issuing of Commissioned Ministerial Licenses to the following ministers:

Barrett, Mrs Mary Oster-Lundqvist, 
Mrs Kirsten

Holness, Mrs Mazlin Rodney, Mrs Delcina
Lethbridge, Mrs 
Rosemary

to approve the issuing of Missionary Credentials to the following employees:

Bernard, Mrs Donna Rutherford, Miss Brenda 
(Bible Instructor)

Boldeau, MrsCathy Stewart, Mrs Ruth
Faver, Ray Vontzalidis , Mrs Sophia

Peck, Mrs Pauline Wedderburn, Mrs May 
(Bible Instructor)

Ramharacksingh, Earl

to approve the issuing of Missionary Licenses to the following Intern ministers:

Neves, Samuel Rios, Theo
Opuku-Mensah, Anthony Sleeman, Lee
Pedersen, Rebecca Uzelac, Dusan

to approve the issuing of Missionary Licenses to the following employees:

Aguiar, Wederly Holford, Mrs Karen
Andrews, Mrs Gwen Neves , Mrs Amy
Beckles, Mrs Pearl Popovic, Miss Jelena
Benjamin, Godwin Robinson, Miss Angela
Bramble, Ms Mavis Simon, Miss Natalie
Evers, Mrs Vivienne Staple, Mrs Elsie
Grant, Ms Jacquelin Watt, Mrs Susan
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to approve the issuing of Commissioned Ministry of Teaching Credentials to the 
following teachers:

Abbequaye, Mrs G Metzing, Mrs IE
Ainsworth, Miss G M Sharp , Mrs Angela
Eastwood, Mrs P Smith , Mrs JE
Henry , Mrs JM St Luce-McKenzie, Mrs J 
Martin , Mrs A M Stephenson, Mrs K 
Martin , J Stephenson, Mrs K 

to approve the issuing of Commissioned Ministry of Teaching Licenses to the following 
teachers:

Chilvers, Mrs VJ Godwin, Ms JC
Clarke , Miss K Lemonius, Mrs

to recommend to the BUC the issuing of Honorary Ministerial Credentials to Pastor 
Brian Martin

to recommend to the Executive Committee the issuing of suitable credentials to the 
following Lay Pastors:

Arthur Campbell Mfakazi Ndebele

Our heartfelt thanks and gratitude to our Father God for His marvellous blessings 
during this 60th Session of South England Conference of Seventh-day Adventists at 
the University of Exeter.  To Mr Michael Webb and his team, the University of Exeter for 
their excellent facilities and service, the SEC Support Staff, the prayer warriors who 
prayed throughout our session, Pastor Pardon Mwansa for his Spirit filled sessions, 
for the sterling work done by the outgoing leadership, for the great work done by the 
chairpersons and the committees, and last but not least, for each and every delegate 
who took time off from family and work and who travelled long distances to make this 
session a success.

VOTE OF THANKS
66

The 60th Session of the South England Conference was closed following an address 
of commitment by the new SEC President Pastor Sam Davis, a closing hymn “Send the 
Light” and a prayer of commitment.
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SUGGESTED ARRANGEMENT FOR ADMINISTRATIVE AND DEPARTMENTAL POSITIONS
From out-going SEC Executive Committee 2007

PERSONNEL BUDGETS: 

OFFICERS:
President 1
Secretary 1
Treasurer 1

DEPARTMENTAL DIRECTORS:
Children’s Ministries 0.5
Church Growth 1
Communication 0.5
Community Services 0.5
Family Ministries 1
Health Ministries 0.5
Ministerial Association 0.5
Personal Ministries 0.5
Sabbath School 0.5
Stewardship 0.5
Women’s Ministries 0.5
Youth Ministries Director 1
Associate Youth Directors 2

Personnel Budgets in Total 12.5
SEC Appointed Positions (Post session)
Associate Treasurer 1 (Permanent 

appointment)
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Human Resources Director 1 (Permanent 
appointment)

SEC Functions (attended to by co-ordinators)
 
Volunteer Service
Human Relations
Prayer Ministries
Trust Services
Information Technology 
Prison Ministries
Music 
Public Affairs and Religious Liberty 
KCFS
Strategic Planning
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BUC Chairman Pr Donald McFarlane
BUC Chairman designee Pr Eric Lowe

Church Area Title First Name Surname Delegate type
Bodmin 1 Mrs Cynthia Johnson Regular Delegate
Exeter 1 Miss Alison Edwards Regular Delegate
St Austell 1 Mrs Alison Blackburn Regular Delegate
Torquay 1 Mrs Jenny Read Regular Delegate
Bath 2 Mrs Whitnell Anderson Regular Delegate
Bristol Central 2 Mr William Ackah Regular Delegate
Bristol Lodge Causeway 2 Mr Anthony King Regular Delegate
Bristol North 2 Mr Samuel Harrison Regular Delegate
Gloucester 2 Mrs Pansy Saunders Regular Delegate
Weston-Super-Mare 2 Mr Alva Gallaher Regular Delegate
Bournemouth 3 Pr Martin Anthony Regular Delegate
Portsmouth 3 Mr Andrew Chenge  Regular Delegate
SEC (Isle of Wight) 3 Mrs Michelle Hemming Regular Delegate
Southampton 3 Mrs Judith Redman Regular Delegate
Brighton& Hove 4 Mr Newman Gumpo Regular Delegate
Chatham 4 Mr Ian Hazzard Regular Delegate
Cornerstone Polgate 4 Mrs Marjorie Davison Regular Delegate
Folkestone 4 Ms Daphne Marsh  Regular Delegate
Hastings 4 Pr Alan Hart Regular Delegate
Riverway 4 Mr Darko Arandgelovic Regular Delegate
Wimbledon 4 Mr David Souch Regular Delegate
Worthing 4 Mr John Pedley Regular Delegate
Aylesbury 5 Mrs Olive Prince Regular Delegate
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Bracknell 5 Mr Caleb Nyajery Regular Delegate
Guildford 5 Miss Otillear Athanase Regular Delegate
HW Sands 5 Mrs Elritha Sutherland Regular Delegate
Maidenhead 5 Mrs Angela Sharp Regular Delegate
Newbold 5 Mr Keith Barnes Regular Delegate
Newbold 5 Mr Marinko Markek Regular Delegate
Newbold 5 Mrs Clemency Mitchell Regular Delegate
Oxford 5 Mr Don Galloway Regular Delegate
Reading Angaza 5 Pr Kulindwa Kuyenga Regular Delegate
Reading Central 5 Mr Floyd Felix Regular Delegate
Reading Ghana 5 Mr David Yeboah Regular Delegate
Reading Whitley 5 Pr Lewis Quaye Regular Delegate
Slough 5 Mrs Ann Swaby Regular Delegate
Slough Ghana 5 Mr Anderson Wiredu Regular Delegate
Barnet 6a Mrs Seija Baurhoo Regular Delegate
Central London 6a Dr Herta von Stiegel Regular Delegate
Edmonton 6a Mr Malcolm Martin Regular Delegate
Edmonton Central 6a Mr Akim Moyo Regular Delegate
Filipino Int’l 6a Mr Stephen Villaflor Regular Delegate
Hampstead 6a Mr Roy Christie Regular Delegate
Hampstead 6a Miss Sasha Daytes Regular Delegate
Hampstead 6a Dr Chidi Ngwaba Regular Delegate
Haringey 6a Jack Michael Regular Delegate
Holloway 6a Mr Dunstan Anderson Regular Delegate
Holloway 6a Mr Winslow Hunter Delegate at Large
Holloway 6a Mrs Myrtle Hunter Regular Delegate
Holloway 6a Miss Joan Wellington Regular Delegate
Holloway 6a Mr Cleveland West Regular Delegate
Kings Cross 6a Mrs Lorna Douglass Regular Delegate
Lea Valley 6a Mr Kwame Nyamah Regular Delegate
Muswell Hill 6a Mrs Jean Cadogan Regular Delegate
New Life 6a Ms Melika Bediako Regular Delegate
New Life 6a Mr Dave St Marie Regular Delegate
Palmers Green 6a Mr Terry Nunes Regular Delegate
Portuguese Central 6a Mr Helio Oliveira Regular Delegate
Tottenham Holcombe Rd 6a Mr Dean Johnson Regular Delegate
Tottenham West Green 
Road

6a Mr Orville Baxter Regular Delegate

Tottenham West Green 
Road

6a Mr Fabian Thorpe Regular Delegate

Wood Green 6a Mr Manley Murray Regular Delegate
Balham 6b Mrs Stephanie Ferguson Regular Delegate
Balham 6b Dr Clinton Monfries Regular Delegate
Balham 6b Mrs Joan Robinson Regular Delegate
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Battersea 6b Mr Araldo Davis Regular Delegate
Bethel 6b Mr Desmond Mainda Regular Delegate
Brixton 6b Dr Samuel Acquah Regular Delegate
Brixton 6b Mr Fritz Buckle Regular Delegate
Brixton 6b Mrs Kathleen Grant Regular Delegate
Brixton 6b Pr Hamilton Williams Delegate at Large
Community Fellowship 6b Mrs Ivy-May Williams Regular Delegate
Croydon 6b Mrs Hyacinth Alleyne Regular Delegate
Croydon 6b Mr Godwin Benjamin Regular Delegate
Croydon 6b Mr David Billett Regular Delegate
Elephant & Castle 6b Mr Stephen Gyasi Regular Delegate
Greenwich 6b Mr Fred Blenman Regular Delegate
Hope Community 6b Mrs Mavis Roberts Regular Delegate
Kennington 6b Miss Lena Mudenda Regular Delegate
Lewisham 6b Mr Kirk McMorris Regular Delegate
Lewisham 6b Mrs Adella Satchwell Regular Delegate
London Hispanic 6b Miss Ivonne Badillo Regular Delegate
Norbury 6b Mrs Zipporah Ngwaba Regular Delegate
Peckham 6b Mr Vernon Clements Regular Delegate
Peckham 6b Ms Christine Jones Regular Delegate
Peckham 6b Ms Serophena Morgan Regular Delegate
Plumstead 6b Mrs Aldrena Somerville Regular Delegate
SE London Community 6b Mr Kwadwo Kwarteng-Ampofo Regular Delegate
SEC 6b Pr Terrence Messenger Delegate at Large
SW London Ghana 6b Mr Christian Fosu Regular Delegate
Sydenham 6b Mr Paul Day Regular Delegate
Chingford 6c Mr M L Rodney Regular Delegate
Clapton 6c Mrs Brenda Edwards Regular Delegate
Dagenham 6c Mr Esworth Maynard Regular Delegate
E London Portuguese 6c Mrs Shirley Head Regular Delegate
East Ham 6c Mrs Pauline Ngwenya Regular Delegate
Hackney 6c Mr John Mathieu Regular Delegate
Harlow 6c Mrs Caroline Tsvangirai Regular Delegate
Ilford 6c Mr Samuel Adedayo Regular Delegate
Leytonstone 6c Mr Raymond Marius Regular Delegate
London Ghana 6c Mr George Addae Regular Delegate
London Ghana 6c Mr Samuel Agyei-Owusu Regular Delegate
London Ghana 6c Mr Alex Amponsah-Yeboah Regular Delegate
Maranatha Beckton 6c Mr Harrison Mburani Regular Delegate
Plaistow 6c Mr Emmanuel Amoh-Adjei Regular Delegate
Stoke Newington 6c Mrs Hyacinth Douglas Regular Delegate
Stoke Newington 6c Mrs Clarissa Rocke-Caton Regular Delegate
Stratford 6c Mrs Pamela Millington Regular Delegate
Walthamstow 6c Mr Sylvester Davis Regular Delegate
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Walthamstow 6c Miss Jellie Rukweza Regular Delegate
Acton 6d Mr Darren Ross Regular Delegate
Chiswick 6d Mrs Lynthia Grant Regular Delegate
Chiswick 6d Mr Mengus Julien Regular Delegate
Emmanuel 6d Mrs Mable Pascal Regular Delegate
Fulham 6d Mr Morris T Gordon Regular Delegate
Fulham 6d Mr Stanford Simon Regular Delegate
Hounslow-Cornerstone 6d Mr Ronald Lewis Regular Delegate
Maranatha Hayes 6d Pr Michael Mbui Delegate at Large
North Wembley 6d Mr Richard Gayle Regular Delegate
North Wembley 6d Pr Steve Thomas Delegate at Large
NW Portuguese 6d Mr Clebson Braga Regular Delegate
Southall 6d Mr Claude Alexander Regular Delegate
Stonebridge 6d Mr Sam Davies Regular Delegate
Willesden 6d Mr Keith Allen Regular Delegate
Willesden 6d Mrs Sandra Douglas Regular Delegate
Willesden 6d Ms Pauline Phillips Regular Delegate
Bedford Central 7 Mrs Christine Motley Regular Delegate
Luton North 7 Mr George Davis Regular Delegate
Luton Central 7 Mrs Gabrielle James Regular Delegate
Milton Keynes 7 Mr Michael Johnson Regular Delegate
St Albans 7 Mr Peter Matsa Regular Delegate
Stanborough Park 7 Mrs Audrey Balderstone Regular Delegate
Stanborough Park 7 Mr Paul Bellamy Regular Delegate
Stanborough Park 7 Mrs Pat Walton Regular Delegate
Stevenage 7 Mr Claude Bryant Regular Delegate
Watford Town 7 Mr Kevin Sterling Regular Delegate
West Bletchley 7 Mrs Alicia John Regular Delegate
Basildon 8 Mr Owen Skerritt Regular Delegate
Bury St Edmunds 8 Mrs Vivienne Raymond Regular Delegate
Cambridge 8 Miss Althea White Regular Delegate
Canterbury 8 Mr Sam Anandam Regular Delegate
Chelmsford 8 Mr Cliff Hilton Regular Delegate
Colchester 8 Mrs Verle Bryant Regular Delegate
Grays 8 Mrs Cheron Jones Regular Delegate
Ipswich 8 Mrs Jean Gittens Regular Delegate
Lowestoft 8 Mrs Eunice Sampson Regular Delegate
Norwich 8 Mr Christopher Peake Regular Delegate 

(15%)
Peterborough 8 Miss Natalie Henry Regular Delegate
Southend 8 Mr Daniel Rose Regular Delegate
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