The Characteristics of a Vibrant Church
Terry Messenger (developed from Natural Church Growth Principles by Christian Shwartz)


Are there distinctive quality characteristics which are more developed in growing churches than in those which are not growing?


How do we get more people to come to church?

The Quality Characteristics
Empowering Leadership

Gift-orientated ministry

Passionate Spirituality

Functional Structures

Inspiring Worship Services

Holistic Small Groups

Need-orientated Evangelism

Loving Relationships

Empowering Leadership

- Leaders of growing churches concentrate on empowering other Christians for ministry


- These ministers equip, support, motivate and mentor individuals


- They invest the majority of their time in discipleship, delegation and multiplication


- God’s energy, not human effort and pressure, is released to set the church in motion

Gift-orientated ministry

- The gift-orientated approach reflects the conviction that God sovereignly determines which Christians should best assume which ministries


- The role of church leadership is to help members to identify their gifts and to intergrate them into appropriate ministries

  
 When Christians serve in their area of gifting, they generally function less in their own strength and more in the power of the Holy Spirit.  Thus ordinary people can accomplish the extraordinary!
Passionate Spirituality

- Members live committed lives and practice their faith with joy and enthusiasm


- Churches which tend towards legalism display below average spiritual passion


- Prayer is viewed as an inspiring experience


- There is a demonstration of a genuine relationship with Jesus Christ
Functional Structures

- The hyper-spiritual tend to be sceptical of structures, deeming them unspiritual, while those from the hyper-technical camp mistake certain structures for the very essence of the church


- structures should be in place to move the church forward, not simply for the sake of it
Inspiring Worship Services

- The Holy Spirit is truly at work


-  God is truly worshipped


- The type of worship is immaterial


- The services are well thought out and planned


- Well organised greeting team


- A meaningful order of worship
Holistic Small Groups

- The multiplication of small groups is a universal church growth principle


- They do not exist just for Bible study but are a place where love, support, training can be given


- The larger a church becomes, the more decisive the small group principle will be with respect to her further growth
Need-orientated evangelism

- The key to church growth is for the local congregation to focus its evangelistic efforts on the questions and needs of non-Christians


- Programmes should be put in place which meet the need of the local community
Loving Relationships

- People do not want to hear us talk about love, they want to experience how Christian love really works

 
- How much time do church members spend with one another outside of official church-sponsored events?


- How generous is the church in paying compliments?


- To what extent is the minister aware of the personal problems of the lay-workers


- How much laughter is there in the church?
No quality characteristic can be missing

- Research has shown that there is no one single factor which leads to growth in churches; it is the interplay of all eight elements


- No church wanting to grow qualitatively and quantitavely can afford to overlook any one of these quality characteristics
