SEC Requirements for a Lay Plant Leader 
Becoming a Non-Stipendiary Minister

(Proposed by A Vontzalidis Church Growth Department)

It is within the vision of the South England Conference to plant vibrant, growing and multiplying churches. The role of lay leadership in the process of church planting is crucial. The SEC Church Growth Department has been encouraging and developing a Pastor coach-supervisor model in order to help Lay Leaders and their church plants to maximise their potential. This model has been voted by the SEC Executive Committee.

The following proposal outlines the requirements that need to be met, and qualities needed for a Lay Plant Leader to become a Non-Stipendiary Minister.

1. To be a Spirit led SDA Christian with a genuine passion to share God’s love with a dying world.

2. To continue in an accountable relationship with his/her coach-supervisor with a teachable spirit.

3. To be an ordained elder and leading the church plant for at least two years after launch.

4. To have an intentional plan that this church, when established, will go on to plant another Lay-Led church.

5. To be intentionally training and developing leaders.

6. To be able to show clear evidence of the church plant meeting some kind of need in the community.

7. To be creating a healthy church with the help of the Natural Church Development process.

8. To have a clear vision and strategy for reaching people for Christ through the Life Development process.

9. To have at least 10% of the attendance at the church plant public meetings be non-SDAs, and at least three people from the local community reading or studying the Bible.

10. To have at least 50% of the members with income, returning tithe and signed up for the Gift Aid programme.

11. For the church plant to demonstrate adherence to the ‘Keeping our Church Family Safe’ child protection policy document.

12. To ensure that individuals involved with ministry to children or vulnerable adults apply for a CRB Disclosure.
